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 JEFFERSON SCHOOL DISTRICT 
Regular Meeting of the Board of Trustees 


Tuesday, February 9, 2016 
 


BOARD ROOM    1219 WHISPERING WIND DRIVE                             5:30 P.M. 


AGENDA 
 
5:30 p.m. – Open Session (For Purposes of Opening Meeting ONLY) - District Office Conference Room 
5:35 p.m. – Closed Session to Discuss Closed Session Items Listed Below 
6:30 p.m. – Reconvene to Open Session – District Board Room 
 
1.  OPEN SESSION  
 a. Call to Order 
 b. Roll Call to Establish Quorum 
 c. Approval of Agenda 


d. Public Hearing 


e. Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by Government Codes 


3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes 49079 (c), 48912, 48918 (c)  
 


PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE/RESIGNATION 


 Certificated # 11403 


 Classified  # 11404,11405,11406,11407,11408,11409 
 


 f. ADJOURN TO CLOSED SESSION 
    


2.  RETURN TO OPEN SESSION – 6:30 P.M. 
 Welcome and Closed Session Report 
 Pledge of Allegiance 
 Superintendent’s Report 
 


3.   PUBLIC HEARING – Presentations are limited to items not on the agenda.  When you are recognized, state your name and then proceed 


with your presentation.  State law prohibits the Trustees from taking action on any item not on the agenda.  No person shall speak for more 


than three minutes, and the total time allotted for discussion for one item shall not exceed twenty minutes. (Board Bylaw 9323) 
  
 


For items on the agenda, a person wishing to be heard by the Board shall first be recognized by the President of the Board and shall then 
proceed to comment as briefly as the subject permits.  Individual speakers shall be allowed three minutes to address the Board on each item.  


The Board shall limit the total time for public input on each item to twenty minutes. (Board Bylaw 9323) 


 
4.  APPROVAL OF CONSENT AGENDA 


4.1 Minutes – Regular Board Meetings January 19, 2016 
4.2 Warrants – January 2016 
4.3 Financials - January 2016 


4.4 RGM Associates Change Order Requests #’s 092-R1, 115 & 116 for Jefferson School                    
and #’s 037, 038 & 040 for Traina School Gymnasium 


4.5 Surplus 
4.6 Proposal for CEQA Compliance and Site Approval Services for the Proposed Ellis School 
  


5.  EDUCATIONAL SERVICES (Board may or may not take action on any items listed below) 


5.1 Student Body Reports        • Information 
5.2 Educator Effectiveness Plan       • Action 
5.3 2014-2015 School Accountability Report Cards     • Information 
5.4 Student Enrollment        • Information  
           


6.  PERSONNEL SERVICES (Board may or may not take action on any items listed below) 


 6.1 Certificated and Classified Seniority List      • Information 


          
 


7.  BUSINESS AND FACILITIES (Board may or may not take action on any items listed below) 


 7.1 Measure J Update         • Information 


 7.2 January 2016 Budget Adjustments      • Action 
 7.3 Second Interim Assumptions                     • Information 


7.4 2016-2017 Budget Adoption Calendar      • Action 


  
 


8.  BOARD DISCUSSION AND REPORTS (Board may or may not take action on any items listed below)   
 8.1 2016 CSBA Delegate Assembly Election      • Action 


8.2 Revise Personnel BP 4121, Temporary/Substitute Personnel;  
AR 4161.1/4361.1, Personal Illness/Injury Leave;  
AR 4261 Personal Illness/Injury Leave;  
4161.2/4261.2/4361.2 Personal Leaves, Second Reading   • Action 


8.3 Revise BP & AR 5141.31 Immunizations, First Reading    • Information 
8.4 Items for Next Board Meeting       • Information 
 


9.  CALENDAR OF UPCOMING EVENTS  
 February 10, 2016   Tom Hawkins School Science Night 
 February 15, 2016   NO SCHOOL, Presidents Day Holiday 
 March 8, 2016    Regular Board Meeting 
 March 16, 2016    Jefferson School Spring Program  


  MINIMUM DAYS    EVERY MONDAY 
 


10.  ADJOURNMENT   
Note:  Any member of the public who wishes to view any non-confidential item on this agenda may contact the superintendent  
prior to the evening of the meeting. 
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Jefferson School District  
Official Minutes of the Regular Meeting 


Of the Board of Trustees 


January  19, 2016 
 


Present: Debbie Wingo, President; Dan Wells, Vice President; Brian Jackman, Member; Jim Bridges, 


Superintendent  
 


In attendance: Mindy Maxedon, CBO; Nancie Castro, Dir. Of  Human Resources and Curriculum; Angelica 


Thomas, Director of Special Education; Sarah Steen, Curriculum Co-Coordinator; Leslie Adair, Christina 


Orsi, Alyssa Wooten, David Olson, Principals; Celli Coeville, Admin. Assistant, Grace Merritt, Admin. 


Assistant 


 
I. OPEN SESSION  


a. Call to Order at  6:09 PM 


b. Roll Call to Establish Quorum – Mrs. Thomas & Mr. Carlson were absent 


c. Approval of Agenda  


d. Public Hearing – No comments 


MSA (Jackman/Wells ) approve the agenda  


Ayes - 3  Nays -0  Absent – 2  Abstain – 0 


Wingo     Thomas/Carlson 


Wells/Jackman        


     


      


e. Closed Session Adjourn to Closed Session for the purpose of discussing matters expressly 


authorized by Government Codes 3549.1,54956.7,54956.8, 54956.9,54956.95,54957, 54957.8, Education Codes 49079(c), 


48912, 48918 (c) 
  


f. ADJOURN TO CLOSED SESSION 
 


II. RETURN TO OPEN SESSION – 6:30 PM 


Welcome from Board –  


The Pledge of Allegiance was recited. 
 


 


 


In closed session –   


MSA (Jackman/Wells) approve the hiring  of employee #’s 11396, 11397, 11398, 11399 and 


11400. 


 The resignation of employee # 11401 was accepted. 


 The retirement of employee # 11402 was approved.  


 Ayes - 3  Nays -0  Absent – 2  Abstain – 0 


Wingo     Thomas/Carlson 


 Jackman/Wells 


 


Superintendent’s Report –In December, Dr. Bridges attended winter programs for Monticello, 


Hawkins, and Traina Schools. Dr. Bridges, Nancie Castro and Sarah Steen attended an English 


Language Arts Publisher Fair at the County Office of Education for the English Language Arts pilot 


that will  be implemented next year. Dr. Bridges spent winter break at Jefferson School preparing for 


the school opening along with the help of principal, Alyssa Wooten, and her staff.  The new 


Jefferson School campus opened on January 5, 2016. There were a few minor issues that tested some 


of the systems- such as a brief power outage and some plumbing issues that have been resolved. Dr. 


Bridges recognized Grace Merritt for the twenty-one years that she has served the District by 


presenting her with a plaque. Grace has been the Assistant to the Superintendent for the last three 


Superintendents. Dennis Merritt, Grace’s husband, was also recognized as he has shared Grace with 


the District  for over 150 board meetings.  A short break for punch and refreshments ensued. 


 


III. PUBLIC HEARING – No comments from the public. 
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IV. APPROVAL OF THE CONSENT AGENDA  


4.1 Minutes – Regular Board Meetings December 8, 2015 


4.2 Warrants – December 2015 


4.3 Financials – December 2015  


4.4 RGM Associates Change Order Requests  # 110-113 for Jefferson School 


4.5 Calstate TEACH agreement 


MSA (Wells/Jackman) approve the consent agenda. 


Ayes - 3  Nays -0  Absent – 2  Abstain – 0 


Wingo     Thomas/Carlson 


Jackman/Wells     


  


V. EDUCATIONAL SERVICES 


5.1 Student Body Reports - 


 


Natalie Hewey, student council president, provided the Monticello School report. This month’s 


character pillar is fairness.  Natalie reported that fairness means taking turns and sharing, playing by 


the rules and avoiding blaming others. The upcoming spirit day is College Day . The Pioneer School 


for the third graders is occurring now and they look sharp in their pioneer school outfits.  


 


Kyla Alexandre, Hawkins ASB vice president, reported that after the break  the 6
th
 graders had an 


Ancient Artifact presentation about ancient Egypt at Hawkins. In appreciation of moms, Hawkins 


hosted Moms & Muffins, where a breakfast of muffins and juice was served to students and their 


mothers. Basketball has kicked into high gear, with 5th-8th grade having tournaments this week. The 


8
th
  grade Road to High School is moving forward. The California Junior Scholarship Foundation 


(CJSF) has had 3 of the 4 forms filled out for their foundation for high school. The ASB is planning 


a science based Fun Friday. On January 22, there will be a beginning band performance for the 


school. February 5th will be a sports themed spirit day in honor of the Super Bowl. 


 


Cierra Spikes, Jefferson ASB president, reported that the new campus is amazing. The new 


classrooms have smartboards, and the triangle desks are growing on the students. The students are  


very happy with the new campus. Before the break, a canned food drive was held. The drive was  a 


big success as over 2,000 cans of food were collected. As a result of reaching the large number of 


canned goods received, Principal Wooten will have a whipped cream pie in the face at the upcoming 


sports rally. Jefferson had a staff vs. student volleyball game and the staff won. There will be an 


open house at Jefferson this week and a ribbon cutting ceremony on Saturday. The ceremony on 


Saturday, January 23 will be open to the public. There will be a sports rally on January 29
th
  and 


everyone is very excited as the sports rally will be hosted in the new gym. 


 


Reyva Dhillon, the Traina ASB president, reported that the students at Traina are showing their 


school spirit as the first Friday of every month is Tiger Friday. Some of the spirit days have been 


Neon Day and Fandom Day. Traina’s Annual Winter Concert was a success with kindergarten 


through eighth grade participating and spreading holiday cheer. Ugly sweater day and pajama day 


occurred as well. The December fund raiser was ASB candy grams. The candy grams earned over  


$250.00.   The ASB Now is working with Pink Turtle ice cream shop on a gift card fund raiser.  


Traina is excited about their February semi-formal dance called Top hats & Tiaras. 


 


5.2 School Parent Group Reports –  


 


Susana Manjarrez, the president from Traina’s parent group reported that they have had some 


changes on the parent board. New members were elected before the winter break.  The parent’s club 


has helped with 6
th
 grade science camp fund raising. The  parent’s club helped the ASB purchase 


their spirit jerseys. Traina Night Out at the Taqueria will continue to help raise funds. See’s candy 


and Box Top fund raisers will continue in the Fall and Spring. The parent’s club was unsuccessful in 


obtaining the fireworks booth for a fundraiser. They are now looking into a trivia night to help raise 


funds for the classrooms and to help generate funds for the school. 
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Tina Bender, the president from Jefferson & Monticello parent’s club, was unable to attend. 


However, she prepared a PowerPoint presentation that was presented by Alyssa Wooten & Leslie 


Adair. The mission of the Jefferson/Monticello PFA is to foster positive relationships between 


everyone and to enhance the student experience. Some of the parent’s club events were the Fund 


Run, the Turkey Trot, one student dance and the upcoming carnival. The MJPFA has a goal to build 


greater awareness about the role, importance and value of  the MJPFA. They are working hard to get 


more parent involvement. The parent’s club is working to promote positive communication between 


MJPFA and teachers and staff.  The MJPFA is providing financial support to the schools and 


keeping the schools into the loop. Also,  Raley’s Escript, Amazon Smiles and Savemart Shares are 


being used for fundraising for the schools. 


 


5.3 Educator Effectiveness Plan- Mindy Maxedon noted that one of the requirements for 


receiving funding is that a plan must be presented to the board. Tonight is the preview of the plan for 


the board to be approved at a subsequent meeting. Sarah Steen and Nancie Castro have put together 


the components of the plan. The funds need to be spent by 2017-18 year end. The Educator 


Effectiveness Plan is modeled after the Common Core plan, as no templates were provided. 


 


5.4 2016 Summer PLC Symposium- Part of the Educator Effectiveness Plan is PLC training. 


Nancie Castro spoke about the importance of the three day PLC training program. The District 


would like to take all administrative and site leadership teams to the PLC Symposium. This is a great 


opportunity because the 3 day institute is in San Jose this summer.  We have estimated that 40 people 


are going to attend, which is the number of people who are in our site leadership.  Dan Wells had a 


question about how people will sign up, Nancie Castro  noted that the 40 people identified are the 


site leadership teams. The date the symposium will occur is  July 13-15. 


MSA (Jackman/Wells)-motion to approve the Summer PLC as presented.                                                                                                                                                


Ayes - 3  Nays -0  Absent – 2  Abstain – 0 


Wingo     Thomas/Carlson 


Jackman/Wells     


 


5.5 Student Enrollment – student enrollment is up by 5 students, we are making steady progress. 
 


VI. PERSONNEL SERVICES 


 


6.1  Revise Certificated Management/Speech Language Pathologist/Psychologist/ District Nurse 


Salary Schedule - a correction that reflects the current salary schedule. 


MSA (Jackman/Wells)-Motion to accept the corrected salary schedule.  


Ayes - 3  Nays -0  Absent – 2  Abstain – 0 


Wingo     Thomas/Carlson 


Jackman/Wells 


  


VII. BUSINESS AND FACILTIES  


7.1 Measure J Update – Dr. Bridges began with a construction update and announced the 


opening of the Jefferson School on Jan 5, 2016. Traina Gymnasium has a projected completion date 


of February 9th  but Dr. Bridges feels that March is a more likely date as there have been some 


delays in construction but there has been great progress.  


 


Dr. Bridges also provided a technology update.  In the summer of 2014 we decided to use Google 


Apps for Education.  Dr. Bridges reviewed the history of the purchase of the District’s Chromebooks 


with the first roll out in December, 2014 and May, 2015 for the second roll out. The District has 


implemented Google Apps for Education, which includes applications such as Google Drive,  


Google Docs, and Google Slides to name a few. In July 2015, we took a team of educators to Google 


Apps for Education Conference at Google in Palo Alto for professional development. The District 


has 2 Chromebook carts per grade level. We had $600,000 set aside from Measure J technology 


purchases, next year we have a remaining budget of roughly $133,149 remaining for Tk-2
nd


 grade 


Chromebook purchases.  This will be the first year that every class will have access to Chomebooks 


for testing.  
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 7.2 Acceptance of the 2014-2015 Audit  


MSA (Wells/Jackman)  move to accept the audit. 


Ayes - 3  Nays -0  Absent – 2  Abstain – 0 


 Wingo    Thomas/Carlson 


 Jackman/Wells     


  


 7.3 Governor’s Budget Proposal Update- Mindy Maxedon reported that she and Dr. Bridges 


attended a School Services of California workshop in Sacramento. Mindy reported that there is good 


news for  2016-17. If it moves forward as it is currently proposed, the LCFF will be at 95% of 


funding which is several years in advance of the original time frame. This is a sign that California’s 


state economy continues to be strong. Additional one time funding was mentioned, the funding 


would be $214 per ADA to be paid as mandate revenue which is how all one time revenue is paid.  


Mindy noted that there was a lot of discussion about proportionality. The  district’s current year’s 


proportionality calculation is based on prior year’s expenditures.  Once LCFF is fully implemented, 


the amount of Supplemental/Concentration funds will be based on statute with no ‘formula’ that uses 


prior year expenditures as a ‘benchmark’.  This will increase the annual amount of supplemental 


funding we will be required to spend. More information will become available as Mindy will begin 


to work on second interim. There is a CBO meeting on Friday and Finance Advisory at the end of 


the month where guidance will be provided. Mindy will bring that information forth at our February 


meeting.   


  


7.4 December 2015 Budget Adjustments  


MSA (Jackman/ Wells)-motion to approve the budget adjustments as presented. 


Ayes - 3  Nays -0  Absent – 2  Abstain – 0 


Wingo     Thomas/ Carlson 


Jackman/ Wells 


 


7.5 Signature Authority Change, Resolution 2016-01-01- 


MSA (Jackman/Wells)- motion to approve the Signature Authority Change Resolution 2016-01-01 


as presented. 


Ayes - 3  Nays -0  Absent – 2  Abstain – 0 


Wingo     Thomas/Carlson 


Jackman/ Wells      


 


7.6 Williams Act Quarterly Reporting- There were no Williams Act complaints to report to the 


board and community. 


 


   


VIII. BOARD DISCUSSION AND REPORTS 


8.1 Revise Instruction Board Policy and Administrative Regulation 6164.6, Identification and 


Education Under Section 504, Second Reading. 


MSA (Wells/Jackman) Motion to approve the acceptance of AR 6164.6. 


Ayes - 3  Nays -0  Absent – 2  Abstain – 0 


Wingo     Thomas/Carlson 


Jackman/ Wells 


 


8.2 Revise Personnel BP 4121, Temporary/Substitute Personnel;  


AR 4161.1/ 4361.1, Personal Illness/ Injury Leave;  


AR 4261 Personal Illness/ Injury Leave;  


4161.2/ 4261.2/ 4361.2 Personal Leaves, First Reading- Nancie Castro reported that new Sick Leave 


for All policy is included.  


 


8.3 Items For Next Board Meeting –   


 Board policies  


 Educator effectiveness plan 
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IX. ADJOURNMENT –  7:18 PM Time (Wells/Jackman) 


 


Respectfully submitted, 


 


 


 


James W. Bridges 


Secretary to the Board 


 


 


 












Board ReportReqPay12c


Checks Dated 01/01/2016 through 01/31/2016 Board Meeting Date February 9, 2016


Check 


Amount
Pay to the Order of


Check 


Number
Check Date Expensed AmountFund-Object Comment


10177826 01/08/2016 Alhambra 01-5510 DO/JS BOTTLED WATER 14.16 


10177827 01/08/2016 Anh Tuyet Vu 01-5809 IT SUPPORT 1,760.00 


10177828 01/08/2016 Christen D. Davis 01-4310 MS/CLASS SUPPLIES - DAVIS 22.16 


10177829 01/08/2016 Bridget M. Eggers 01-4200 TS/BOOK 11.31 


10177830 01/08/2016 Michele Johnson 01-4310 MS/CLASS SUPPLIES - JOHNSON 101.24 


10177831 01/08/2016 NWN Corporation 01-4310 DW/REPLACEMENT PROJECTOR BULBS 787.71 


10177832 01/08/2016 Victoria Ochoa 01-5210 HR/MILEAGE REIMB 12/2/15 - OCHOA 26.11 


10177833 01/08/2016 ProCare Therapy Inc 01-5800 SE/SCHOOL PSYCHOLOGIST 2,112.00 


10177834 01/08/2016 Producers Dairy Foods, Inc 13-4730 FS/MILK SUPPLIES 2,307.28 


10177835 01/08/2016 Melissa R. Rosich 01-4310 TS/CLASS SUPPLIES - ROSICH 296.85 


10177836 01/08/2016 San Joaquin County Office Ed  Outdoor Education 01-5815 J/S Science Camp 26,091.00 


01-5817 J/S Science Camp 6,099.00 32,190.00 


10177837 01/08/2016 SUMA Kids Inc 01-5809 SE/OCCUPATIONAL THERAPY SERVICES 1,500.00 


10177838 01/08/2016 Tracy Material Recovery &     Solid Waste Transfer, Inc. 01-5570 MO/PICK UP TO DUMPS 104.00 


10177839 01/08/2016 Grit B. Walther 01-4310 TS/CLASS SUPPLIES -WALTHER 50.87 


10177840 01/08/2016 California's Valued Trust 01-9513 DEC 2015 PAYROLL 160,792.41 


10177841 01/08/2016 Metlife Small Business Center 01-9514 JAN PAYROLL 1,445.22 


10177842 01/08/2016 Domino's Pizza 13-4710 FS/DW FOOD SUPPLIES 1,207.50 


10177843 01/08/2016 General Produce Co. Ltd 13-4710 FS/FOOD SUPPLIES - PRODUCE 1,942.00 


10177844 01/08/2016 Gold Star Foods Inc 13-4710 FS/DW FOOD SUPPLIES 4,096.43 


10177845 01/08/2016 Pac Pizza LLC 13-4710 FS/DW FOOD SUPPLIES 1,291.16 


10177846 01/08/2016 Sysco Central California Inc 13-4310 FS/ MATERIAL & SUPPLIES 521.77 


13-4710 FS/FOOD SUPPLIES 301.08 822.85 


10178509 01/13/2016 Ameripride Services 13-5800 FS/DW LAUNDRY SUPPLIES 217.65 


10178510 01/13/2016 Action ASAP Delivery Service 01-5800 DO/COURIER SERVICE 213.84 


10178511 01/13/2016 Aeropure Water 01-5510 DW/WATER 190.30 


01-5610 DW/WATER 40.00 


01-5800 DW/WATER 500.00 730.30 


10178512 01/13/2016 Alhambra 01-5510 DO/JS BOTTLED WATER 390.00 


10178513 01/13/2016 Alicia McDaniel 01-4310 HS/REIMB CLASSROOM PARTY 64.87 


10178514 01/13/2016 Charles Anthony Walker 21-6185 GO BOND/JS MODERNIZATION 8,512.50 


GO BOND/TRAINA GYM INSPECTIONS 9,000.00 17,512.50 


10178515 01/13/2016 Danielsen Co. 13-4310 FS/MATERIAL & SUPPLIES 1,035.56 


13-4710 FS/DW FOOD SUPPLIES 3,380.74 4,416.30 


10178516 01/13/2016 Fatema Assifi 01-4310 REIMB. FOR CLASSROOM CRAFTS 38.76 


10178517 01/13/2016 Jillian Finton 01-4310 TS/CLASS SUPPLIES - FINTON 93.96 


10178518 01/13/2016 Jennifer Merris 01-4310 HS/REIMB CLASS PARTY 21.45 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 


preceding Checks be approved. Page 1 of 6
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Board ReportReqPay12c


Checks Dated 01/01/2016 through 01/31/2016 Board Meeting Date February 9, 2016


Check 


Amount
Pay to the Order of


Check 


Number
Check Date Expensed AmountFund-Object Comment


10178519 01/13/2016 Mary M. Maxedon 01-5210 BO/MILEAGE REIMB 12/9 - 12/18/15 - 


MAXEDON


101.55 


10178520 01/13/2016 Grace E. Merritt 01-5210 DO/MILEAGE REIMB 10/9 -12/8/15 


MERRITT


16.10 


10178521 01/13/2016 PJHM Architects 21-6281 GO BOND/ARCHITECT SER - JEFFERSON 


REPLACEMENT


13,045.92 


GO BOND/ARCHITECT SERVICES - 


TRAINA GYM


5,247.74 18,293.66 


10178522 01/13/2016 Producers Dairy Foods, Inc 13-4730 FS/MILK SUPPLIES 636.59 


10178523 01/13/2016 The Gift Of Speech 01-5100 SE/CONTRACTED SPEECH PATHOLOGY   


#3


6,480.00 


10178524 01/13/2016 Angelica M. Thomas 01-5210 SE/MILEAGE 12/1 - 12/18/15 - THOMAS 93.96 


10178525 01/13/2016 Wallace-Kuhl & Associates 21-6283 GO BOND/TS GYM 4,850.50 


10178526 01/13/2016 Alhambra 01-5510 DO/JS BOTTLED WATER 10.00 


10178527 01/13/2016 Ameripride Services 01-5580 MO/LAUNDRY SERVICES 1,264.86 


13-5800 FS/DW LAUNDRY SUPPLIES 73.50 1,338.36 


10178528 01/13/2016 Jillian Finton 01-4310 TS/CLASS SUPPLIES - FINTON 74.67 


10178529 01/13/2016 Rhonda Saia 01-5210 DO/MILEAGE TO BANK 7/9/15 -12/17/15  


SAIA


93.58 


10178959 01/15/2016 Bills Mower And Saw 01-4310 MO/2014-15 BLANKET ORDER FOR 


MOWER PARTS


235.31 


10178960 01/15/2016 Central Restaurant Products 13-4310 FS Jefferson Delivery Carts 1,595.04 


13-4400 FS Electric Can Opener for Jefferson 742.01 


Unpaid Sales Tax 183.09- 2,153.96 


10178961 01/15/2016 Culver-Newlin 01-4310 JS/SECRETARY OFFICE - D 3,100.11 


01-4400 JS/SECRETARY OFFICE - D 5,037.83 8,137.94 


10178962 01/15/2016 RGM and Associates 21-6216 GO BOND/JEFFERSON REBUILD 1,199,198.27 


GO BOND/TRAINA GYM CONSTRUCTION 280,305.75 1,479,504.02 


10178963 01/15/2016 Culver-Newlin 01-4310 JS/LIBRARY  E 10/6/15 3,520.33 


JS/PRINCIPAL OFFICE FURNITURE 2,850.30 


JS/STUDENT STUDY AREA - D 1,301.22 


JS/TEACHER LOUNGE - D 797.57 


01-4400 JS/TEACHER LOUNGE - D 1,769.97 


JS/STUDENT STUDY AREA - D 514.55 


JS/PRINCIPAL OFFICE FURNITURE 4,730.10 


CONFERENCE 2 - D 3,587.79 19,071.83 


10178964 01/15/2016 AC/DC Electrical Contractor 14-5600 TS/REPLACE BALLAST AND BULBS, FIX 


WIRING


6,440.00 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 


preceding Checks be approved. Page 2 of 6
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Checks Dated 01/01/2016 through 01/31/2016 Board Meeting Date February 9, 2016


Check 


Amount
Pay to the Order of


Check 


Number
Check Date Expensed AmountFund-Object Comment


10178964 01/15/2016 AC/DC Electrical Contractor 14-5800 DO/REPLACE 400 WATT BALLAST ON 30' 


POLE


595.00 


HS/REPLACE 3 FANS IN RESTROOMS 4,081.00 


HS/REPLACE 6 BALLAST IN LIBRARY & 2 


HPS BALLAST


1,005.63 12,121.63 


10178965 01/15/2016 Alhambra 01-5510 DO/JS BOTTLED WATER 63.34 


10178966 01/15/2016 CIT 01-5610 DW/XEROX LEASE 2,694.85 


10178967 01/15/2016 Cojo Landscape Inc 01-5515 DW/GOPHER ABATEMENT 525.00 


10178968 01/15/2016 CSM Consulting Inc 01-5800 BO/E-RATE SERVICE 1,250.00 


10178969 01/15/2016 Culver-Newlin 01-4310 JS/CONFERENCE 1 -D 3,116.99 


JS/JSD CLRMS92315-D 136,643.73 


01-4400 JS/JSD CLRMS92315-D 26,252.58 


JS/CONFERENCE 1 -D 2,671.70 168,685.00 


10178970 01/15/2016 Scott M. Huber 01-4310 MS/CLASS SUPPLIES - HUBER 298.92 


10179597 01/20/2016 City Of Tracy 01-5510 DW/WATER & SEWER 5,159.89 


01-5570 DW/WATER & SEWER 5,991.48 11,151.37 


10179598 01/20/2016 CJSF Central Office           PMB #421 01-5300 HS CJSF DUES 25.00 


10179599 01/20/2016 Dell Marketing L.P..          C/O Dell USA L.P. 01-4400 JS/SERVER FOR NEW CAMPUS 3,820.96 


10179600 01/20/2016 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 23,152.75 


10179601 01/20/2016 ProCare Therapy Inc 01-5800 SE/SCHOOL PSYCHOLOGIST 2,816.00 


10179602 01/20/2016 City Of Tracy 01-5510 HS & TS/FIRE SPRINKLERS 80.00 


10179603 01/20/2016 Dolinka Group 01-5800 BO/PROP 39 CONSULTING 1,195.63 


10179604 01/20/2016 Fagen Friedman & Fulfrost LLP 01-5810 SE/LEGAL SERVICES 71.34 


10179605 01/20/2016 FGL Environmental 01-5800 MO/JS WELL TESTING 368.00 


10179606 01/20/2016 Ink and Toner Direct, Inc 01-4310 MS/Office Supplies 372.16 


10179607 01/20/2016 Jorgensen & Co. 01-5660 MO/OTHER SERVICES 2,113.74 


10179608 01/20/2016 Pitney Bowes Inc. 01-5610 DO/METER MACHINE RENTAL 113.94 


10180036 01/22/2016 Education Through Music Inc 01-5800 HS/SCHOOL TRIP 1,098.00 


10180037 01/22/2016 Lauren A. Beith 01-4310 JS/BASKETS FOR OFFICE - BEITH 78.77 


10180038 01/22/2016 James W. Bridges 01-5210 DO/MILEAGE 9/14/15 - 12/7/15 BRIDGES 81.88 


10180039 01/22/2016 Paul D. Fern 01-4310 JS/CLASS SUPPLIES FOR CUBBIES - 


FERN


99.37 


10180040 01/22/2016 Ingram & Brauns Musik Shoppe 01-5800 J/S instrument repair 166.60 


10180041 01/22/2016 Andrea R. Jennings 01-4310 JS/CLASS BOOKCASES - JENNINGS 559.61 


10180042 01/22/2016 Jones School Supply Co. Inc 01-4310 HS/MATERIALS & SUPPLIES 168.61 


Unpaid Sales Tax 13.21- 155.40 


10180043 01/22/2016 Office Depot - 89094763 01-4310 BO/TONER 151.49 


HS/MATERIAL & SUPPLIES 101.40 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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Checks Dated 01/01/2016 through 01/31/2016 Board Meeting Date February 9, 2016


Check 


Amount
Pay to the Order of


Check 


Number
Check Date Expensed AmountFund-Object Comment


10180043 01/22/2016 Office Depot - 89094763 01-4310 HS/MATERIALS & SUPPLIES 1,254.85 


J/S classroom supplies 280.78 


JS/OFFICE SUPPLIES 105.12 


MS/Classroom Supplies 125.89 


OFFICE SUPPLIES 48.77 


SPED/OFFICE SUPPLIES 184.58 


13-4310 FS Jefferson Supplies 64.19 2,317.07 


10180044 01/22/2016 Sara K. Silva 01-4310 MS/CLASS SUPPLIES - SILVA 215.45 


10180045 01/22/2016 Therapeutic Pathways 01-5809 SE/BEHAVIOR CONSULATION SERVICE   


#1


100.85 


10180046 01/22/2016 Tracy Material Recovery &     Solid Waste Transfer, Inc. 01-5570 MO/TS TO DUMPS 19.00 


10180047 01/22/2016 Tracy Raiders Youth Football 01-8699 FACILITY USE DEPOSIT REFUND 500.00 


10180048 01/22/2016 Valley Community Counseling Sv 01-5809 DW/COUNSELING SERVICES 5,745.00 


10180049 01/22/2016 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 919.08 


01-4382 MO/TD FUEL 1,223.87 2,142.95 


10180050 01/22/2016 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 133.19 


10180051 01/22/2016 Verizon Wireless 01-5943 DW/CELL SERVICE 444.81 


10180052 01/22/2016 Willey Printing Co. Inc 01-4310 SE/BUSINESS CARDS 124.78 


TS/Envelopes for office 185.54 310.32 


10180053 01/22/2016 Woodwind And Brasswind 01-4310 HS/MATERIALS & SUPPLIES 30.92 


J/S violins 518.34 549.26 


10180437 01/25/2016 Culver-Newlin 01-4400 JS/FIRE KING FILE CABINET 12,708.61 


10180438 01/25/2016 DecoTech Systems Inc 01-4400 JS/MULTI PURPOSE ROOM 2,723.95 


10180439 01/25/2016 Houghton Mifflin Harcourt Publishing Co. 01-4310 CU/NEWCOMER EL CURRICULUM 115.82 


10180440 01/25/2016 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 8,154.93 


10180441 01/25/2016 Kristina Ross-Ortiz 01-5210 TS/MILEAGE 1/6 - 1/7/16  ROSS-ORTIZ 49.46 


10180442 01/25/2016 Scholastic Book Fairs 01-4200 HS/BOOKFAIR 3,755.69 


10180443 01/25/2016 Stanislaus County Office of Ed 01-5220 CU/PROFESSIONAL WORKSHOP FOR 


SPIKES AND JENNINGS


830.00 


10180444 01/25/2016 We Care Coffee Co. 01-4310 TS/Band Coffee Fundraiser 1,162.20 


10180445 01/25/2016 Whiteboard A to Z.com 14-4310 JS/ SERA MARK 


BUILDING-WHITEBOARDS


4,550.49 


10180446 01/25/2016 Woodwind And Brasswind 01-4400 HS MATERIALS/SUPPLIES 1,293.19 


10180931 01/27/2016 U.S. Bank Corporate Payment 01-4310 DO/CC-MERRITT DEC15 137.99 


HS/CC-ORSI DEC 15 1,162.91 


HS/CC-STROUP DEC15 37.37 


JS/CC-WOOTEN DEC15 130.18 


MS/CC-ADAIR DEC15 65.99 
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Checks Dated 01/01/2016 through 01/31/2016 Board Meeting Date February 9, 2016


Check 


Amount
Pay to the Order of


Check 


Number
Check Date Expensed AmountFund-Object Comment


10180931 01/27/2016 U.S. Bank Corporate Payment 01-4310 TS/CC-SILMAN DEC15 1,392.70 


DO/CC-BRIDGES DEC15 25.86 


01-5220 DO/CC-BRIDGES DEC15 545.00 


01-5800 SE/CC-THOMAS DEC15 90.00 


14-4310 BO/CC-MAXEDON DEC15 83.25 3,671.25 


10180932 01/27/2016 6th Street & Macarthur Smog 01-5800 2000 FOR E-150 ECONLINE - SMOG 61.00 


2001 FORD F250 - SMOG 53.00 


2003 HONDA CIVIC - SMOG 53.00 167.00 


10180933 01/27/2016 AC/DC Electrical Contractor 01-4310 TS/KDG ROOM LIGHTS 620.90 


10180934 01/27/2016 Alhambra 01-5510 DO/JS BOTTLED WATER 5.00 


10180935 01/27/2016 Scott C. Andrews 01-4310 HS/CLASS SUPPLIES-ANDREWS 71.53 


10180936 01/27/2016 AT&T 01-5940 DW/PHONE LINES 2,677.40 


10180937 01/27/2016 Brannon Tire 01-4390 TD/VEHICLE TIRES 15.00 


10180938 01/27/2016 Central Sanitary Supply 01-4310 MO/DW/MATERIAL & SUPPLIES 2,528.58 


10180939 01/27/2016 Cubes Inc dba Cube Depot 01-5800 RELOCATE STORAGE CONTAINERS 


FROM HS TO MS & JS


100.00 


10180940 01/27/2016 Culver-Newlin 01-4310 JS/JSD CLRMS92315-D 3,532.26 


JS/TEACHER CHAIRS 8,180.90 


01-4400 JS/JSD CLRMS92315-D 678.63 12,391.79 


10180941 01/27/2016 Golden Valley Material Supply 01-4310 MO/MATERIAL & SUPPLIES 25.92 


10180942 01/27/2016 Cynthia J. Guinn 01-4200 TS/CLASS SUPPLIES - GUINN 18.92 


01-4310 TS/CLASS SUPPLIES - GUINN 191.51 210.43 


10180943 01/27/2016 Hidden Treasure Gold Mine TourMatelot Gulch Mining Co 01-5800 HS/FIELD TRIPS 3/23/16 328.00 


10180944 01/27/2016 John Leopold 01-4310 TS/FINGER PRINTING FOR BASKETBALL 67.00 


10180945 01/27/2016 Heather  . Marchini 01-4310 MS/CLASS SUPPLIES-MARCHINI 116.46 


10180946 01/27/2016 Pinasco Plumbing & Heating 14-5800 TS/WATER MAIN LEAK IN PARING LOT 12,815.38 


10180947 01/27/2016 Debbi M. Rogers 13-4710 HS/CAFE - CRACKERS 14.97 


10181284 01/29/2016 CASBO 01-5218 BO & HR/ LEAVE OF ABSENSE 


WORKSHOP


860.00 


10181285 01/29/2016 Carol L. Clayton 01-4310 JS/CLASS SUPPLIES - CLAYTON 110.72 


10181286 01/29/2016 Cubes Inc dba Cube Depot 01-5610 HS/CONTAINER RENTAL - PE 82.36 


10181287 01/29/2016 Paul D. Fern 01-4310 JS/CLASS SUPPLIES - FERN 89.22 


10181288 01/29/2016 Rebecca A. Frisk 01-4310 HS/CLASS SUPPLIES - FRISK 46.12 


10181289 01/29/2016 Sherry A. Gleason 01-4310 JS/CLASS SUPPLIES - GLEASON 90.27 


10181290 01/29/2016 Handwriting Without Tears 01-4310 TS/Handwriting books for 1st grade 238.11 


10181291 01/29/2016 Home Depot Credit Services 01-4310 MO/MATERIAL & SUPPLIES 63.54 


10181292 01/29/2016 Ingram & Brauns Musik Shoppe 01-4310 TS/Vibraphone for Band 2,206.78 


10181293 01/29/2016 Ink and Toner Direct, Inc 01-4310 TS/Toner cartridges teachers 173.49 
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Checks Dated 01/01/2016 through 01/31/2016 Board Meeting Date February 9, 2016


Check 


Amount
Pay to the Order of


Check 


Number
Check Date Expensed AmountFund-Object Comment


10181293 01/29/2016 Ink and Toner Direct, Inc 13-4310 FS Toner For Hawkins Clerk Printer 97.60 271.09 


10181294 01/29/2016 Kone Inc 01-5809 MAINTENANCE COVERAGE FOR WHEEL 


CHAIR LIFT


402.48 


10181295 01/29/2016 Marivic F. Manantan 01-4310 TS/CLASS SUPPLIES - MANANTAN 102.47 


10181296 01/29/2016 Mello Transmission Co. Inc. 01-5670 TD/TRANSMISSION SERVICES 1,391.13 


10181297 01/29/2016 Grace E. Merritt 01-4310 DO/SUPPLIES & MILEAGE - MERRITT 140.66 


01-5210 DO/SUPPLIES & MILEAGE - MERRITT 13.50 154.16 


10181298 01/29/2016 NWN Corporation 01-4310 SE/TONER CARTRIDGE 135.63 


10181299 01/29/2016 Office Depot - 89094763 01-4310 MS/Classroom Supplies 244.98 


Office Supplies 47.75 


TS/Aretakis Classroom Supplies 63.82 


TS/Copy Paper 943.62 


13-4310 FS Jefferson Supplies 78.08 


FS Office supplies 64.76 1,443.01 


10181300 01/29/2016 Oriental Trading Company 01-4310 MS/Classroom Supplies 151.75 


Unpaid Sales Tax 11.89- 139.86 


10181301 01/29/2016 Carol A. Outland 01-4310 MS/CLASS SUPPLIES - OUTLAND 71.63 


10181302 01/29/2016 Stockton Fence and Material Co 01-5800 DO/SECURITY FENCING 16,690.00 


Total Number of Checks 130 2,119,069.61 


Fund Summary


Fund Description Check Count Expensed Amount


01 01 112 549,878.46 


13 13 15 19,667.91 


14 14 4 29,570.75 


21 21 4 1,520,160.68 


Net (Check Amount)


Less Unpaid Sales Tax Liability


Total Number of Checks 130 2,119,277.80 


208.19 


2,119,069.61 
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01 - GENERAL FUND


Estimated


 Beginning Bal Budgeted Budgeted Ending Bal


Fund Resource # Resource Name 7/1/2015 Revenue Expenditures 6/30/2016


Unrestricted Resources


01 0000 Unrestricted 4,835,197.00      11,920,770.00   13,078,728.00 3,677,239.00       


01 0070 Mandated Cost 634,091.00         1,307,764.00     212,153.00      1,729,702.00       (1)


01 0075 Medi-Cal Administrative Activities 38,933.00           12,017.00          12,000.00        38,950.00            


01 0709 LCFF/EIA 239,036.00         904,999.00        681,088.00      462,947.00          


01 0723 Transportation -                      289,797.00        289,797.00      -                       


01 1100 Lottery 1,203,726.00      324,237.00        383,986.00      1,143,977.00       (2)


01 1400 Education Protection Act -                      2,665,096.00     2,665,096.00   -                       


Sub-total Unrestricted Resources 6,950,983.00      17,424,680.00   17,322,848.00 7,052,815.00       


14- DEFERRED MAINTENANCE


14 0000 Deferred Maintenance 599,007.00         170,114.00        572,000.00      197,121.00          


Sub-total Unrestricted Resources 7,549,990.00      17,594,794.00   17,894,848.00 7,249,936.00       


Restricted Resources


01 3010 Title I - Chapter I -                      240,147.00        240,147.00      -                       


01 3310 PL 94-142 Spec Ed Grant -                      329,252.00        329,252.00      -                       


01 3315 SpEd PreSchool Federal -                      11,908.00          11,908.00        -                       


01 3320 SpEd PreSchool Local -                      23,503.00          23,503.00        -                       


01 4035 Title II - Teacher Quality -                      25,086.00          25,086.00        -                       


01 4201 Title III Immigrant Ed -                      -                      -                   -                       


01 4203 Title III LIM Eng Proficienc -                      47,220.00          47,220.00        -                       


01 5640 Medi_Cal Billing 31,873.00           17,000.00          22,311.00        26,562.00            


01 6230 California Clean Energy 101,637.00         -                      12,000.00        89,637.00            


01 6264 Educator Effectiveness -                      187,481.00        187,481.00      -                       


01 6300 Lottery-Instructional Mat 83,178.00           83,351.00          93,314.00        73,215.00            


01 6500 Special Education -                      1,781,329.00     1,781,329.00   -                       


01 6512 Mental Health 129,740.00         115,395.00        118,436.00      126,699.00          


01 7690 STRS On-Behalf 507,222.00        507,222.00      


01 8150 Routine Repair & Maintenance 361,929.00         426,901.00        417,628.00      371,202.00          


01 9010 Other Local 5,175.00             1,050.00             5,050.00          1,175.00              


01 9011 Other Jeff Donations 34,325.00           30,698.00          65,023.00        -                       


01 9012 Other Mont Donations 28,541.00           2,308.00             30,849.00        -                       


01 9013 Other Hawk Donations 26,454.00           22,622.00          49,076.00        -                       


01 9014 Other Traina Donations 40,103.00           37,048.00          77,151.00        -                       


01 9017 Jefferson District Donation 150.00                -                      150.00             -                       


01 9020 Kindergarten Readiness -                      -                   -                       


01 9021 Other Jeff Book Fair 1.00                    -                      1.00                  -                       


01 9023 Other Hawk Book Fair 855.00                5,726.00             6,581.00          -                       


01 9024 Other Traina Book Fair 1,797.00             -                      1,797.00          -                       


 Sub-total Restricted Resources 845,758.00         3,895,247.00     4,052,515.00   688,490.00          


01 TOTAL GENERAL FUND 8,395,748.00      21,490,041.00   21,947,363.00 7,938,426.00       


OTHER FUNDS


13 - CAFETERIA FUND
13 5310 Child Nutrition Program 228,595.00         721,300.00        716,763.00      233,132.00          


15 - PUPIL TRANSORTATION
15 9910 Pupil Transportation 255,268.00         20,750.00          -                   276,018.00          


Jefferson Elementary School District
2015-16


Ending Balances by Resource
                                                               As Of January 31, 2016







  


OTHER FUNDS (CONTINUED) Estimated
 Beginning Bal Estimated Estimated Ending Bal


Fund Resource # Resource Name 7/1/2015 Revenue Expenditures 6/30/2016


21 - BUILDING FUND
21 7711 Facilities Project 1 8,008,004.00      7,902,171.00   105,833.00          
21 7712 Facilities Project 2 3,528,537.00      3,275,556.00   252,981.00          
21 9910 Restricted Unallocated 391,476.00         15,000.00          328,053.00      78,423.00            


25 - CAPITAL FACILITIES FUND (Dev Fees)
25 9040 Ellis Project 277,050.00         326.00                271,600.00      5,776.00              
25 9910 Developer Fees  757,005.00         23,500.00          204,100.00      576,405.00          


35 - COUNTY SCHOOL FACILITIES
35 7751 Facilities Project - Hawkins 5,608.00             20.00                  -                   5,628.00              


51 - DEBT SERVICE FUND
51 9061 Debt Service Fund 153,098.00         415,400.00        389,250.00      179,248.00          
51 9062 Debt Service Fund 169,634.00         139,900.00        63,700.00        245,834.00          
51 9063 Debt Service Fund 72,336.00           102,750.00        25,000.00        150,086.00          


67 - SELF INSURANCE FUND
67 9910 Self Insurance 49,946.00           2,500.00             -                   52,446.00            


71 - RETIREE BENEFIT FUND
71 9910 Retiree Benefit 237,896.00         79,000.00          71,000.00        245,896.00          


78 - COM FACILITES MELLO ROOS
78 9910 Comm Facilities 58,307.00           200.00                -                   58,507.00            


Components of Ending Fund Balance - General Fund Unrestricted:


Ending Balance - Fund 01 Unrestricted 0000 + Lottery Resource 1100 7,052,815.00   


Reserves/Designations:  
  Total Expenditures                                    21,375,363.00    


NONSPENDABLE
  Revolving Cash 5,000.00             


ASSIGNED


  Mandated Costs Claims 1,729,702.00       (1)
  Unrestricted Lottery Ending Balance 1,143,977.00       (2)
  Supplemental and Concentration Funding 223,911.00        


3,097,590.00     


UNASSIGNED/UNAPPROPRIATED


  Board Designated Reserve 500,000.00         


  3% Economic Uncertainties Reserve 641,261.00        
1,141,261.00     


Total Reserves/Designations 4,243,851.00   
Unrestricted/Undesignated - Unrestricted 0000 2,808,964.00   


Jefferson Elementary School District
2015-16


Ending Balances by Resource
                                                               As Of January 31, 2016
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INFORMATION SHEET 2/09/16 TRUSTEES MEETING 


          ATTACHMENT 4.4 


TO:     Jim Bridges, Superintendent 


FOR:    Board of Trustees 


FROM:   Mindy Maxedon, CBO 


ISSUE:    RGM Associates Jefferson Change Order #’s 092-R1, 115, 116 and Traina   
  Gymnasium Change Order #’s 037, 038 and 040 


 
Change orders are reviewed weekly and if accepted by the district, are signed by Jim.  Once the projects 
are complete, RGM will prepare a summary of all change orders and show the net effect.  
 
Jefferson Change Orders: 
 
COR #092-R1: 
To relocate wall mounted IDF and install power to new IDF location. This change results in a charge of 
$918.00. 
 
COR #115: 
To remove and replace flush floor electrical outlets at the kitchen serving line to the monument box 
style per RFI 405. This change results in a charge of $1,553.00. 
 
COR #116: 
To furnish and install chain link fence per revised well enclosure drawings in IB 25.  This change results in 
a charge of $1,029.00. 
 
The net charge from the Jefferson change order #’s listed above is $3,500.00.   
 
Please note that all change orders are affecting our contingency.  No additional budget is required for 
these changes. Including the items above, the total net charge for all Jefferson change orders is 
+$473,940.00. 
 
Traina Gymnasium Change Orders: 
 
COR #037: 
To provide a 400-amp trip unit in existing circuit breaker as required for installation. This change results 
in a charge of $487.00. 
 
COR #038: 
To raise existing frame and grate of storm drain to install concrete v-gutter. This change results in a 
charge of $351.00. 
 
 







COR #040: 
To relocate lavatory sink in Room C12 per CCD #12.  This change results in a charge of $1,703.00. 
 
The net change from the Traina change order #’s listed above is + $2,541.00. 
 
Please note that all change orders are affecting our contingency.  No additional budget is required for 
this change. Including the items above, the total net charge for all Traina change orders is +$73,519.00. 
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INFORMATION SHEET FOR 2/9/16 TRUSTEES’ MEETING 
 


Attachment: 4.5   
 
TO:  Jim Bridges 
 
FOR:  Board of Trustees 
 
FROM:  Mindy Maxedon 
 
ISSUE:  Surplus Items 
 
 
BACKGROUND: 
 
The Maintenance and Technology Departments have maintained storage of numerous items that the 
school district is no longer using due to outdated or non-functioning equipment.  To free up the space 
occupied by this outdated and/or non-functioning equipment, we would like to surplus the items listed 
below.  The items listed below our from the Jefferson campus. 
 
ITEMS TO BE SURPLUSED 
 
Description of Items:  Various equipment components and miscellaneous items. 
             ITEM          Jefferson ID Number 
Samsung TV 0843 
Samsung TV 0851 
Phillips Magnavox TV 0725 
Samsung TV 0789 
Samsung TV 0805 
Mac Computer Screen 00236 
Mac Computer Screen 00235 
Samsung TV (4 total) No tags 
Sharp TV No tag 
Toshiba TV No tag 
General Electric TV (4 total) No tags 
3M Overhead Projector No tag 
Magnavox TV/DVD Combo No tag 
Magnavox DVD Player (2) No tags 
Quasar VHS Player 0810 
Samsung DVD/VCR Player No tag 
  
  
  


Disposition of Items:  Given age and condition of these items, they will be properly disposed of through 
an eWaste process.   


RECOMMENDATION:  Approve the items listed above as surplus. 
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        ATTACHMENT 4.6 
 
TO:     Jim Bridges, Superintendent 
 
FOR:    Board of Trustees 
 
FROM:   Mindy Maxedon, CBO 
 
ISSUE:   Proposal for CEQA Compliance and Site Approval Services for the Proposed Ellis 


School 
   
 
Attached is a proposal from School Site Solutions, Inc. for the work necessary to obtain site approval 
for the Proposed Ellis School site, located off Corral Hollow Road. 
 
The scope of the work is a not-to-exceed estimate of $17,500.  The district has funds on deposit from 
the Ellis developer to cover this expenditure.  
 
 
 
 
 
 
 
 
 
 
 
 
 

































		FEB16INFORMATION SHEET ELLIS CEQA

		ELLIS CEQA PROPOSAL
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ATTACHMENT 5.2 


To:  Board of Trustees  


From:  Mindy Maxedon, Nancie Castro, and Sarah Steen 


Re:  Educator Effectiveness (EE) Plan 


 


Educator Effectiveness Funding Overview 


The Educator Effectiveness funding is available to county offices of education, school districts, charter 
schools (both direct and locally funded), and state special schools that reported full-time equivalent 
(FTE) certificated staff in the California Longitudinal Pupil Achievement Data System (CALPADS) for the 
2014–15 fiscal year (FY). The Educator Effectiveness funds are specifically to be used for professional 
development, coaching, and support services, as outlined in Section 58 of Assembly Bill (AB) 104, 
Chapter 13, statutes of 2015 and amended by Section 8 of Senate Bill (SB) 103, Chapter 324, statutes of 
2015. 


The California Department of Education (CDE) will apportion funds to eligible LEAs in two installments. 
The first apportionment reflecting approximately 80 percent of each LEA’s entitlement will be released 
in December 2015. Remaining funds will be released in March 2016. The 2015–16 calculated funding 
rate is approximately $1,466 per FTE. LEAs have three years to spend the funds. The JSD entitlement 
amount for EE Implementation is $187,481. 


Educator Effectiveness funds may be used to support the professional development of certificated 


teachers, administrators, and paraprofessional educators. Funds can be expended for any of the 


following purposes: (http://www.cde.ca.gov/fg/aa/ca/educatoreffectfaq.asp) 


1. Beginning teacher and administrator support and mentoring, including, but not limited to, 
programs that support new teacher and administrator ability to teach or lead effectively and 
to meet induction requirements adopted by the Commission on Teacher Credentialing and 
pursuant to Section 44259 of the Education Code. 


2. Professional development, coaching, and support services for teachers who have been 
identified as needing improvement or additional support by local educational agencies. 


3. Professional development for teachers and administrators that is aligned to the state 
content standards adopted pursuant to Sections 51226, 60605, 60605.1, 60605.2, 60605.3, 
60605.08, 60605.11, 60605.85, as that section read on June 30, 2014, and 60811.3, as that 
section read on June 30, 2013, of the Education Code. 


4. To promote educator quality and effectiveness, including, but not limited to, training on 
mentoring and coaching certificated staff and training certificated staff to support effective 
teaching and learning. 


Recommended Action   Approve the EE Funding Spending Plan as presented. 



http://www.cde.ca.gov/fg/aa/ca/educatoreffectfaq.asp
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Educator Effectiveness Funding Overview 


The Educator Effectiveness funding is available to county offices of education, school districts, charter schools 
(both direct and locally funded), and state special schools that reported full-time equivalent (FTE) certificated 
staff in the California Longitudinal Pupil Achievement Data System (CALPADS) for the 2014–15 fiscal year (FY). 
The Educator Effectiveness funds are specifically to be used for professional development, coaching, and 
support services, as outlined in Section 58 of Assembly Bill (AB) 104, Chapter 13, statutes of 2015 and 
amended by Section 8 of Senate Bill (SB) 103, Chapter 324, statutes of 2015. 


The California Department of Education (CDE) will apportion funds to eligible LEAs in two installments. The 
first apportionment reflecting approximately 80 percent of each LEA’s entitlement will be released in 
December 2015. Remaining funds will be released in March 2016. The 2015–16 calculated funding rate is 
approximately $1,466 per FTE. LEAs have three years to spend the funds. 


Educator Effectiveness Spending Plan Compliance 


As a condition of receiving Educator Effectiveness funds, a school district, county office of education, charter 
school, or state special school is required to:  


1. Develop and adopt a plan delineating how the Educator Effectiveness funds will be spent. The plan 
must be explained in a public meeting of the governing board of the school district or county board 
of education, or governing body of the charter school, before its adoption in a subsequent public 
meeting. 


2. On or before July 1, 2018, report detailed expenditure information to the California Department of 
Education (CDE), including, but not limited to, specific purchases made and the number of teachers, 
administrators, or paraprofessional educators that received professional development. 


Educator Effectiveness funds may be used to support the professional development of certificated teachers, 
administrators, and paraprofessional educators. Funds can be expended for any of the following purposes:  


1. Beginning teacher and administrator support and mentoring, including, but not limited to, 
programs that support new teacher and administrator ability to teach or lead effectively and to 
meet induction requirements adopted by the Commission on Teacher Credentialing and pursuant 
to Section 44259 of the Education Code. 


2. Professional development, coaching, and support services for teachers who have been identified as 
needing improvement or additional support by local educational agencies. 


3. Professional development for teachers and administrators that is aligned to the state content 
standards adopted pursuant to Sections 51226, 60605, 60605.1, 60605.2, 60605.3, 60605.08, 
60605.11, 60605.85, as that section read on June 30, 2014, and 60811.3, as that section read on 
June 30, 2013, of the Education Code. 


4. To promote educator quality and effectiveness, including, but not limited to, training on mentoring 
and coaching certificated staff and training certificated staff to support effective teaching and 
learning. 


Funds may be expended anytime during the 2015–16, 2016–17, and 2017–18 fiscal years. A final expenditure 


report will be due at the end of the 2017–18 fiscal year. Any funds not expended by June 30, 2018 must be 


returned to the CDE. Although the distribution of funds was based only on certificated staff; in order to 
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promote educator quality and effectiveness, it is allowable to expend funds on training for administrators, 


teachers, or paraprofessional educators. (http://www.cde.ca.gov/fg/aa/ca/educatoreffectfaq.asp) 


Estimated Educator Effectiveness (EE) District Spending Plan 


The following plan has been explained in a public meeting of the governing board of the Jefferson School 
District and adopted in a subsequent meeting.  


District Governing Board EE Spending Plan – Public Meeting Date:  1/19/2016 


District Governing Board EE Spending Plan – Adoption Date: 2/9/2016 


Amount of Educator Effectiveness Implementation Funding ENTITLEMENT $187, 481 


The Jefferson School District’s EE Spending Plan for the EE Implementation Funding for the following 3 


purposes, as follows:  


1. Beginning teacher and administrator support and mentoring, including, but not limited to, 
programs that support new teacher and administrator ability to teach or lead effectively and to 
meet induction requirements adopted by the Commission on Teacher Credentialing and pursuant to 
Section 44259 of the Education Code. 
 


Estimated PD 
Expenditure ($) 


Actual PD Expenditure 
2015-16 ($) 


Actual PD Expenditure 
2016-17 ($) 


Actual PD Expenditure 
2017-18 ($) 


$58,500    


 Induction costs for new administrators, 2015-2018 


 Induction costs for new teachers, 2015-2018 


2. Professional development, coaching, and support services for teachers who have been identified 
as needing improvement or additional support by local educational agencies. 
 


Estimated PD 
Expenditure ($) 


Actual PD Expenditure 
2015-16 ($) 


Actual PD Expenditure 
2016-17 ($) 


Actual PD Expenditure 
2017-18 ($) 


$0    


 


3. Professional development for teachers and administrators that is aligned to the state content 
standards adopted pursuant to Sections 51226, 60605, 60605.1, 60605.2, 60605.3, 60605.08, 
60605.11, 60605.85, as that section read on June 30, 2014, and 60811.3, as that section read on 
June 30, 2013, of the Education Code. 
 


Estimated PD 
Expenditure ($) 


Actual PD Expenditure 
2015-16 ($) 


Actual PD Expenditure 
2016-17 ($) 


Actual PD Expenditure 
2017-18 ($) 


$53,981    


 ELA In-Service Training for curriculum adoption, Fall 2017 


 Speaker for district – Work related to Profession Learning Communities, 2017-2018 



http://www.cde.ca.gov/fg/aa/ca/educatoreffectfaq.asp
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4. To promote educator quality and effectiveness, including, but not limited to, training on 
mentoring and coaching certificated staff and training certificated staff to support effective teaching 
and learning. 
 


Estimated PD 
Expenditure ($) 


Actual PD Expenditure 
2015-16 ($) 


Actual PD Expenditure 
2016-17 ($) 


Actual PD Expenditure 
2017-18 ($) 


$75,000    


 Summer 2016 PLC Institute: July 13th – 15th, San Jose 


Total Estimated PD 
Expenditure ($) 


Total Actual PD 
Expenditure 2015-16 ($) 


Total Actual PD 
Expenditure 2016-17 ($) 


Total Actual PD 
Expenditure 2017-18 ($) 


$187,481    


 


 


The district governing board of the Jefferson School District adopted the Jefferson District EE Spending Plan 


on February 9, 2016 (Tentative). 


 


 


             


  President, Jefferson School District   Date 


 


 


             


  Clerk, Jefferson School District   Date 
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School


Jefferson Elementary School District
2015-2016 Active Students Report by Track and Teacher/Counselor


Pre-K K 1 2 3 4 5 6 7 8 9 10 11 12 Total


2/3/2016
2:21:06 PM


Track  Teacher/Counselor


32 32109 Fern110 Jefferson School


31 31147 Gleason


97 97177 Jennings


32 32221 McNeel


30 30287 Potts


3 3 4 10307 Scott


89 89321 Spikes


31 31475 Maslyar


59 59533 Fritts


41195 123 92 101Total Track :


41195 123 92 101Total Jefferson School:
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School


Jefferson Elementary School District
2015-2016 Active Students Report by Track and Teacher/Counselor


Pre-K K 1 2 3 4 5 6 7 8 9 10 11 12 Total


2/3/2016
2:21:06 PM


Track  Teacher/Counselor


21 21041 Dunnum120 Monticello Elementary Scho


23 23047 Castle


20 20053 Collinsworth


22 22071 Marchini


23 23081 Davidson


21 21085 Davis


23 23129 Freitas


26 26141 Blain


23 23165 Hillstead


22 22167 Hopson


20 20179 Johnson


21 21265 Boyd


23 23279 Petrucelli


26 26293 Robertson


20 20311 Silva


24 24313 Sims


24 24327 Vieira


28 28345 Henley


2 1 3 6470 Outland


41620 69 83 74 90 80Total Track :


41620 69 83 74 90 80Total Monticello Elementary School:
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School


Jefferson Elementary School District
2015-2016 Active Students Report by Track and Teacher/Counselor


Pre-K K 1 2 3 4 5 6 7 8 9 10 11 12 Total


2/3/2016
2:21:06 PM


Track  Teacher/Counselor


22 22 043 Cannon130 Tom Hawkins Elementary S


23 23049 Cavallaro


32 32067 Corbiser


13 13069 Corsaro


21 21091 Devlin


27 27121 Flores


29 29135 Frizzi


32 32149 Gray


23 23159 Green


23 23169 Hoverter


23 23183 Kinakin


23 23187 Lang


23 23189 Lange


20 20249 Murphy


27 27259 Oneto


22 22305 Scornaienchi


22 22315 Simson


27 27332 Holmes


33 33333 Andrews


32 32337 Wedel


1 4 10 15360 Rosette


22 22410 Ormonde


32 32465 Price


56613 64 65 69 70 85 106 94Total Track  :


56613 64 65 69 70 85 106 94Total Tom Hawkins Elementary School:
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School


Jefferson Elementary School District
2015-2016 Active Students Report by Track and Teacher/Counselor


Pre-K K 1 2 3 4 5 6 7 8 9 10 11 12 Total


2/3/2016
2:21:06 PM


Track  Teacher/Counselor


22 22031 Bowles140 Anthony Traina Elementary 


22 22037 Bunch


29 29087 Day


23 23099 Silva


18 18127 Frasier


22 22195 Lown


21 21199 Manantan


22 22217 McMahon


22 22247 Murman


31 31253 Nunes


21 21273 Penwell/Morri


22 22341 Kitchuck


32 32344 Walther


22 22347 Guinn


22 22351 Finton


22 22358 Lassell


22 22450 Teixeira


28 28464 Balsano


22 22465 Hansen


29 29502 Wilmshurst/Bogetti


32 32535 Rosich


50618 66 64 89 88 86 95Total Track :


50618 66 64 89 88 86 95Total Anthony Traina Elementary School:
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School


Jefferson Elementary School District
2015-2016 Active Students Report by Track and Teacher/Counselor


Pre-K K 1 2 3 4 5 6 7 8 9 10 11 12 Total


2/3/2016
2:21:06 PM


Track  Teacher/Counselor


92 92027 Beltran230 Tom Hawkins Elementary S


98 98370 Entizne


19092 98Total Track :


19092 98Total Tom Hawkins Elementary School 7th/8th:
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School


Jefferson Elementary School District
2015-2016 Active Students Report by Track and Teacher/Counselor


Pre-K K 1 2 3 4 5 6 7 8 9 10 11 12 Total


2/3/2016
2:21:06 PM


Track  Teacher/Counselor


28 28013 Amato240 Anthony Traina Elementary 


29 29095 Driskill


30 30337 Wright


28 28343 Perkins


4 3 2 9405 Frye


58 58410 Andrade


27 27502 Fine/Koogle


53 53503 Hicks


8 8 10 26541 Gray


28896 94 98Total Track :


28896 94 98Total Anthony Traina Elementary School 6th-8th:
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School


Jefferson Elementary School District
2015-2016 Active Students Report by Track and Teacher/Counselor


Pre-K K 1 2 3 4 5 6 7 8 9 10 11 12 Total


2/3/2016
2:21:06 PM


Track  Teacher/Counselor


2,377District Total: 51 199 212 232 248 251 296 313 278 297



ccoeville

Typewritten Text

January 2016- 2,374



ccoeville

Typewritten Text



ccoeville

Typewritten Text

February 2015- 2,425












updated 2/4/16
# Seniority Date Employee Name Assignment Credential Site Status  %


1 10/1/1981 KINAKIN, DIANE E ELEMENTARY TEACHER 3 LIFE MS H Tenured 100


2 12/1/1983 ADAIR, LESLIE J PRINCIPAL LIFE MS/CLEAR ADMIN SERVICES M Tenured 100


3 8/22/1986 PETRUCELLI, SUSAN J ELEMENTARY TEACHER 2 CLEAR MS  M Tenured 100


4 11/8/1993 CORBISER, ANNE C ELEMENTARY TEACHER 5 CLEAR MS H Tenured 100


5 8/23/1995 BOYD, CYNTHIA D ELEMENTARY TEACHER K CLEAR MS/SUPPLEMENTARY: MUSIC M Tenured 100


6 8/23/1995 FRISK, REBECCA A ELEMENTARY TEACHER PE CLEAR MS/SUPPLEMENTARY: PHYSICAL EDUCATION H Tenured 100


7 8/15/1996 COLLINSWORTH, LISA A ELEMENTARY TEACHER 1 CLEAR MS/SUPPLEMENTARY: ENGLISH M Tenured 100


8 8/15/1996 FINE, ELIZABETH D ELEMENTARY TEACHER 6 CLEAR MS T Tenured 50


9 8/15/1996 LANGE, JILL M ELEMENTARY TEACHER 2 CLEAR MS H Tenured 100


10 8/21/1997 BOWLES, KIRSTEN R ELEMENTARY TEACHER 2 CLEAR MS/CERT OF ELIGIBILITY FOR THE ADMIN SERVICES T Tenured 100


11 8/21/1997 DAVIDSON, TERESA M ELEMENTARY TEACHER K CLEAR MS M Tenured 100


12 8/21/1997 GATES, JENNIFER L ELEMENTARY TEACHER PE CLEAR SS: PHYSICAL EDUCATION/CERT OF ELIG FOR THE ADMIN SERVICES J Tenured 80


13 8/13/1998 CANNON, PATRICIA E ELEMENTARY TEACHER 1 CLEAR MS H Tenured 100


14 8/13/1998 DAVIS, CHRISTEN D ELEMENTARY TEACHER 1 CLEAR MS M Tenured 100


15 8/13/1998 FRASIER, CATHERINE A ELEMENTARY TEACHER TK CLEAR MS/SUPPLEMENTARY: HOME ECONOMICS T Tenured 100


16 8/13/1998 HOVERTER, CORNELIA M ELEMENTARY TEACHER 3 CLEAR MS H Tenured 100


17 8/13/1998 NUNES, MONDAE M ELEMENTARY TEACHER 5 CLEAR MS T Tenured 100


18 8/19/1999 ANDRADE, DEANNE M ELEMENTARY TEACHER 8 CLEAR MS/CLEAR ADMIN SERVICES T Tenured 100


19 8/19/1999 LOWN, THERESA E ELEMENTARY TEACHER 1 CLEAR MS T Tenured 100


20 8/19/1999 MAYER, BRITTANY L ELEMENTARY TEACHER PE CLEAR MS/SUPPLEMENTARY: PHYSICAL EDUCATION H Tenured 100


21 8/19/1999 MURPHY, JENNIFER  M ELEMENTARY TEACHER K CLEAR MS H Tenured 100


22 8/19/1999 SCORNAIENCHI, BARBARA E ELEMENTARY TEACHER K CLEAR MS H Tenured 100


23 8/17/2000 CLAYTON, CAROL L ELEMENTARY TEACHER 7/8 CLEAR MS/CLEAR SS: SOCIAL SCIENCE J Tenured 100


24 8/17/2000 FENTON, JOYCE L ELEMENTARY TEACHER RSP LEVEL II ED SPECIALIST/CLEAR MS J Tenured 100


25 8/17/2000 FERN, PAUL D ELEMENTARY TEACHER 5 CLEAR MS/SUPPLEMENTARY: ENGLISH J Tenured 100


26 8/17/2000 GARRY, JENNIFER S ELEMENTARY TEACHER 4 CLEAR MS M Tenured 100


27 8/17/2000 LANG, JENIENE L ELEMENTARY TEACHER 3 CLEAR MS H Tenured 100


28 8/17/2000 MARTIN, LEILANI SLP CLEAR CLINICAL OR REHABILITATIVE SERVICES: LSH M Tenured 100


29 8/17/2000 ONETO, SARA M ELEMENTARY TEACHER 4 CLEAR MS H Tenured 100


30 8/17/2000 SCOTT, LORI A ELEMENTARY TEACHER SDC LEVEL II ED SPECIALIST: MILD/MOD DISABILITIES/CLEAR MS J Tenured 100


31 8/16/2001 DEVLIN, SUE C ELEMENTARY TEACHER 1 CLEAR MS H Tenured 100


32 8/16/2001 MCNEEL, LINDA G ELEMENTARY TEACHER 5 CLEAR MS J Tenured 100


33 8/16/2001 PEASE, GARY A ELEMENTARY TEACHER 8/MATH CLEAR MS/SUPPLEMENTARY: MATHEMATICS J Tenured 100


34 8/16/2001 ROBERTSON, VALERIE D ELEMENTARY TEACHER 4 CLEAR MS M Tenured 100


35 8/16/2001 SPIKES, CHARLESWANA ELEMENTARY TEACHER 7 CLEAR MS J Tenured 100


36 8/16/2001 WILMSHURST, TIFFANY L ELEMENTARY TEACHER 4 CLEAR MS T Tenured 50


37 8/14/2002 CASTLE, ERIN L ELEMENTARY TEACHER K CLEAR MS M Tenured 100


38 8/14/2002 CORSARO, KIMBERLY A ELEMENTARY TEACHER TK CLEAR MS H Tenured 100


39 8/14/2002 GLEASON, SHERRY A ELEMENTARY TEACHER 5 CLEAR MS J Tenured 100


40 8/14/2002 JENNINGS, ANDREA R ELEMENTARY TEACHER 8 CLEAR MS/SUPPLEMENTARY: ENGLISH J Tenured 100


41 8/13/2003 DE WOOD, CASSANDRA ELEMENTARY TEACHER 7 CLEAR MS H Tenured 100


42 8/13/2003 DUNNUM, RACHELLE E ELEMENTARY TEACHER 1 CLEAR MS  M Tenured 100


43 8/13/2003 FREITAS, AMBER K ELEMENTARY TEACHER 3 CLEAR MS M Tenured 100


44 8/13/2003 FREITAS, RYAN A ELEMENTARY TEACHER 6 CLEAR MS J Tenured 100


45 8/13/2003 HILLSTEAD, PATRICIA M ELEMENTARY TEACHER 3 CLEAR MS M Tenured 100


46 8/13/2003 HOPSON, BRENDA W ELEMENTARY TEACHER 3 CLEAR MS M Tenured 100


47 8/13/2003 MCMAHON, KAREN M ELEMENTARY TEACHER 3 CLEAR MS/SUPPLEMENTARY: HEALTH SCIENCE & BUSINESS T Tenured 100


48 8/13/2003 MOORE, NIKKI ELEMENTARY TEACHER PE CLEAR SS: PHYSICAL EDUCATION T Tenured 100


49 8/13/2003 O'BRIEN, PATRICIA S ELEMENTARY TEACHER 7/8 SS CLEAR MS/SUPPLEMENTARY: ENGLISH H Tenured 100


50 8/13/2003 POTTS, RENAE M ELEMENTARY TEACHER 6 CLEAR MS  J Tenured 100


JEFFERSON SCHOOL DISTRICT - CERTIFICATED SENIORITY LIST 2015-16
Effective 9-30-2014/9-30-2016
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JEFFERSON SCHOOL DISTRICT - CERTIFICATED SENIORITY LIST 2015-16
Effective 9-30-2014/9-30-2016


51 8/13/2003 SIMS, KYON TEKA ELEMENTARY TEACHER 2 CLEAR MS M Tenured 100


52 8/13/2003 SIMSON, DORI N ELEMENTARY TEACHER K CLEAR MS H Tenured 100


53 8/18/2003 MURMAN, MICHELLE ELEMENTARY TEACHER 3 CLEAR MS T Tenured 100


54 8/11/2004 AGUILAR-LASSELL, RITA ELEMENTARY TEACHER K CLEAR MS  T Tenured 100


55 8/11/2004 AXNER, ROCHELLA L ELEMENTARY TEACHER RSP CLEAR LEVEl II EDUCATION SPECIALIST  H Tenured 100


56 8/11/2004 BELTRAN, KRISTA J ELEMENTARY TEACHER 7 CLEAR MS/SUPPLEMENTARY: ENG/CERT OF ELIGIBILITY FOR THE ADMIN SERVICES H Tenured 100


57 8/11/2004 BOGETTI, JULIE M ELEMENTARY TEACHER 4 CLEAR MS/SUPPLEMENTARY: ENGLISH T Tenured 50


58 8/11/2004 DAVEIGA, DELMA M ELEMENTARY TEACHER PE CLEAR SS: PHYSICAL EDUCATION J Tenured 100


59 8/11/2004 DAY, STEPHEN D ELEMENTARY TEACHER 4 CLEAR MS  T Tenured 100


60 8/11/2004 DRISKILL, JENNIFER L ELEMENTARY TEACHER 6 CLEAR MS/CERT OF ELIGIBILITY FOR THE ADMIN SERVICES T Tenured 100


61 8/11/2004 FLORES, SHEILA C ELEMENTARY TEACHER 4 CLEAR MS H Tenured 100


62 8/11/2004 HANSEN, KRISTINA ANN ELEMENTARY TEACHER K CLEAR MS T Tenured 100


63 8/11/2004 JOHNSON, MICHELE ELEMENTARY TEACHER TK LEVEL 2 ED SPECIALIST: MILD/MODERATE DISABILITIES/CLEAR MS M Tenured 100


64 8/11/2004 MANANTAN, MARIVIC F ELEMENTARY TEACHER 1 CLEAR MS T Tenured 100


65 8/11/2004 MCRAE, DIANE M ELEMENTARY 7/MATH CLEAR MS/SUPPLEMENTARY: PHYSICAL EDUCATION & MATHEMATICS J Tenured 100


66 8/11/2004 MILLS, PAUL E ELEMENTARY TEACHER MUSIC CLEAR MS/SUPPLEMENTARY: MUSIC H Tenured 100


67 8/11/2004 PENWELL, NANCY J ELEMENTARY TEACHER 1 CLEAR MS/SUPPLEMENTARY: MATHEMATICS T Tenured 40


68 8/11/2004 SILVA, SARA K ELEMENTARY TEACHER 1 CLEAR MS/CERT OF ELIGIBILITY FOR THE ADMIN SERVICES  M Tenured 100


69 8/10/2005 CAVALLARO, KERI L ELEMENTARY TEACHER 2 CLEAR MS H Tenured 100


73 8/10/2005 FINTON, JILLIAN ELEMENTARY TEACHER 3 CLEAR MS T Tenured 100


74 8/10/2005 FRIZZI, JOANN D ELEMENTARY TEACHER 6 CLEAR MS H Tenured 100


75 8/10/2005 GRAY, SARAH ELEMENTARY TEACHER 5 CLEAR MS H Tenured 100


76 8/10/2005 GREEN, AMBER L ELEMENTARY TEACHER 2 CLEAR MS/SUPPLEMENTARY: BUSINESS AND MATHEMATICS H Tenured 100


77 8/10/2005 MARCHINI, HEATHER ELEMENTARY TEACHER 3 CLEAR MS M Tenured 100


78 8/10/2005 MYERS, DAWN M INSTRUCTIONAL COACH CLEAR MS T Tenured 100


79 8/10/2005 ORSI, CHRISTINA A PRINCIPAL CLEAR MS/CLEAR SS TEACHING: SCIENCE/CHEMISTRY H Tenured 100


80 8/10/2005 VIEIRA, JENNIFER A ELEMENTARY TEACHER 2 CLEAR MS M Tenured 100


81 8/9/2006 BALLARD, MITCH ELEMENTARY TEACHER 8 CLEAR MS/CLEAR SS TEACHING: PHYSICAL EDUCATION H Tenured 100


82 8/9/2006 BESSETTE, FIONA J ELEMENTARY TEACHER INSTR COACH CLEAR MS  H Tenured 100


83 8/9/2006 BUNCH, TESSA ELEMENTARY TEACHER 2 CLEAR MS/CERT OF ELIGIBILITY FOR THE ADMIN SERVICES T Tenured 100


84 8/9/2006 COOPER, BENJAMIN ELEMENTARY TEACHER MUSIC CLEAR SS: MUSIC T Tenured 100


85 8/9/2006 MORRI, KATHLEEN A ELEMENTARY TEACHER 1 CLEAR MS/SUPPLEMENTARY: BUSINESS  T Tenured 60


86 8/9/2006 SILVA, DIANE M ELEMENTARY TEACHER 2 CLEAR MS  T Tenured 100


87 8/9/2006 TEIXEIRA, ANN M ELEMENTARY TEACHER 2 CLEAR MS T Tenured 100


88 8/9/2006 WOOTEN, ALYSSA M PRINCIPAL CLEAR MS/CERT OF ELIGIBILITY FOR THE ADMIN SERVICES  J Tenured 100


89 8/8/2007 AMATO, CATHRINE L ELEMENTARY TEACHER 6 CLEAR MS/SUPPLEMENTARY: INTRO ENGLISH T Tenured 100


90 8/8/2007 ANDREWS, SCOTT C ELEMENTARY TEACHER 6 CLEAR MS H Tenures 100


91 8/8/2007 HOLMES, DENISE ELEMENTARY TEACHER 4 CLEAR MS H Tenured 100


92 8/8/2007 HUBER, SCOTT M ELEMENTARY TEACHER MUSIC CLEAR SS: MUSIC M/H/T Tenured 100


93 8/8/2007 KITCHUCK, DEANNA ELEMENTARY TEACHER 3 CLEAR MS T Tenured 100


94 8/8/2007 KOOGLE, LINDA M ELEMENTARY TEACHER 6 CLEAR MS/CLEAR SPECIALIST IN SPECIAL ED: LEARNING HANDICAPPED T Tenured 50


95 8/8/2007 PERKINS, ROBERT P ELEMENTARY TEACHER 8 CLEAR MS T Tenured 100


96 8/8/2007 WRIGHT, JAMES L ELEMENTARY TEACHER 7 CLEAR MS  T Tenured 100


97 8/8/2007 BALSANO, KATRINA L ELEMENTARY TEACHER 4 CLEAR MS T Tenured 100


98 10/9/2007 WALTHER, GRIT B ELEMENTARY TEACHER 5 CLEAR MS  T Tenured 100


99 8/11/2008 GUINN, CYNTHIA J ELEMENTARY TEACHER K CLEAR MS T Tenured 100


100 8/11/2008 HENLEY, RACHEL D ELEMENTARY TEACHER 4 CLEAR MS M Tenured 100


101 8/11/2008 HICKS, MACHONE ELEMENTARY TEACHER 7 PRELIM MS  T Tenured 100


102 8/11/2008 MINAUDO, SHAUNDRA PSYCHOLOGIST CLEAR PUPIL PERSONNEL SERVICES: SCHOOL PSYCHOLOGY T Tenured 100


103 8/11/2008 ROSETTE, JOELLEN K SDC LEVEL II ED SPECIALIST: MILD/MOD DISABILITIES H Tenured 100


104 10/21/2008 WEDEL, CYNTHIA A ELEMENTARY TEACHER 6 CLEAR MS H Tenured 100
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JEFFERSON SCHOOL DISTRICT - CERTIFICATED SENIORITY LIST 2015-16
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105 1/12/2009 COLE, LEONOR L SLP CLEAR SLP SERVICES T Tenured 100


106 8/11/2009 ENTIZNE, DIANE L ELEMENTARY TEACHER 8 CLEAR MS H Tenured 100


107 8/12/2011 FRYE, KATRINA E ELEMENTARY TEACHER SDC PRELIM LEVEL 1 ED SPECIALIST: MILD/MOD DISABILITIES T Tenured 100


108 8/12/2011 CRAFT, NICOLE M ELEMENTARY TEACHER 7/8 Science PRELIM SS: FOUNDATIONAL-LEVEL MATHEMATICS, CHEM, BIO SCIENCES T Tenured 100


109 1/3/2012 BERNABE, LINDSAY K SLP CLEAR SLP SERVICES H Tenured 100


110 1/7/2013 GIESEKE, AMANDA ELEMENTARY TEACHER MUSIC PRELIM SS: MUSIC J Tenured 100


111 8/11/2013 BRIDGES, JAMES W SUPERINTENDENT CLEAR MS/CLEAR ADMIN SERVICES DO Tenured 100


112 8/12/2013 CORTES, GABRIELA ELEMENTARY TEACHER 7/8 MATH PRELIM SS: MATH H Tenured 100


113 8/12/2013 HOOVER, BRANDON ELEMENTARY TEACHER PE CLEAR SS: PHYSICAL EDUCATION T Tenured 100


114 8/12/2013 ORMONDE, MICHELLE ELEMENTARY TEACHER 1 PRELIM MS H Tenured 100


115 8/12/2013 OUTLAND, CAROL ELEMENTARY TEACHER SDC PRELIM LEVEL I ED SPECIALIST:MILD TO MODERATE M Tenured 100


116 8/12/2013 PRICE, CORINNE ELEMENTARY TEACHER 5 CLEAR MS H Tenured 100


117 8/12/2013 SAIA, ERIK ELEMENTARY TEACHER PE PRELIM SS: PE M/T Tenured 100


118 7/1/2014 BELCHER, JENNIFER PSYCHOLOGIST INTERN: PUPIL PERSONENEL SERVICES: SCHOOL PSYCHOLOGY T Prob 2 100


119 7/1/2014 THOMAS, ANGELICA DIRECTOR OF SPECIAL EDUCATION CLEAR ADMIN SERVICES/CLEAR LEVEL II ED SPECIALIST:MOD-SEVERE/CLEAR MS DO Prob 2 100


120 8/4/2014 CASTRO, NANCIE DIRECTOR OF HUMAN RESOURCES CLEAR ADMIN SERV CRED/CLEAR SS LIFE /PHYS SCIENCE DO Prob 2 100


121 9/15/2014 STEEN, SARAH COORDINATOR OF CURRICULUM CLEAR SS: HOME ECONOMICS/HEALTH SCIENCE DO Prob 2 100


122 7/1/2015 OlSON, DAVID PRINCIPAL CLEAR MS/CLEAR SS: MUSIC/CLEAR ADMIN SERVICES T Prob 1 100


123 7/1/2015 SILMAN, KENNETH VICE PRINCIPAL CLEAR SS/CERTIFICATE OF ELIGI ADMIN SERVICES T Prob 1 100


124 7/1/2015 STROUP, EMILY VICE PRINCIPAL CLEAR SS: HOME ECONOMICS/CERT OF ELIG ADMIN SERVICES H Prob 1 100


125 8/11/2014 ANKLAM, CHRIS ELEMENTARY TEACHER PE PRELIM SS: PE H/J Temp 100


126 8/11/2014 MASLYAR, STACEY ELEMENTARY TEACHER 6 CLEAR MS J Temp 100


127 8/11/2014 TAYLOR, KELLY RSP TEACHER LEVEL I ED SPECIALIST (M/M) / CLEAR MS M Temp 100


128 9/2/2014 PEREIRA, MICHELLE RSP TEACHER PIP H Prob 0 100


129 1/5/2015 HUIRAS, STEPHANIE ELEMENTARY TEACHER 7/8 Science INTERN: SS: BIOL SCIENCE J Prob 0 100


130 8/10/2015 ARETAKIS, MARIA RSP TEACHER LEVEL I ED SPECIALIST INST. T Temp 100


131 8/10/2015 FRITTS, DENNIS ELEMENTARY TEACHER 6 CLEAR MS J Temp 100


132 8/10/2015 ROSICH, MELISSA ELEMENTARY TEACHER 5 PRELIM MS T Temp 100


133 8/10/2015 SHARMA, SANGEETA ELEMENTARY TEACHER 7/8 Math CLEAR SS: MATH T Temp 100


134 9/14/2015 GRAY, CHRISTANA RSP TEACHER 50%/READ 180 50% PIP T Prob 0 100


*Tacking Credit


Teachers hired in same year are arranged alphabetically.


TEMPORARY


PROBATIONARY








CLASSIFIED SENIORITY LIST updated 2/2/2016


Start


Date in Start Other Class Other ClassOther ClassOther ClassOther  Class


Current Job Last First Current Date FTE Loc "1" "2" "3" "4" "5"


Classification Name Name Job (Seniority)


Account Clerk Hugen Deana 7/1/2007 11/1/2003 1.00 DO Clerk II 8/12/2004 Clerk I 11/1/2003


Administrative Assistant I Cook Janice 1/2/2012 8/26/1994 1.00 DO Sec. 1 8/1/2005 Clerk II 8/15/2001Clerk I (CURR) 11/17/1999IA 8/26/1994


Administrative Assistant II Coeville Celli 1/5/2016 8/12/2013 1.00 DO Bus Scvs Sp 8/12/2013


Bus Driver Carranza Silvia 5/5/2000 5/5/2000 0.75 J


Bus Driver Duncan Becky 7/1/2008 7/1/2008 0.75 J


Bus Driver Galan Angela 3/23/2015 3/23/2015 0.80


Business Svcs Specialist Robertson Jayme 2/8/2016 2/8/2016 1.00 DO


Business Svcs Specialist Xavier Rianna 2/15/2016 2/15/2016 1.00 DO


Campus Aide Arceo Charito 8/14/2006 11/1/2005 0.25 J FoodSvc Wrkr I 11/1/2005


CBO Maxedon Mindy 1/2/2007 1/2/2007 1.00 DO


Clerk I Soto Nancy 1/5/2009 8/11/2008 0.75 T Fd SvcWrkr 1 8/11/2008 


Clerk I Locquiao Grace 8/11/2009 8/11/2009 0.75 H


Clerk II Serrato Mariaelena 8/15/2000 8/15/2000 1.00 H


Clerk II Cockerham Julie 1/24/2011 8/21/2000 1.00 M FdSvc Clk II 12/1/2003 FdSvc Clk I 8/20/2001IA 8/21/2000


Clerk II Vinyard Michele 1/3/2005 8/19/2002 1.00 J Clerk I 8/20/2003 IA 8/19/2002


Clerk II Haskell Nicole 8/14/2014 8/14/2014 1.00 T


Custodian Vest Brian 2/23/1998 2/23/1998 1.00 J


Custodian Sanchez Jose 7/28/2003 7/28/2003 1.00 T


Custodian Gottberg Mark 7/1/2005 7/1/2005 1.00 H


Custodian Podrasky Tom 7/1/2006 7/1/2006 1.00 H


Custodian Duncan Becky 7/1/2008 7/1/2008 0.25 DO


Custodian Baguio Christy 7/1/2011 7/1/2011 1.00 M


Custodian Busch Dan 4/24/2012 4/24/2012 1.00 T


Custodian Eisenga Lisa 1/8/2014 1/8/2014 0.20 M/J


Custodian Galan Angela 3/23/2015 3/23/2015 1.00 DO


Director of Food Svcs Rogers Debbi 1/22/2014 8/16/2005 1.00 H Food Service Clk II 2/8/2011FdSvc Clk I 11/1/07Clerk I 8/16/2005


Director of MOT Hagler Sam 7/1/2014 7/1/2014 1.00 DO


JEFFERSON SCHOOL DISTRICT 
1219 Whispering Wind Dr., Tracy, CA 95377


www.jeffersonschooldistrict.com



http://www.jeffersonschooldistrict.com/





Food Service Worker I Lai Judy 8/13/2007 8/13/2007 0.63 T


Food Service Worker I Abraham Sabu 8/11/2008 8/11/2008 0.38 J


Food Service Worker I Rios-Kandah Jessica 8/11/2009 8/11/2009 0.50 H


Food Service Worker I Hardesty Vora 5/12/2014 5/12/2014 0.38 M


Food Service Worker II Rocha Laurina 8/14/2006 11/1/1997 1.00 T Cook/Baker 9/1/1998 FdSvc Wrkr I 11/1/1997


Food Service Worker II Gottberg Diane 8/9/2012 8/23/1999 0.75 M Prin Sec. 7/28/2010 Secretary I CURR 8/12/2004Clerk II 8/18/2003IA RSP 8/23/1999Bus Drvr 8/23/1999


Food Service Worker II Corell Detra 5/6/2014 11/7/2011 0.75 J FSW I 11/7/11


Food Service Worker II Leval Barbara 8/8/2014 8/8/2014 1.00 H


Food Svc Clerk I Trovao Cecila 11/1/2002 11/1/2002 0.63 M


Food Svc  Clerk I Hirata Susanne 8/14/2006 8/14/2006 0.50 J


Food Svc Clerk I Emery Jennifer 2/28/2011 8/11/2009 0.50 M FdSvc Wrkr I 8/11/2009


Food Svc Clerk II Revino Stephanie 3/4/2014 3/4/2014 0.72 H


Head Custodian Rodriguez Manuel 7/1/1999 8/1/1990 1.00 H Cust 8/1/1990


Head Custodian Zamudio Alberto 7/1/2000 9/29/1997 1.00 M Cust 9/29/1997


Head Custodian Melchor Agustin 7/1/2005 8/1/2000 1.00 T Cust 8/1/2000


Head Custodian Aguirre Mario 1/2/2013 1/2/2013 1.00 J


Human Resources Specialist Ochoa Vicky 9/2/2014 9/2/2014 1.00 DO


Information Tech Coord Dresser Steven 5/8/2012 5/8/2012 0.72 DO


Instruct Aide Curtiss Chris 8/25/1995 8/25/1995 0.38 DO


Instruct Aide Bilingual Ramon Bertha 8/12/2011 8/11/2010 0.72 J Instr. Aide 8/11/2010


Instruct Aide Bilingual Chavez Gloria 3/26/2012 3/26/2012 0.72 H


Instruct Aide ELD Feller Marissa 10/5/2015 12/15/2014 0.72 T Campus Aide 1/3/2013


Instruct Aide ELD Zamudio Diana 8/10/2015 8/10/2015 0.72 M Campus Aide 8/26/2013


Instruct Aide RSP Black Josephina 8/12/2011 8/15/2006 0.38 J IA SDC 8/11/2009 Clerk I 8/15/2006


Instruct Aide RSP Waddoups Stephanie 9/17/2012 9/17/2012 0.38 T


Instruct Aide RSP Pollinger Patricia 9/9/2013 9/9/2013 0.38 H


Instruct Aide RSP Hampton Amber 8/10/2015 8/10/2015 0.38 M


Instruct Aide RSP Hein Jo'Anna 8/10/2015 8/10/2015 0.72 J


Instruct Aide RSP Gigliotti JoAnne 11/9/2015 11/9/2015 0.38 H Campus Aide 1/7/2008


Instruct Aide SDC Sousa Karen 8/11/2008 1/5/1998 0.69 H IA 1/5/1998


Instruct Aide SDC Slavas Monica 11/1/2001 11/1/2001 0.38 H


Instruct Aide SDC Hurd Sherry 8/11/2008 11/1/2007 0.69 J Clerk I 11/1/2007


Instruct Aide SDC Strohlein Kelli 8/10/2012 8/10/2012 0.38 T


Instruct Aide SDC Hein Jo'Anna 8/10/2015 8/10/2015 0.72 J


Instruct Aide SDC Ybarra-Martinez Chris 8/10/2015 8/10/2015 0.72 J


Intervention Specialist Lopopolo Tamara 1/5/2004 1/3/2000 0.63 J IA SP Ed 1/3/2000


Intervention Specialist Dawson Nadine 1/5/2004 8/20/2001 0.69 M IA SP ED 8/20/2001


Intervention Specialist Wright Deborah 8/11/2008 8/14/2006 0.69 H Para 8/13/2007 IA SDC 8/14/2006


Intervention Specialist Seymore Tina 1/7/2008 1/7/2008 0.69 H Para 8/14/2007







Intervention Specialist Hernandez Jaqueline 10/20/2014 8/12/2013 0.69 T Para ELD 8/12/2013


Intervention Specialist Reynosa Manuel "Jim" 10/28/2015 10/28/2015 0.69 T


Landscaper-Grounds Kleebsamut Jay 7/1/2010 8/2/2004 1.00 DO Cust 8/2/2004


Lang-Pathologist Martinez Cecilia 8/11/2014 8/11/2014 0.69 H


Library Aide I Engel Tina 8/13/2007 1/3/2005 0.50 J Clerk I 1/3/2005


Library Aide I Eggers Bridget 1/7/2008 1/7/2008 0.50 T


Library Aide I Harrison Lora 8/10/2012 8/10/2012 0.50 M


Library Aide I Caro Yolanda 9/21/2015 9/21/2015 0.50 H


Library Aide II McCune Cynthia 8/19/2002 8/29/1994 0.50 H IA 8/29/1994


Library Aide II Bass Heidi 1/3/2005 8/16/2004 0.50 M Para SDC 8/16/2004 


Library Aide II Mejdrich Shannon 8/11/2008 8/14/2006 0.50 H LibraryAide I 8/13/2007 Para 8/14/2006


Library Aide III Swift Leslie 4/26/2006 5/2/2005 0.50 T Recept 5/2/2005


Library Aide III Robertson Shawntai 3/4/2015 3/4/2015 0.50 J


Mechanic Anzo Steven 8/2/2004 8/2/2004 1.00 J


Para ELD Ross-Ortiz Kristina 11/9/2015 11/9/2015 0.34 T


Para RSP Roberts Kim 8/20/2003 8/20/2003 0.38 J


Para RSP Robey Karen 8/11/2008 8/14/2006 0.38 J IA SDC 8/14/2006


Para RSP Inokuchi-Garvin Ann 1/8/2007 1/8/2007 0.38 T


Para RSP Gonzalez Elizabeth 8/12/2013 8/12/2013 0.38 T


Para RSP Ramirez Karri 8/10/2015 8/10/2015 0.38 H


Para SDC Lagos Maritoni 8/16/2004 8/16/2004 0.69 M


Para SDC Hill Leslie 9/11/2006 9/11/2006 0.38 M


Para SDC Rodrigues Denise 8/12/2011 8/12/2011 0.69 J


Para SDC Magana Monica 8/10/2015 8/10/2015 0.38 J


Principal's Secretary Beith Lauren 11/10/2004 8/23/1999 1.00 J FS Clerk II 8/21/2000 IA 8/23/1999


Principal's Secretary Pedigo Andrea 8/1/2005 8/1/2005 1.00 M


Principal's Secretary Amani Rahila 2/24/2015 2/24/2015 1.00 H


Principal's Secretary Cocoles Shayne 8/4/2015 8/16/2004 1.00 T Inter Spec 8/13/2007 Para RSP 8/16/2004


Receptionist/Sub Plcmt Saia Rhonda 7/1/2006 10/1/2004 1.00 DO FdSvc Clerk I 10/1/2004


Secretary I   Miller Carol 7/28/2010 12/16/1991 1.00 DO PrincipalSec 12/16/1991


SIS Specialist Dunniway Kimberlee 7/1/2008 11/29/2004 1.00 DO Admin Asst I 9/1/2005 Sec I Business 11/29/2004


 








INFORMATION SHEET 02/09/16 TRUSTEES’ MEETING 
 


 
        ATTACHMENT 7.2 
 
TO:     Jim Bridges, Superintendent 
 
FOR:    Board of Trustees 
 
FROM:   Mindy Maxedon, CBO 
 
ISSUE:   January, 2016, Budget Revisions and Transfers 
   
 
Attached for Board review are the Budget Revisions and Transfers for January 1, 2016 through 
January 31, 2016.   
 
Listed below are the primary changes in January, 2016:  
 
FUND 01: 
 


- Correct BR16-00130 to correct mis-posting of Hawkins Book Fair revenue 
(Resource 9023). 


- Between object for PLC Symposium expenses (Resource 6264). 
- Update budget for panic bar expense on DO gates (Resource 0070). 
- Between object for site budgets. 


 
FUND 14: 
 


- Between Object to set up budget for Pinasco Plumbing repair on water main 
at Traina. 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







 
 


Jefferson School District 
Budget Adjustment Report 


From 01/01/16 through 01/31/16 
 


FUNDS:      01, 14 
 
PASSED AND ADOPTED this 9th day of February, 2016, by the following vote: 
 
 
 
 
AYES:  ________ NOES:  _________  ABSENT:  _________ 
 
 
 
STATE OF CALIFORNIA 
COUNTY OF SAN JOAQUIN 
 
I, ____________________, Clerk of the Governing Board of the JEFFERSON 
School District of San Joaquin County, California, do hereby certify that the 
Governing Board of said district did in fact adopt at a Board meeting, at the time and 
by the vote stated, the revised budget figures shown as of the February revised budget 
on the attached Budget Adjustment Reports as being the official revised budget of the 
District for Fiscal Year 2015-16. 
 
 
Approved this 9th day of February, 2016. 
 
 
 
       _____________________________ 
       Clerk, Board of Trustees 


 
 







Journal Entry Detail by JELedger01a


Journal Entry # BR16-00130 Effective 1/1/2016 through 1/31/2016


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR16-00130 Status Posted Type BudRev Transaction Date 01/14/2016


MINDYM20, 1/14/2016 MINDYM20, 1/14/2016 Department BUSN


Fiscal Year 2016


CORRECT BR16-00123 INCORRECT AMOUNTComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


CORRECT BR16-00123 INCORRECT AMOUNT 51,534.00 01-9023-0-1110-2420-4200-130-1001 1


CORRECT BR16-00123 INCORRECT AMOUNT 51,534.00 01-9023-0-    -    -9790-   - 2


JE # BR16-00130 Totals 51,534.00 51,534.00 


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year = 2016, Starting Transaction Date = 1/1/2016, Ending Transaction Date = 1/31/2016, JE 


Type = BudRev, Unposted JE? = N, Page Break? = N) Page 1 of 1


Generated for Celli Coeville (CELLIC20), Feb  3 2016 11:37AM020 - Jefferson Elementary School District  1993350







Journal Entry Detail by JELedger01a


Journal Entry # BT16-00130 through BT16-00139 Effective 1/1/2016 through 1/31/2016


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BT16-00130 Status Posted Type BudXFer Transaction Date 01/06/2016


CELLIC20, 1/6/2016 CELLIC20, 1/6/2016 Department BUSN


Fiscal Year 2016


TS/BTWN OBJ TEACHER PAY TEACHER ROSICHComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


TS/BTWN OBJ TEACHER PAY TEACHER ROSICH 36.00 01-1100-0-1110-1000-4310-140-1135 1


TS/BTWN OBJ TEACHER PAY TEACHER ROSICH 36.00 01-1100-0-1110-1000-5800-140-1135 2


JE # BT16-00130 Totals 36.00 36.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BT16-00131 Status Posted Type BudXFer Transaction Date 01/07/2016


CELLIC20, 1/7/2016 CELLIC20, 1/7/2016 Department BUSN


Fiscal Year 2016


FOR HIP JUNIOR BOOKSComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


FOR HIP JUNIOR BOOKS 630.00 01-0709-0-1110-1000-4310-140-1001 1


FOR HIP JUNIOR BOOKS 630.00 01-0709-0-1110-1000-4200-140-1001 2


JE # BT16-00131 Totals 630.00 630.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BT16-00132 Status Posted Type BudXFer Transaction Date 01/13/2016


CELLIC20, 1/13/2016 CELLIC20, 1/13/2016 Department BUSN


Fiscal Year 2016


HS/2015-16 CJSF DUESComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


HS/2015-16 CJSF DUES 30.00 01-0000-0-1110-1000-4310-130-0714 1


HS/2015-16 CJSF DUES 30.00 01-0000-0-1110-1000-5300-130-0714 2


JE # BT16-00132 Totals 30.00 30.00 


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year = 2016, Starting Transaction Date = 1/1/2016, Ending Transaction Date = 1/31/2016, JE 


Type = BudXFer, Unposted JE? = N, Page Break? = N) Page 1 of 4


Generated for Celli Coeville (CELLIC20), Feb  3 2016 11:35AM020 - Jefferson Elementary School District  1993336







Journal Entry Detail by JELedger01a


Journal Entry # BT16-00130 through BT16-00139 Effective 1/1/2016 through 1/31/2016


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BT16-00133 Status Posted Type BudXFer Transaction Date 01/19/2016


CELLIC20, 1/19/2016 CELLIC20, 1/19/2016 Department BUSN


Fiscal Year 2016


MS/SCIENCE OLYMPIAD HILLSTEAD & HENLEYComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


MS/SCIENCE OLYMPIAD HILLSTEAD & HENLEY 300.00 01-9012-0-1110-1000-4310-120-1001 1


MS/SCIENCE OLYMPIAD HILLSTEAD & HENLEY 262.00 01-9012-0-1110-1000-1101-120-1001 2


MS/SCIENCE OLYMPIAD HILLSTEAD & HENLEY 38.00 01-9012-0-1110-1000-3101-120-1001 3


JE # BT16-00133 Totals 300.00 300.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BT16-00134 Status Posted Type BudXFer Transaction Date 01/22/2016


CELLIC20, 1/22/2016 CELLIC20, 1/22/2016 Department BUSN


Fiscal Year 2016


TS/NON TEXTBOOKS-GUINNComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


TS/NON TEXTBOOKS-GUINN 19.00 01-1100-0-1110-1000-4310-140-1103 1


TS/NON TEXTBOOKS-GUINN 19.00 01-1100-0-1110-1000-4200-140-1103 2


JE # BT16-00134 Totals 19.00 19.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BT16-00135 Status Posted Type BudXFer Transaction Date 01/22/2016


CELLIC20, 1/22/2016 CELLIC20, 1/22/2016 Department BUSN


Fiscal Year 2016


BTWN OBJ PINASCO PLUMBING-UPDATE BUDGETComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 2,500.00 14-0000-0-0000-8110-4310-120-0000 1


BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 2,500.00 14-0000-0-0000-8110-4310-130-0000 2


BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 2,500.00 14-0000-0-0000-8110-4310-140-0000 3


BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 2,500.00 14-0000-0-0000-8110-5600-110-0000 4


BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 2,500.00 14-0000-0-0000-8110-5600-120-0000 5


BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 6,440.00 14-0000-0-0000-8110-5600-140-0000 6


BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 2,500.00 14-0000-0-0000-8110-5800-110-0000 7


BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 2,500.00 14-0000-0-0000-8110-5800-120-0000 8


BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 2,587.00 14-0000-0-0000-8110-5800-130-0000 9


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year = 2016, Starting Transaction Date = 1/1/2016, Ending Transaction Date = 1/31/2016, JE 


Type = BudXFer, Unposted JE? = N, Page Break? = N) Page 2 of 4


Generated for Celli Coeville (CELLIC20), Feb  3 2016 11:35AM020 - Jefferson Elementary School District  1993336







Journal Entry Detail by JELedger01a


Journal Entry # BT16-00130 through BT16-00139 Effective 1/1/2016 through 1/31/2016


Type BudXFer Status PostedJournal Entry # BT16-00135 (Continued) Transaction Date 01/22/2016


Line 
Seq CreditsAccount # Comments Debits


Fiscal Year 2016


BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 10,316.00 14-0000-0-0000-8110-5800-140-0000 10


BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 1,843.00 14-0000-0-0000-8110-5800-900-0000 11


JE # BT16-00135 Totals 19,343.00 19,343.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BT16-00136 Status Posted Type BudXFer Transaction Date 01/26/2016


MINDYM20, 1/26/2016 MINDYM20, 1/26/2016 Department BUSN


Fiscal Year 2016


BTWN OBJ FOR PLC SYMPOSIUMComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


BTWN OBJ FOR PLC SYMPOSIUM 59,160.00 01-6264-0-1110-1000-1101-925-0000 1


BTWN OBJ FOR PLC SYMPOSIUM 59,160.00 01-6264-0-1110-1000-5220-925-0000 2


JE # BT16-00136 Totals 59,160.00 59,160.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BT16-00137 Status Posted Type BudXFer Transaction Date 01/27/2016


MINDYM20, 1/27/2016 MINDYM20, 1/27/2016 Department BUSN


Fiscal Year 2016


BTWN OBJ UPDATE FOR PANIC BAR EXPENSE DO FENCINGComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


BTWN OBJ UPDATE FOR PANIC BAR EXPENSE DO FENCING 2,740.00 01-0070-0-0000-8500-6216-900-0000 1


BTWN OBJ UPDATE FOR PANIC BAR EXPENSE DO FENCING 2,740.00 01-0070-0-0000-8500-5800-900-0000 2


JE # BT16-00137 Totals 2,740.00 2,740.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BT16-00138 Status Posted Type BudXFer Transaction Date 01/27/2016


MINDYM20, 1/27/2016 MINDYM20, 1/27/2016 Department BUSN


Fiscal Year 2016


BTWB OBJ TRAINA GATE FOR SCIENCE OLUMPIAD & STAR LABComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


BTWB OBJ TRAINA GATE FOR SCIENCE OLUMPIAD & STAR LAB 275.00 01-0000-0-1110-1000-4310-140-0714 1


BTWB OBJ TRAINA GATE FOR SCIENCE OLUMPIAD & STAR LAB 275.00 01-0000-0-1110-1000-5800-140-0714 2


JE # BT16-00138 Totals 275.00 275.00 


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year = 2016, Starting Transaction Date = 1/1/2016, Ending Transaction Date = 1/31/2016, JE 


Type = BudXFer, Unposted JE? = N, Page Break? = N) Page 3 of 4


Generated for Celli Coeville (CELLIC20), Feb  3 2016 11:35AM020 - Jefferson Elementary School District  1993336







Journal Entry Detail by JELedger01a


Journal Entry # BT16-00130 through BT16-00139 Effective 1/1/2016 through 1/31/2016


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BT16-00139 Status Posted Type BudXFer Transaction Date 01/29/2016


MINDYM20, 1/29/2016 MINDYM20, 1/29/2016 Department BUSN


Fiscal Year 2016


BTWN OBJ ZOO FIELD TRIPComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


BTWN OBJ ZOO FIELD TRIP 678.00 01-9014-0-1110-1000-4310-140-1090 1


BTWN OBJ ZOO FIELD TRIP 678.00 01-9014-0-1110-1000-5800-140-1090 2


JE # BT16-00139 Totals 678.00 678.00 


Jefferson Elementary School District Totals 83,211.00 83,211.00 


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year = 2016, Starting Transaction Date = 1/1/2016, Ending Transaction Date = 1/31/2016, JE 


Type = BudXFer, Unposted JE? = N, Page Break? = N) Page 4 of 4


Generated for Celli Coeville (CELLIC20), Feb  3 2016 11:35AM020 - Jefferson Elementary School District  1993336
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INFORMATION SHEET 02/09/16 TRUSTEES’ MEETING 
 
 
        ATTACHMENT: 7.4 
 
 
TO:   Jim Bridges 
 
FOR:   Board of Trustees 
 
FROM:   Mindy Maxedon 
 
ISSUE:  2016-17 Budget Adoption Calendar  
 
 
Attached is the proposed budget development calendar for fiscal year 2016-17 for your review 
and approval. 
 
The calendar outlines the timeline and responsibility of the various aspects of the budget 
development and adoption process for our district. 
 
I consider this calendar a ‘working document’ as dates and/or actions required may change given 
the ongoing issues surrounding the State’s budget crisis and the effect these issues will have on 
education funding.  I will update this calendar throughout the budget process, if needed, and 
review revisions with the Board as they happen. 
 
 
 
 
 







DATE RESPONSIBILITY ACTION


Monthly Cabinet Discuss enrollment trends, estimated projections and review input from sites and departments


Ongoing Cabinet Budget allocation & staffing formulas, enrollment trends, estimated projections, input from sites and 
departments, categorical and projected budget discussions by Principals/Cabinet


February HR Director Meet with site managers to discuss 2016-17 staffing 


February Human Resources Identification of need for preliminary notice of layoff (if necessary)


February 4 Superintendent/CBO/HR LCAP Working meeting with SJCOE


February 9 CBO/Board 2016-17 Budget Calendar presented to Board for approval
CBO 2nd Interim Assumptions presented to Board for review


March Superintendent 2016-17 School/Class Size initial projections
Human Resources Present 2016-17 Layoff notices (if necessary)


March 1 Cabinet Discuss LCFF, Site allocations & LCAP  with Principals & Admin Team


March 8 Superintendent Board review and approve 2015-16 Second Interim Report
Board review 2015-16 Annual LCAP Update


March 18 Superintendent/CBO/HR LCAP Working meeting with SJCOE


April CBO/Superintendent Meet with Principals to review budget worksheets, discuss plans for 2016-17 categorical funds


April 5 CBO/Cabinet Distribute budget worksheets and categorical budgets to site and program managers


April 7 Superintendent/CBO/HR LCAP Draft Review with SJCOE


April 12 CBO/Superintendent Update Board on any changes to 2015-16 as well as 2016-17 Budget information 
Superintendent/Board Publish First Draft of LCAP


April 30 Human Resources Personnel Salary Placements completed


May 6 Principals Submit recommended 2016-17 budget development packets to Business Services


May 10 CBO Final Cabinet review of budget and requested program changes
Superintendent Present Annual Update and Final Draft of LCAP to Board


CBO/Superintendent Present Board with update on budget development, 2016-17 Proposed Adoption Budget and make 
     any necessary revisions


May 31 Superintendent/CBO/HR Final LCAP Draft Review with COE


June 16 Board of Trustees LCAP & 2016-17 Budget Public Hearing


June 21 Board of Trustees LCAP & 2016-17 Budget Approval


June 24 Superintendent/CBO/HR Submit Adoptted Budget to COE for approval and transmittal to State
 
 


  


2016-17


          JEFFERSON SCHOOL DISTRICT
            BUDGET ADOPTION CALENDAR





		FEB16INFORMATIONSHEETBUDGCALENDAR

		7.4 2016-17 BUDGETCALENDAR

		Sheet1





























Information Sheet – 2/09/16 - Board of Trustees Meeting  


 


 


TO: Board of Trustees        Item: 8.2 


FR: Celli Coeville 


RE: Second Reading – Policy Revision 


 


Temporary/Substitute Personnel BP 4121  
(BP revised)Policy updated to reflect NEW LAW (AB 1522) which requires districts to grant paid sick leave to 
all employees who work 30 or more days per year, including temporary and substitute employees, unless the 
district has adopted a collective bargaining agreement that expressly provides paid sick leave for such 
employees and contains additional specified provisions. 
 
 
Personal Illness/Injury Leave AR 4161.1/4361.1 
(AR revised) Mandated regulation updated to reflect NEW LAW (AB 1522) which requires districts to grant 
paid sick leave to all employees who work 30 or more days per year, unless the district's collective bargaining 
agreement contains specified provisions. Regulation also reflects provisions of AB 1522 which expand the 
allowable uses of sick leave to include (1) diagnosis, care, or treatment of an existing health condition, or 
preventive care, for an employee or his/her family member (defined to include registered domestic partner and 
sibling) and (2) the need of an employee who has been the victim of domestic violence, sexual assault, or 
stalking to seek any relief or medical attention for himself/herself or his/her child. 
 
 
Personal Leaves AR 4161.2/4261.2/4361.2 
(AR revised) Mandated regulation updated to reflect NEW LAW (AB 1522) which requires districts to allow an 
employee who has been the victim of domestic violence, sexual assault, or stalking to use sick leave to seek any 
relief or medical attention for himself/herself or his/her child. Section on "Leaves for Victims of Domestic 
Violence and Sexual Assault," which prohibits adverse employment action against employees taking leave who 
are victims of domestic violence and sexual assault, expanded to include employees who are victims of stalking. 
Section on "Leave for Emergency Duty" updated to reflect law allowing employees who are reserve peace 
officers and emergency rescue personnel to take up to 14 days of leave per calendar year to receive training. 
 
 
Personal Illness/Injury Leave AR 4261.1 
(AR revised) Mandated regulation updated to reflect NEW LAW (AB 1522) which requires districts to grant 
paid sick leave to all employees who work 30 or more days per year and expands purposes for sick leave, as 
described above for BP 4121 - Temporary/Substitute Personnel and AR 4161.1/4361.1 - Personal Illness/Injury 
Leave. 
 
 







Personnel 
 


BP 4121 (a)  
Temporary/Substitute Personnel  
 
 
The Governing Board recognizes that substitute and temporary personnel perform an 
essential role in promoting student achievement and desires to employ highly qualified, 
appropriately credentialed employees to fill such positions. 
 
(cf. 4112.2 - Certification) 
 
Hiring 
 
The Superintendent or designee shall recommend candidates for substitute or temporary 
positions for Board approval, and shall ensure that all substitute and temporary employees 
are assigned in accordance with law and the authorizations specified in their credential. 
 
(cf. 4113 - Assignment) 
 
Substitute personnel may be employed on an on-call, day-to-day basis. 
 
In addition, after September 1 of any school year, the Board may employ substitute personnel 
for the remainder of the school year for positions for which no regular employee is available.  
The district shall first demonstrate to the Commission on Teacher Credentialing the inability 
to acquire the services of a qualified regular employee.  (Education Code 44917) 
 
(cf. 4117.14/4317.14 - Postretirement Employment) 
 
***Note:  Education Code 44956 and 44957 require that districts give employees who are 
laid off pursuant to Education Code 44955 priority for substitute service during the period of 
preferred right to reemployment. The period of preferred right to reemployment is 39 months 
for laid-off permanent employees and 24 months for probationary employees; see BP 4117.3 
- Personnel Reduction. *** 
 
***Note: Pursuant to Education Code 44956, if a laid-off permanent employee serves as a 
substitute in any position requiring certification for any 21 days or more within a period of 60 
school days, he/she is entitled to compensation not less than the amount the employee would 
receive if he/she were being reappointed and retroactive to the first day of the substitute 
service. Education Code 44957 does not contain similar provisions for probationary 
employees; such employees are paid according to the salary schedule for substitute 
employees adopted by the Governing Board, regardless of the number of days worked as a 
substitute. *** 
 
Permanent or probationary certificated employees who were laid off pursuant to Education 
Code 44955 and who have a preferred right of reappointment shall be given priority for 
substitute service in the order of their original employment.  (Education Code 44956, 44957) 
 
(cf. 4117.3 - Personnel Reduction) 
 







BP 4121 (b)  
 


TEMPORARY/SUBSTITUTE PERSONNEL (continued) 
 
Classification 
 
***Note: A certificated employee's classification as a substitute, temporary, probationary, or 
permanent employee governs the statutory job protections to which he/she is entitled and the 
procedures that apply if he/she is not reelected; see section below entitled "Release from 
Employment/Dismissal." Districts are encouraged to consult legal counsel when questions 
arise regarding such classification. *** 
 
At the time of initial employment and each July thereafter, the Board shall classify substitute 
and temporary employees as such.  (Education Code 44915, 44916) 
 
The Board may classify as substitute personnel a teacher hired to fill the position of a 
regularly employed person who is absent from service.  (Education Code 44917) 
 
***Note: The following two paragraphs describe circumstances under which the Education 
Code expressly defines a position as temporary. In both Bakersfield Elementary Teachers 
Association v. Bakersfield City School District and California Teachers Association v. 
Vallejo City Unified School District, the courts determined that it was inappropriate to 
classify certificated employees as temporary on the basis of the provisional status of their 
credential (i.e., those serving under an intern credential, provisional internship permit, short-
term staff permit, emergency teaching permit, or credential waiver). According to the courts, 
districts may classify as temporary employees only those persons who are specified to be 
temporary employees in the Education Code. All other certificated employees who cannot be 
properly classified as substitute or permanent employees must be classified as probationary 
employees. *** 
 
***Note: One circumstance under which a teacher may be classified as a temporary 
employee is when the district needs an additional teacher for a period of one semester to one 
year because of teacher absence due to leaves or long-term illness, as authorized in Education 
Code 44920. As provided below, Education Code 44920 requires the Board to determine the 
number of temporary employees that may be hired under these circumstances. In McIntyre v. 
Sonoma Valley Unified School District, the court clarified that a district's ability to classify 
an employee as temporary pursuant to Education Code 44920 is not dependent upon a one-
to-one match of temporary employees to employees on leave. Rather, all that is required is 
that the number of temporary teachers not exceed the total number of employees on leave at 
any one time. *** 
 
The Board may classify as a temporary employee a teacher who is employed for at least one 
semester and up to one complete school year based on the need for additional certificated 
employees when regular employees are absent due to leaves or long-term illnesses.  
 
 To address the need for additional certificated employees when regular district employees 
are absent due to leaves or long-term illness, the Board may classify a teacher who is 
employed for at least one semester and up to one complete school year as a temporary 
employee. . Any person whose service begins in the second semester and before March 15 
may be classified as a temporary employee even if employed for less than a semester.  The  







BP 4121 (c)  
 


TEMPORARY/SUBSTITUTE PERSONNEL (continued) 
 
Board shall determine the number of persons who shall be so employed, which shall not 
exceed the identified need based on the absence of regular employees.  (Education Code 
44920) 


 
The Board also shall classify as temporary employees those certificated persons, other than 
substitute employees, who are employed to: 
 
1. Serve from day -to -day during the first three months of any school term to teach 
temporary classes which shall not exist after that time, or perform any other duties which do 
not last longer than the first three months of any school term  (Education Code 44919) 
 
2. Teach in special day and evening classes for adults or in schools of migratory 
population for not more than four months of any school term  (Education Code 44919) 
 
(cf. 6175 - Migrant Education Program) 
(cf. 6200 - Adult Education) 
 
3. Serve in a limited assignment supervising student athletic activities provided such 
assignments have first been made available to teachers presently employed in the district  
(Education Code 44919) 
 
(cf. 4127/4227/4327 - Temporary Athletic Team Coaches) 
 
4. Serve in a position for a period not to exceed 20 working days in order to prevent the 
stoppage of district business during an emergency when persons are not immediately 
available for probationary classification  (Education Code 44919) 
 
For purposes of classifying employees pursuant to item #1 or #2 above, the school year shall 
not be divided into more than two school terms.  (Education Code 44919) 
 
***Note:  Education Code 44909 authorizes districts to employ certificated employees in 
programs and projects conducted under contract with public or private agencies or through 
categorically funded projects which are not required by federal or state statutes, and provides 
that such persons may be employed for periods less than a full school year. Pursuant to 
Education Code 44909, such persons may be terminated at the expiration of the contract or 
specially funded project without regard to termination procedures required for probationary 
or permanent employees. In Stockton Teachers Association v. Stockton Unified School 
District, the court of appeals clarified that "the expiration of the contract" refers to the 
contract between the district and the agency providing categorical funds, not a contract 
between the district and employee. Thus, the district may not hire a person for more or less 
than the term of the contract or project and treat such a person as a temporary employee. 
Districts should consult legal counsel as necessary regarding the classification or termination 
of employees hired pursuant to Education Code 44909. Also, it is recommended that districts 
use a separate employment agreement tailored to these employees. *** 


 
 







BP 4121 (d)  
 


TEMPORARY/SUBSTITUTE PERSONNEL (continued) 
 
Any employee hired to provide services in a categorically funded program or project may be 
employed for a period less than a full school year.  He/she may be classified as a temporary 
employee if the period of employment will end at the expiration of that program or project. 
(Education Code 44909) 
 
Salary and Benefits 
 
The Board shall adopt and make public a salary schedule setting the daily or pay period 
rate(s) for substitute employees for all categories or classes of certificated employees of the 
district.  (Education Code 44977, 45030) 
 
***Note: Pursuant to Government Code 3540.1, exclusive representatives of employees for 
purposes of negotiations may include representation of all public school employees other 
than management and confidential employees, as defined. Thus, substitute and temporary 
personnel may have the right to be represented. In cases where substitute and temporary 
employees are not represented, the Board may determine whether to include such employees 
in the district's health and welfare plan and other benefits. Although Options 1 and 2 below 
address temporary employees only, a district may modify either option as necessary to reflect 
its treatment of substitute employees. The district should consult legal counsel if it has any 
questions about the provision of benefits to substitute and temporary employees. *** 
 
Temporary employees shall participate in the health and welfare plans or other fringe 
benefits of the district. 
 
(cf. 4140/4240/4340 - Bargaining Units) 
(cf. 4154/4254/4354 - Health and Welfare Benefits) 
 
 
Paid Sick Leave 
 
***Note:  Effective July 1, 2015, Labor Code 245-249 (the Healthy Workplaces, Healthy 
Families Act), as added by AB 1522 (Ch. 317, Statutes of 2014), require districts to grant a 
minimum of one hour of paid sick leave for every 30 hours worked to their employees who 
work for 30 days within a year of their employment, including temporary and substitute 
employees. In implementing Labor Code 246, the district must either (1) allow temporary 
and substitute employees to carry over accrued paid sick leave to the following year up to a 
maximum of 48 hours or six work days, in which case the district must track the amount of 
sick leave earned by each employee, or (2) grant 24 hours of paid sick leave to each such 
employee at the beginning of each year, in which case no sick leave carries over to the 
following year. Districts should select the option below which corresponds to their approach 
under Labor Code 246. *** 
 
***Note: Additional requirements of Labor Code 245-249 include, but are not limited to, 
display of a poster containing specified information at every workplace, provision of each 
employee's sick leave balance on his/her wage statements, and maintenance of leave usage 
documentation for three years. The provisions of Labor Code 245-249 are very broad and 







only district employees covered by a valid collective bargaining agreement may be exempted 
from them, if the collective bargaining agreement expressly provides paid sick leave in an 
amount equal to or exceeding the amount of leave required pursuant to Labor Code 246, 
includes final and binding arbitration of disputes regarding the application of the paid sick 
days provisions, and provides premium wage rates for all overtime hours worked and a 
regular hourly rate of pay of not less than 30 percent more than the state minimum wage rate. 
Since many districts may not satisfy all the conditions for this exemption, the following 
optional section has been drafted to include the requirements of Labor Code 245-249. Any 
district whose collective bargaining agreement meets all the conditions for exemption may 
modify this section accordingly. For sick leave for full-time and part-time certificated 
employees and additional requirements of Labor Code 245-249, see AR 4161.1/4361.1 - 
Personal Illness/Injury Leave.  For sick leave for classified employees, see AR 4261.1 - 
Personal Illness/Injury Leave. *** 
 
  Any temporary or substitute employee who works for 30 or more days within a year of 
his/her employment shall be entitled to one hour of paid sick leave for every 30 hours 
worked.  Such employee may begin to use accrued paid sick days on the 90th day of his/her 
employment, after which he/she may use the sick days as they are accrued.  Accrued paid 
sick days shall carry over to the following year of employment, up to a maximum of 48 
hours.  (Labor Code 246) 
 
***Note:  The following paragraph applies to both options and reflects the intent of the 
legislature in enacting the Healthy Workplaces, Healthy Families Act, including to enable 
California workers to address their own and their family's health needs and to provide them 
with economic security when they need to take time off work for reasons of domestic 
violence, sexual assault, or stalking. The following paragraph may be revised to include 
additional reasons for which temporary or substitute employees may use sick leave, pursuant 
to district policy or practice. *** 
 
A temporary or substitute employee may use accrued sick leave for absences due to:  (Labor 
Code 246.5) 
 
1. The diagnosis, care, or treatment of an existing health condition of, or preventive care 
for, the employee or his/her family member as defined in Labor Code 245.5 
 
2. Need of the employee to obtain or seek any relief or medical attention specified in 
Labor Code 230(c) and 230.1(a) for the health, safety, or welfare of the employee, or his/her 
child, when the employee has been a victim of domestic violence, sexual assault, or stalking 
 
(cf. 4161.1/4361.1 - Personal Illness/Injury Leave) 
(cf. 4261.1 - Personal Illness/Injury Leave) 
 


No employee shall be denied the right to use accrued sick days and the district shall not in 
any manner discriminate or retaliate against any employee for using or attempting to use sick 
leave, filing a complaint with the Labor Commissioner, or alleging district violation of Labor  


 
 
Code 245-249. The Superintendent or designee shall display a poster containing required 
information, provide notice to eligible employees of their sick leave rights, keep of records of 
employees' use of sick leave for three years, and comply with other requirements specified in 







Labor Code 245-249 and in AR 4161.1/4361.1 - Personal Illness/Injury Leave. 
Substitute and temporary employees shall not participate in the health and welfare plans or 
other fringe benefits of the district. 
 
Release from Employment/Dismissal 
 
The Board may dismiss a substitute employee at any time at its discretion.  (Education Code 
44953) 
 
The Board may release a temporary employee at its discretion if the employee has served less 
than 75 percent of the number of days the regular schools of the district are maintained 
during one school year..  After serving 75 percent of the number of days that district schools 
are maintained during one school year, a temporary employee may be released as long as 
he/she is notified, before the last day of June, of the district's decision not to reelect him/her 
for the following school year.  (Education Code 37200, 44954) 
 
(cf. 4112.9/4212.9/4312.9 - Employee Notifications) 
 
Reemployment as a Probationary Employee 
 
***Note: Education Code 44917, 44918, and 44920 provide that a substitute or temporary 
employee who performs the duties of a certificated employee for a complete school year, or 
for at least 75 percent of the days in the school year, shall be given credit for a complete year 
as a probationary employee if he/she is then employed as a probationary employee the 
following school year, as provided below. However, in McIntyre v. Sonoma Valley Unified 
School District, the court clarified that a district is not required to grant probationary status to 
an employee based solely on the fact that he/she served as a temporary employee for more 
than one year if the employee is released and reemployed as a temporary employee for the 
following year to fill the position of a regularly employed person absent from service. *** 
 
***Note: Reemployment provisions contained in Education Code 44918 do not apply to 
districts with average daily attendance of over 400,000; such districts should modify the 
following section accordingly. *** 
 
Unless released from employment pursuant to Education Code 44954, any person employed 
for one complete school year as a temporary employee shall, if reemployed for the following 
school year in a vacant position requiring certification qualifications, be classified as a 
probationary employee. With the exception of on-call, day-to-day substitutes, if a temporary 
or substitute employee performs the duties normally required of certificated employees for at 
least 75 percent of the number of days the regular schools of the district were maintained in 
that school year and is then employed as a probationary employee for the following school 
year, his/her previous employment as a temporary or substitute employee shall be credited as 
one year's employment as a probationary employee for purposes of acquiring permanent 
status. (Education Code 44917, 44918, 44920) 
 
(cf. 4116 - Probationary/Permanent Status) 
 
Vacant position means a position in which the employee is qualified to serve and which is 
not filled by a permanent or probationary employee.  It shall not include a position which 
would be filled by a permanent or probationary employee except for the fact that such 







employee is on leave.  (Education Code 44920, 44921) 
 
A temporary employee hired pursuant to item #1 or #2 in the section "Classification" above 
shall be classified as a probationary employee if the duties continue beyond the time limits of 
the assignment.  (Education Code 44919) 
 
***Note:  Districts that do not maintain high schools should delete the following paragraph. 
*** 
 
A person employed pursuant to item #5 in the section "Classification" above who is then 
continued in employment beyond the first semester shall be classified as a probationary 
employee for the entire school year and shall be reemployed to fill any vacant positions in the 
district for which he/she is certified. Preference for available positions shall be determined by 
the Board as prescribed by Education Code 44845 and 44846.  (Education Code 44921) 
 
With the exception of on-call, day-to-day substitutes, anya temporary or substitute employee 
who was released pursuant to Education Code 44954 but who has nevertheless served in a 
certificated position in the districtfor two consecutive school years, for at least 75 percent of 
each of two consecutive school yearsyear, shall receive first priority if the district fills a 
vacant position for the subsequent school year at the grade level at which the employee 
served during either year. In the case of a departmentalized program, the employee shall have 
taught the subject matter in which the vacant position occurs.  (Education Code 44918) 
 
 
Legal Reference: 


EDUCATION CODE 
22455.5 Provision of retirement plan information to potential members 
22515  Irrevocable election to join retirement  plan 
37200  School calendar 
44252.5  State basic skills assessment required for certificated personnel 
44300  Emergency teaching or specialist permits 
44830  Employment of certificated persons; requirements of proficiency in basic skills 
44839.5  Employment of retirant 
44845  Date of employment 
44846  Criteria for reemployment preferences 
44909  Employees providing services through categorically funded programs 
44914  Substitute and probationary employment computation for classification as permanent employee 
44915 Classification of probationary employees 
44916  Time of classification; statement of employment status 
44917  Classification of substitute employees 
44918  Substitute or temporary employee deemed probationary employee; reemployment rights 
44919  Classification of temporary employees 
44920  Employment of certain temporary employees; classifications 
44921  Employment of temporary employees; reemployment rights (unified and high school districts) 
44953  Dismissal of substitute employees 
44954  Release of temporary employees 
44955  Layoff of permanent and probationary employees 


 
44956  Rights of laid-off permanent employees to substitute positions 
44957  Rights of laid-off probationary employees to substitute positions 
44977  Salary schedule for substitute employees 
45030  Substitutes 
45041  Computation of salary 
45042  Alternative method of computation for less than one school year 
45043  Compensation for employment beginning in the second semester 







56060-56063 Substitute teachers in special education 
GOVERNMENT CODE 
3540.1 Educational Employment Relations Act, definitions 


LABOR CODE 
220  Sections inapplicable to public employees 
230  Jury duty; legal actions by domestic violence, sexual assault and stalking victims, right to time off 
230.1  Employers with 25 or more employees; domestic violence, sexual assault and stalking victims, right to 
time off 
233  Illness of child, parent, spouse or domestic partner 
234  Absence control policy 
245-249  Healthy Workplaces, Healthy Families Act of 2014 


CODE OF REGULATIONS, TITLE 5 
5502  Filing of notice of physical examination for employment of retired person 
5503  Physical examination for employment of retired persons 
5590  Temporary athletic team coach 
80025-80025.5  Emergency substitute teaching permits 
COURT DECISIONS 
McIntyre v. Sonoma Valley Unified School District (2012) 206 Cal.App.4th 170 
Stockton Teachers Association CTA/NEA v. Stockton Unified School District (2012) 204 Cal.App.4th 
446 
Neily v. Manhattan Beach Unified School District, (2011) 192 Cal.App.4th 187 
California Teachers Association v. Vallejo City Unified School District, (2007) 149 Cal.App.4th 135 
Bakersfield Elementary Teachers Assn. v. Bakersfield City School District, (2006) 145 Cal.App.4th 
1260, 1277 
Kavanaugh v. West Sonoma Union High School District, (2003) 29 Cal.4th 911 


 
Management Resources: 


WEB SITES 
CSBA: http://www.csba.org 
Commission on Teacher Credentialing:  http://www.ctc.ca.gov 
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Personnel AR 4161.1 (a) 
           4361.1 
PERSONAL ILLNESS/INJURY LEAVE 
 
  
***Note:  The following optional administrative regulation is subject to collective bargaining.  
Education Code 44978 provides a minimum of 10 days of personal illness or injury leave (sick 
leave) per year for certificated employees working five days a week. The Governing Board may 
allow additional days at its discretion; if it does so, the following paragraph should be revised 
accordingly. *** 
 
***Note: Effective July 1, 2015, Labor Code 245-249 (the Healthy Workplaces, Healthy 
Families Act), as added by AB 1522 (Ch. 317, Statutes of 2014), require districts to grant a 
minimum of one hour of paid sick leave for every 30 hours worked to their employees who work 
for 30 days within a year of their employment, including temporary and substitute employees. 
Additional requirements of Labor Code 245-249 include, but are not limited to, display of a 
poster containing specified information at every workplace, provision of each employee's sick 
leave balance on his/her wage statements, and maintenance of leave usage documentation for 
three years. The provisions of Labor Code 245-249 are very broad and only district employees 
covered by a valid collective bargaining agreement may be exempted from them, if the collective 
bargaining agreement expressly provides paid sick leave in an amount equal to or exceeding the 
amount of leave required pursuant to Labor Code 246, includes final and binding arbitration of 
disputes regarding the application of the paid sick days provisions, and provides premium wage 
rates for all overtime hours worked and a regular hourly rate of pay of not less than 30 percent 
more than the state minimum wage rate.  Since many districts may not satisfy all the conditions 
for this exemption, this administrative regulation has been drafted to include the requirements of 
Labor Code 245-249.  Any district whose collective bargaining agreement meets all the 
conditions for exemption may modify this administrative regulation accordingly. *** 
 
***Note: For additional requirements of Labor Code 245-249, see section titled "Healthy 
Workplaces, Healthy Families Act Requirements" below.  For paid sick leave for temporary and 
substitute certificated employees, see BP/AR 4121 - Temporary/Substitute Personnel. For sick 
leave for classified employees, see AR 4261.1 - Personal Illness/Injury Leave. *** 
 
Full time certificated employees working five school days per week are entitled to 10 days leave 
of absence for personal illness or injury (sick leave) per school year, with full pay.  Employees 
working less than five school days per week (part-time employees) shall be granted comparable 
sick leave in proportion to the time they work.  However, any part-time employee who is entitled 
to less than three days of paid sick leave due to the amount of time worked shall be granted sick 
leave pursuant to Labor Code 246.  (Education Code 44978) 
 
(cf. 4161/4261/4361 - Leaves) 
(cf. 4161.9/4261.9/4361.9 - Catastrophic Leave Program) 
 
 
 
 
 







AR 4161.1(b) 
             4361.1 
 
 
PERSONAL ILLNESS/INJURY LEAVE  (continued) 
 
Certificated employees may use sick leave for absences due to: 
 
1. Temporary inability to perform assigned duties because of illness, accident, or 
quarantine, whether or not the cause of the absence arises out of and in the course of employment  
(Education Code 44964) 
(cf. 4361 - Leaves) 
 
(cf. 4157.1/4257.1/4357.1 - Work-Related Injuries) 
 
2. Pregnancy, miscarriage, childbirth, and related recovery (Education Code 44965, 44978) 
 
(cf. 4161.8/4261.8/4361.8 - Family Care and Medical Leave) 
 
3. Personal necessity  (Education Code 44981) 
 
(cf. 4161.2/4261.2/4361.2 - Personal Leaves) 
 
***Note: Optional item #4 below may be revised as desired to specify a different minimum 
increment for sick leave. *** 
 
4. Medical and dental appointments, in increments of not less than one-half hour 
 
5. Industrial accidents or illnesses when leave granted specifically for that purpose has been 
exhausted  (Education Code 44984) 
 
(cf. 4161.11/4361.11 - Industrial Accident/Illness Leave) 
 
***Note: Pursuant to Labor Code 233, any employer who provides sick leave for employees 
must permit them to use sick leave in any calendar year to attend to the illness of their child, 
parent, spouse, domestic partner, or domestic partner's child, in an amount not less than the sick 
leave that would be accrued during six months at the employee's then current rate of entitlement 
(e.g., five days accrued during six months for full-time certificated employees, unless the district 
has established an amount that is higher than the legal minimum). Certificated employees also 
may use sick leave for personal necessity, including the serious illness of a member of the 
employee's immediate family pursuant to Education Code 44981; see AR 4161.2/4261.2/4361.2 
- Personal Leaves.  Districts are cautioned to consult legal counsel regarding possible interaction 
of sick leave and personal necessity leave provisions in the Education Code and Labor Code. *** 
 
6. Illness of the employee's child, parent, spouse, domestic partner, or domestic partner's 
child for up to the amount of sick leave that would be accrued by the employee during six 
months at his/her then current rate of entitlement  (Labor Code 233) 
 
 







AR 4161.1(c) 
             4361.1 
PERSONAL ILLNESS/INJURY LEAVE  (continued) 
 
 
***Note:  Pursuant to Labor Code 246.5, as added by AB 1522 (Ch. 317, Statutes of 2014), paid 
sick leave may also be used for the purposes specified in items #7 and #8 below. Labor Code 
245.5, as added by AB 1522, defines "family member" for the purpose of item #7 to include a 
registered domestic partner, grandparent, and sibling. Item #8 applies only to employees who are 
victims of domestic violence, sexual assault, or stalking.  For additional information about leaves 
for victims of domestic violence, sexual assault, or stalking, see AR 4161.2/4261.2/4361.2 - 
Personal Leaves. *** 
 
7. Diagnosis, care, or treatment of an existing health condition of, or preventive care for, the 
employee or his/her family member as defined in Labor Code 245.5  (Labor Code 246.5) 
 
8. Need of the employee to obtain or seek any relief or medical attention specified in Labor 
Code 230(c) and 230.1(a) for the health, safety, or welfare of the employee, or his/her child, 
when the employee has been a victim of domestic violence, sexual assault, or stalking  (Labor 
Code 246.5) 
 
An employee may take sick leave at any time during the school year, even if credit for sick leave 
has not yet been accrued.  (Education Code 44978) 
 
***Note: The following paragraph is optional. *** 
 
An employee who does not complete a given year of service shall be chargedreimburse the district for 
any unearned sick leave used as of the date of his/her termination. 
 
Unused days of sick leave shall be accumulated from year to year without limitation.  (Education 
Code 44978) 
 
***Note: The following optional paragraph may be revised to reflect district practice. *** 
 
At the beginning of each school year, employees shall be notified of the amount of sick leave 
they have accumulated. 
 
The district shall not require new employees to waive leave accumulated in a previous district.  
(Education Code 44979, 44980) 
 
***Note: Pursuant to Education Code 44979-44980, a certificated employee is entitled to have 
his/her accumulated sick leave transferred with him/her in the circumstances specified in the 
following optional paragraph. *** 
 
 
 
 
 







AR 4161.1(d) 
             4361.1 
 
 
PERSONAL ILLNESS/INJURY LEAVE  (continued) 
 
The Superintendent or designee shall notify any certificated employee who leaves the district 
after at least one school year of employment andthat if the employee accepts a certificated 
position in another district, county office of education, or community college district within one 
year shall have transferred with him/her the total amount of accumulated sick leave. The district , he/she 
may not require new employees to waive their leave request that the district transfer his/her 
accumulated in a previous district. (Education Code 44979, 44980) sick leave may be used by 
certificated employees for:  
   
1. Cases of temporary inability to perform duties because of illness, accident or quarantine, 


whether or not the cause of absence arises out of and in the course of employment  
(Education Code 44964) 


 
(cf. 4157.1/4257.1/4357.1 - Work-Related Injuries) 
 
2. Absences due to pregnancy, miscarriage, childbirth and recoverynew employer.  (Education 
Code 44965, 44978) 44979, 44980) 
 
(cf. 4161.8/4261.8/4361.8 - Family Care and Medical Leave) 
 
3. Cases of personal necessity  (Education Code 44981) 
 
(cf. 4161.2/4261.2/4361.2 - Personal Leaves) 
 
4. Medical and dental appointments, in increments of not less than one hour  
  
 
5. Cases of industrial accidents or illnesses when leave granted specifically for that purpose 


has expired  (Education Code 44984) 
 
(cf. 4161.11/4361.11 - Industrial Accident/Illness Leave) 
 
6. Illness of the employee’s child, parent or spouse, up to the amount of sick leave that 


would be accrued during six months (Labor Code 233)  
 
Notification of Absence 
 
***Note: The following optional section may be revised to reflect district practice. *** 
 
An employee shall notify the district of his/her need to be absent as soon as such need is known, 
so that substitute services may be secured. This notification shall include an estimate of the 
expected duration of absence. If the absence becomes longer than estimated, the employee shall 
so notify the district. If the duration of absence becomes shorter than estimated, the employee 
shall notify the district not later than 3 p.m.three o'clock in the afternoon of the day preceding the 







day on which he/she intends to return to work.  If failurethe employee fails to so notify the district 
and the failure results in a substitute being secured, the cost of the substitute shall be deducted 
from the employee's pay. 
 
(cf. 4121 - Temporary/Substitute Personnel) 
 
Continued Absence After Available Sick Leave Beyond 10 DaysIs Exhausted/Differential 
Pay 
 
***Note: Pursuant to Education Code 44977, an employee who is absent for up to five months 
after exhausting all his/her available sick leave must receive his/her regular salary minus the cost 
of a substitute. Option 1 below reflects this requirement. *** 
 
***Note: However, Education Code 44983 provides that Education Code 44977 does not apply 
to those districts that adopt a rule that gives certificated employees 50 percent or more of their 
regular salary during the period of absence. Option 2 below is for use by districts that choose to 
specify such a level of compensation; these districts are mandated to adopt a rule to this effect. 
*** 
 
During each school year, when a certificated employee has exhausted all available sick leave, 
including all accumulated sick leave, and, due to illness or injury, continues to be absent from 
his/her duties due to illness or accident for an additional period up to five school months, the 
employee shall receive his/her regular salary minus the actual cost of a substitute to fill the 
position. If the district has made every reasonable effort to secure the services of a substitute and 
has been unable to do so, the amount that mightwould have been paid to a substitute shall be 
deducted from the employee's salary.  (Education Code 44977) 
 
The sick leave, including accumulated sick leave, and the five-month period shall run 
consecutively. (Education Code 44977) 
 
***Note:  In Veguez v. Long Beach Unified School District, the court held that an employee is 
not entitled to more than a total of five months of differential pay "per illness or accident," even 
if the employee works for a period of time between sick leave increments related to the same 
medical condition. *** 
 
An employee shall not be provided more than one five-month period per illness or accident. 
injury. However, if the school year ends before the five-month period is exhausted, the employee 
may take the balance of the five-month period in a subsequent school year.  (Education Code 
44977) 
 
If a certificated employee is not medically able to resume his/her duties after the five-month 
period provided pursuant to Education Code 44977, the employee shall be placed either in 
another position or on a reemployment list.  If the employee is on probationary status, he/she 
shall be placedPlacement on the reemployment list shall be for 24 months beginningfor 
probationary employees or 39 months for permanent employees and shall begin at the expiration 
of the five-month period provided pursuant to Education Code 44977; if on permanent status, the 
employee shall be placed on the reemployment list for 39 months. . If during this time the employee 
becomes medically able, he/she shall be returned to employment in a position for which he/she is 







credentialed and qualified.  (Education Code 44978.1) 
 
(cf. 4116 - Probationary/Permanent Status) 
 
***Note: When an employee is absent for a period of more than five months, or is absent for a 
cause other than illness, Education Code 44977 and 44983 provide that the amount deducted 
from his/her salary shall be determined according to the rules and regulations adopted by the 
Board as long as such rules are not in conflict with State Board of Education regulations. If not 
covered in the district's negotiated agreement, the district may add provisions here reflecting 
salary deductions for employees absent longer than five months. *** 
 
Verification Requirements 
 
***Note: Education Code 44978 mandates the Board to adopt regulations requiring proof of 
illness or injury and prescribing the means of verification. However, Education Code 44978 
provides that these regulations shall not discriminate against evidence of treatment and the need 
for treatment by the practice of a well-recognized religion. For verification requirements for 
employees on leave pursuant to the Family and Medical Leave Act, see AR 
4161.8/4261.8/4361.8 - Family Care and Medical Leave. *** 
 
***Note: The following section should be modified to reflect district practice and any 
procedures which have been specified in negotiated agreements. *** 
 
After any absence due to illness or injury, the employee shall verify the absence by submitting a 
completed and signed district absence form to his/her immediate supervisor. 
 
The Superintendent or designee may, at any time, require additional written verification by the 
employee's physician or practitioner.other authorized health care provider. Such verification shall 
may be required after 4 or more consecutive days whenever an employee's absence record shows 
chronic absenteeism or a pattern of absences immediately before or after weekends and/or 
holidays and staff development days or whenever clear available evidence clearly indicates that 
an absence is not related to illness or injury. 
 
In addition, the Superintendent or designee may require an employee to visit a physician selected 
by the district and, at district expense, in order to receive a report on the medical condition of the 
employee. The report shall include a statement as to the employee's need for further leave of 
absence and a prognosis foras to when the employee will be able to return to work. If the report 
concludes that the employee's condition does not warrant continued absence, the Superintendent 
or designee may, after giving notice to the employee, deny further leave. 
 
***Note:  42 USC 2000ff-1, the Genetic Information Nondiscrimination Act, and its 
implementing regulations, 29 CFR 1635.1-1635.12, specify that it is unlawful for a district to 
request, require, or purchase an employee's or his/her family member's individual genetic 
information except in complying with the medical certification requirements for family care and 
medical leave purposes or with the employee's prior written authorization. See AR 
4161.8/4261.8/4361.8 - Family Care and Medical Leave. Pursuant to 29 CFR 1635.9, any such 
information received by the district must be kept confidential as specified below. *** 
 







Any district request for additional verification by an employee's physician or a district-selected 
physician shall be in writing and shall specify that the report to be submitted to the district 
should not contain the employee's genetic information. 
 
Any genetic information received by the district on behalf of an employee shall be treated as a 
confidential medical record, maintained in a file separate from the employee's personnel file, and 
shall not be disclosed except in accordance with 29 CFR 1635.9. 
 
Before returning to work, an employee who has been absent for surgery, hospitalization, or 
extended medical treatment may be asked to submit a letter from his/her physician stating that 
he/she is able to return to duty and stipulating any recommendednecessary restrictions or 
limitations. 
 
(cf. 4032 - Reasonable Accommodation) 
(cf. 4113.4/4213.4/4313.4 - Temporary Modified/Light-Duty Assignment) 
 
Healthy Workplaces, Healthy Families Act Requirements 
 
***Note: Pursuant to Labor Code 245-249, as added by AB 1522 (Ch. 317, Statutes of 2014), all 
employers, including those that provide paid time off to their employees under existing policy or 
other law, must comply with the requirements specified in the following section. Pursuant to 
Labor Code 248.5, noncompliance with the Healthy Workplaces, Healthy Families Act could 
result in enforcement action against the employer, including the imposition of civil and monetary 
penalties. Any district with questions regarding the applicability of this new law should consult 
its legal counsel. *** 
 
No employee shall be denied the right to use accrued sick days and the district shall not in any 
manner discriminate or retaliate against an employee for using or attempting to use sick leave, 
filing a complaint with the Labor Commissioner, or alleging district violation of Labor Code 
245-249. 
 
To ensure the district's compliance with Labor Code 245-249, the Superintendent or designee 
shall: 
 
1. At a conspicuous location in each workplace, display a poster on paid sick leave that 
includes the following information: 
 
a. That an employee is entitled to accrue, request, and use paid sick days 
 
b. The amount of sick days provided by Labor Code 245-249 
 
c. The terms of use of paid sick days 
 
d. That discrimination or retaliation against an employee for requesting or using sick leave 
is prohibited by law and an employee has the right to file a complaint with the Labor 
Commissioner if the district discriminates or retaliates against him/her 
 
2. Provide at least 24 hours or three days of paid sick leave to each eligible employee to use 







per year and allow eligible employees to use accrued sick leave upon reasonable request 
 
3. Provide eligible employees written notice, on their pay stub or other document issued 
with their pay check, of the amount of paid sick leave they have available 
 
(cf.  
Legal References: (see next page) 
  
4112.9/4212.9/4312.9 - Employee Notifications) 
 
4. Keep a record documenting the hours worked and paid sick days accrued and used by 
each eligible employee for three years 
 
Legal Reference: 
EDUCATION CODE 
44964  Power to grant leave of absence in case of illness, accident, or quarantine 
44965  Granting of leaves of absence for pregnancy and childbirth 
44976  Transfer of leave rights when school is transferred to another district 
44977  Salary deduction during absence from duties up to five months after sick leave is exhausted 
44978  Provisions for sick leave of certificated employees 
44978.1  Inability to return to duty; placement in another position or on reemployment list 
44979  Transfer of accumulated sick leave to another district 
44980  Transfer of accumulated sick leave to a county office of education 
44981  Leave of absence for personal necessity 
44983  Exception to sick leave when district adopts specific rule 
44984  Industrial accident or illness 
44986  Leave of absence for disability allowance applicant 
LABOR CODE 
220  Sections inapplicable to public employees 
230  Jury duty; legal actions by domestic violence, sexual assault and stalking victims, right to time off 
230.1  Employers with 25 or more employees; domestic violence, sexual assault and stalking victims, right to time 
off 
233  Illness of child, parent or, spouse or domestic partner 
234  Absence control policy 
245-249  Healthy Workplaces, Healthy Families Act of 2014 
CODE OF REGULATIONS, TITLE 5 
5601  Transfer of accumulated sick leave 
 
UNITED STATES CODE, TITLE 42 
2000ff-2000ff-11  Genetic Information Nondiscrimination Act of 2008 
CODE OF FEDERAL REGULATIONS, TITLE 29 
1635.1-1635.12  Genetic Information Nondiscrimination Act of 2008 
COURT DECISIONS 
Veguez v. Governing Board of Long Beach Unified School District, (2005) 127 Cal.App.4th 406 
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All Personnel AR 4161.2 (a) 
  4261.2 
PERSONAL LEAVES                   4361.2 
 
***Note:  The following administrative regulation is subject to collective bargaining 
agreements. *** 
 
***Note: As provided in the following paragraph, Family Code 297.5 extends to registered 
domestic partners the same rights that are available under state law to spouses. Thus, pursuant 
to Family Code 297.5, any reference to an employee's spouse throughout the following 
regulation also applies to a registered domestic partner, even if not expressly stated in the 
applicable state codes (e.g., Education Code, Military and Veterans Code). Districts should 
consult legal counsel if a question arises as to leave provisions relative to an employee's 
domestic partner. *** 
 
For the purpose of any personal leave offered pursuant to state law, a registered domestic 
partner shall have the same rights, protections, and benefits as a spouse and protections 
provided to a spouse's child shall also apply to a child of a registered domestic partner.  
(Family Code 297.5) 
 
Whenever possible, employees shall request personal leaves in advance and prepare suitable 
instructions, including lesson plans or instructionsas applicable, for a substitute employee. 
 
(cf. 4121 - Temporary/Substitute Personnel) 
 
Bereavement 
 
***Note: Education Code 44985 and 45194 allow the Governing Board to expand the class of 
relatives listed below and enlarge the benefits provided by law. The following two paragraphs 
may be revised to reflect district practice. *** 
 
Employees are entitled to a leave of up to three days, or five days if out-of-state travel is 
required, upon the death of any member of the employee's immediate family. No deduction 
shall be made from the employee's salary, nor shall such leave be deducted from any other 
leave to which the employee is entitled.  (Education Code 44985, 45194) 
 
(cf. 4161/4261/4361 - Leaves) 
(cf. 4361 - Leaves) 
 
Members of the immediate family shall include:  (Education Code 44985, 45194) 
 
1. The mother, father, step father, step mother; step children, step grandparents, step 
brother, step sister; grandmother, grandfather, or grandchild of the employee or of the 
employee's spouse;  brother, sister, son, daughter; brother-in-law, sister-in-law, son-in-law, daughter-
in-law; aunt, uncle, niece or nephew; the employee's spouse or registered domestic partner, or any 
relative living in the employee's immediate household of the employee.  (Education Code 44985, 
45194) 
At his/her discretion, the Superintendent or designee may grant additional unpaid 
bereavement leave. 
 







 AR 4161.2(b) 
  4261.2 
  4361.2 
 
 
PERSONAL LEAVES  (continued) 
 
At the employee's request, bereavement leave may be extended under personal necessity leave 
provisions. as provided in the section "Personal Necessity" below.  (Education Code 44981, 
45207) 
 
Personal Necessity 
 
***Note: Employees may use a maximum of seven days of accumulated personal 
illness/injury leave (sick leave) for reasons of personal necessity pursuant to Education Code 
44981 (certificated employees) and 45207 (classified employees).  Pursuant to Education 
Code 44981 and 45207, a higher maximum may be set for certificated and classified 
employees in their collective bargaining agreement or by Board resolution for classified 
employees who are not covered by a collective bargaining agreement.  Districts that have 
established a maximum that is higher than seven days should modify the following paragraph 
accordingly. *** 
 
***Note: Education Code 45207 clarifies that provisions pertaining to personal necessity 
leave also apply to districts that have adopted the merit system for classified employees in 
accordance with Education Code 45240-45320. *** 
 
Employees may use up to seven days of their accrued sick leave during each contract may use a 
maximum of seven days of their accrued personal illness/injury leave (sick leave) during each 
school year for reasons of personal necessity.  (Education Code 44981, 45207) 
 
(cf. 4161.1/4361.1 - Personal Illness/Injury Leave) 
(cf. 4261.1 - Personal Illness/Injury Leave) 
 
Acceptable reasons for the use of personal necessity leave include: 
 
1. Death of a member of the employee's immediate family when the number of days of 
absence exceeds the limits set by bereavement leave provisions  (Education Code 44981, 
45207) 
 
2. An accident involving the employee's person or property or the person or property of a 
member of the employee's immediate family  (Education Code 44981, 45207) 
 
***Note:  Education Code 44981 provides that a certificated employee may use personal 
necessity leave for the serious illness of a member of his/her immediate family. The Board 
may extend these provisions to classified employees under the authority granted to the Board 
by Education Code 45207. Districts are cautioned to consult legal counsel regarding any 
interaction of Education Code provisions with Labor Code 233, which states that any   


 
 







AR 4161.2(c) 
  4261.2 
  4361.2 


 
 
PERSONAL LEAVES  (continued) 
 
employer who provides sick leave for employees must permit the employees to use one-half 
of their annual sick leave allotment to attend to the illness of a child, parent, spouse, registered 
domestic partner, or registered domestic partner's child. See AR 4161.1/4361.1 - Personal 
Illness/Injury Leave and AR 4261.1 - Personal Illness/Injury Leave. Also see AR 
4161.8/4261.8/4361.8 - Family Care and Medical Leave for federal and state provisions 
related to leaves for the birth, adoption, or foster placement of a new child; the care of a 
seriously ill child, parent, or spouse/registered domestic partner; or the employee's own 
serious health condition. *** 
 
3. A serious illness of a member of the certificated employee's immediate family  
(Education Code 44981) 
 
(cf. 4161.8/4261.8/4361.8 - Family Care and Medical Leave) 
 
***Note: Education Code 45207 provides that classified employees may use sick leave for 
required court appearances, as provided in item #4.  below.  Circumstances under which 
employees may take time off, with pay, for court appearances are described in the section on 
"Legal Duties" below. *** 
 
4. A classified employee's appearance in any court or before any administrative tribunal 
as a litigant, party, or witness under subpoena or other order  (Education Code 45207) 
 
***Note:  Items #5 and #6 are optional and may be deleted or modified to reflect district 
practice. *** 
 
5. Fire, flood, or other immediate danger to the home of the employee 
 
6. Personal business of a serious nature which the employee cannot disregard 
 
Leave for personal necessity may be allowed for other reasons at the discretion of the 
Superintendent or designee. However, no suchpersonal necessity leave shall not be granted for 
purposes of personal convenience, for the extension of a holiday or vacation, or for matters 
which can be taken care of outside of working hours. The Superintendent or designee shall 
have final discretion as to whether or not a request reflects true personal necessity. 
 
***Note: Education Code 44981 and 45207 specify circumstances under which certificated 
and classified employees cannot be required to seek advance permission for the leave. 
However, only certificated employees are afforded the right, pursuant to Education Code 
44981, to not be required to provide advance notice for leave due to a serious illness of the 
employee's family member. Districts may, at their discretion, extend this right to all 
employees as stated in the following optional paragraph. Districts that wish to restrict the 
provision to certificated employees should revise the paragraph accordingly. *** 







 
 
 AR 4161.2(d) 
  4261.2 
  4361.2 
 
PERSONAL LEAVES  (continued) 
 
***Note: Also see AR 4161.8/4261.8/4361.8 - Family Care and Medical Leave for 
requirements pertaining to requests for leaves that qualify under the federal Family and 
Medical Leave Act (29 USC 2601-2654) or the California Family Rights Act (Government 
Code 12945.1-12945.2), including provisions that allow employees to provide notice as soon 
as practicable when 30-day advance notice is not practicable due to lack of knowledge of the 
date the leave will be needed, a change in circumstances, or a medical emergency. *** 
 
Advance permission shall not be required for certificated employees in casesof any employee in 
any case involving the death or serious illness of a member of the employee’semployee's 
immediate family or, an accident involving the employee’semployee's person or property or the 
person or property of a member of his/her immediate family., or the serious illness of a 
member of the employee's immediate family.  (Education Code 44981, 45207) 
 
However, the employee shall notify the Superintendent or designee of the need for the leave 
as soon as practicable. 
 
***Note: Education Code 44981 and 45207 mandate the adoption of regulations requiring, 
and prescribing the manner of, proof of personal necessity. The following paragraph may be 
revised to specify the manner of proof required by the district. *** 
 
After any absence due to personal necessity, the employee shall verify the absence by 
submitting a completed and signed district absence form to his/her immediate supervisor. 
 
Legal Duties 
 
Classified***Note: Pursuant to Education Code 44037, it is unlawful for the district or 
personnel commission to (1) adopt any rule, regulation, or policy that encourages employees 
to seek exemption from jury duty; (2) directly or indirectly solicit or suggest to any employee 
that he/she seek exemption from jury duty; or (3) discriminate against any employee with 
respect to assignment, employment, promotion, or in any other manner because of his/her 
service on a jury panel. However, the Board or personnel commission may establish a rule 
providing that only a percentage of district staff, which shall not be less than two percent, 
shall be granted such leave with pay at any one time.  The following section may be revised to 
reflect district practice. *** 
 
***Note: Labor Code 230 prohibits the discharge of or discrimination or retaliation against an 
employee for taking time off for the activities specified in items #1-2 below. *** 
 
An employee may take time off work in order to:  (Labor Code 230) 
 
1. Serve on an inquest jury or trial jury 
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PERSONAL LEAVES  (continued) 
 
2. Comply with a subpoena or other court order to appear as a witness 
 
Notices, summons, and subpoenas for court appearances shall be submitted to the district 
office when requesting leave. 
 
A classified employee called for jury duty shall be granted leave with pay up to the amount of 
the difference between the employee’shis/her regular earnings and any amount received for 
jury or witness fees.  (Education Code 44037) 
 
***Note: The following optional paragraph is for use by districts that choose to provide leave 
of absence with pay for certificated employees called for jury duty, as authorized by 
Education Code 44036. Districts that do not grant such leave should delete this paragraph. 
*** 
 
A certificated employee also shall be granted leave for jury duty with pay up to the amount of 
the difference between the employee’shis/her regular earnings and any amount received as 
juror’sfor jury fees. 
 
***Note: Education Code 44036 allows the Board, at its discretion, to provide paid leaves for 
employees to appear as witnesses in court other than as litigants or to respond to orders from 
another governmental jurisdiction. The following paragraph is optional.  Districts that do not 
grant such leave should delete this paragraph. *** 
 
Employees shall be granted leavesleave to appear in court as witnesses other than litigants or 
to respond to an official order from another governmental jurisdiction for reasons not brought 
about through the connivance or misconduct of the employee. Such employees shall receive 
pay up to the amount of the difference between the employee’semployee's regular earnings and 
any amount received for witness fees. 
 
Leaves for Crime Victims 
 
***Note: Labor Code 230.2 prohibits a district from taking adverse employment action 
against an employee who takes leave as described below. *** 
 
An employee may be absent from work in order to attend judicial proceedings related to a 
crime when he/she is a victim, or an immediate family member, registered domestic partner, 
or child of a registered domestic partner of a victim, of any of the following crimes:  (Labor 
Code 230.2) 
 
1. A violent felony as defined in Penal Code 667.5(c) 
 
2. A serious felony as defined in Penal Code 1192.7(c) 







 
3. A felony provision of law proscribing theft or embezzlement 
 
***Note: Pursuant to Labor Code 230.2, employees may use any of the types of leave listed 
in the following paragraph, unless otherwise provided by a collective bargaining agreement, 
although a collective bargaining agreement cannot diminish the entitlement of an employee. 
*** 
 
For these purposes, the employee may use vacation, personal leave, personal illness/injury 
leave, unpaid leave, or compensatory time off in orderthat is otherwise available to: the 
employee.  (Labor Code 230.2) 
 
Prior to taking time off 
 
 
1.  Serve on an inquest jury or trial jury 
 
2.  Comply with a subpoena or other court order to appear as a witness, including but not 


limited to cases in which the employee is a victim of a crime  
 
3, an employee shall give his/her supervisor a copy of the notice of each scheduled proceeding 
that is provided by the responsible agency, unless advance notice is not feasible. When 
advance notice is not feasible or an unscheduled absence occurs, the employee shall, within a 
reasonable time after the absence, provide documentation evidencing the judicial proceeding 
from the court or government agency setting the hearing, the district attorney or prosecuting 
attorney's office, or the victim/witness office that is advocating on behalf of the victim.  
(Labor Code 230.2) 
 
The district shall keep confidential any records pertaining to the employee's absence from 
work by reason of this leave.  (Labor Code 230.2) 
 
Leaves for Victims of Domestic Violence, Sexual Assault and Stalking 
 
***Note: Pursuant to Labor Code 230 and 230.1, as amended by SB 400 (Ch. 759, Statutes of 
2013), the prohibition of adverse employment action against employees who are victims of 
domestic violence and sexual assault for taking leaves described in the following section is 
also applicable to victims of stalking.  As amended, Labor Code 230 and 230.1 allow 
employees to use their available vacation, personal leave, or compensatory time off for this 
purpose, unless otherwise provided by applicable collective bargaining agreement. However, 
a collective bargaining agreement cannot diminish the entitlement of an employee. *** 
 
***Note: Labor Code 246.5 (the Healthy Workplaces, Healthy Families Act), as added by AB 
1522 (Ch. 317, Statutes of 2014), requires the district to allow the use of sick leave by any 
employee who is a victim of domestic violence, sexual assault, or stalking for the purpose of 
seeking or obtaining any relief or medical attention to ensure the employee's or his/her child's 
health, safety, and welfare, as specified below. *** 
 
An employee who is a victim of domestic violence, sexual assault, or stalking as defined by 
law may use vacation, sick leave, personal leave, or compensatory time off that is otherwise 







available to him/her under the terms of his/her employment to attend to the following 
activities:  (Labor Code 230, 230.1, 246.5) 
 
1. Obtain or attempt to obtain any relief, including, but not limited to, a temporary 


restraining order, restraining order, or other injunctive relief to help ensure the health, 
safety or welfare of the employee or his/her child when the employee is a victim of 
domestic violence 


, 
Prior to taking time off for a court appearance, an employee shall give reasonable notice to his/her 
supervisor unless an unscheduled or emergency court appearance is required for the health, safety or 
welfare of anthe employee who is a domestic violence victim or his/her child. 
 
***Note:  Labor Code 230.1, as amended by SB 400 (Ch. 759, Statutes of 2013), requires a 
district with 25 or more employees to grant time off to an employee who is a victim of sexual 
assault, domestic violence, or stalking for the following additional reasons. A district with 
fewer than 25 employees may use or delete items #2-5 below at its discretion. *** 
 
2. Seek medical attention for injuries caused by domestic violence, sexual assault, or 
stalking 
 
3. Obtain services from a domestic violence shelter, program, or rape crisis center as a 
result of domestic violence, sexual assault, or stalking 
 
4. Obtain psychological counseling related to an experience of domestic violence, sexual 
assault, or stalking 
 
5. Participate in safety planning and take other actions to increase safety from future 
domestic violence, sexual assault, or stalking, including temporary or permanent relocation 
 
Prior to taking time off, an employee shall give reasonable notice to his/her supervisor, unless 
advance notice is not feasible. When an unscheduled or emergency court appearance is 
requiredabsence occurs, the employee shall provide, within a reasonable period of time after, 
certification of the appearance,absence in the form of any of the following:  (Labor Code 230, 
230.1) 
 
1. A police report indicating that the employee was a victim of domestic violence, sexual 
assault, or stalking 
 
2. A court order protecting or separating the employee from the perpetrator of an act of 
domestic violence, sexual assault, or stalking, or other evidence from the court or prosecuting 
attorney that he/shethe employee has appeared in court. (Labor Code 230) 
 
Notices, summons and subpoenas for court appearances shall be submitted to the district 
office when requesting leave. 
***Note:  Pursuant to Labor Code 230, as amended by SB 400 (Ch. 759, Statutes of 2013), 
the list of professionals authorized to issue documentation to certify an employee's need for 
leaves within this section has been modified as specified in item #3 below. *** 
 
3. Documentation from a domestic violence or sexual assault counselor as defined in 







Evidence Code 1037.1 or 1035.2, licensed medical professional or health care provider, or 
counselor that the employee was undergoing treatment for physical or mental injuries or abuse 
resulting in victimization from an act of domestic violence, sexual assault, or stalking 
 
The district shall maintain the confidentiality of such an employee to the extent authorized by 
law.  (Labor Code 230, 230.1) 
 
Personal Leave for a Child's School Activities 
 
***Note: Pursuant to Labor Code 230.8, the following section applies to any district 
employing 25 or more employees at the same location.  A district with fewer than 25 
employees at the same location may use or delete this section at its discretion. *** 
 
***Note: Pursuant to Labor Code 230.8, an employee who is discharged, threatened with 
discharge, demoted, suspended, or otherwise discriminated against for using the leave is 
entitled to reinstatement and reimbursement for lost wages and benefits, and an employer who 
willfully refuses to rehire, promote, or otherwise reinstate such an employee is subject to a 
civil penalty equal to three times the amount of the lost wages and benefits. *** 
 
Any employee who is a parent, /guardian or grandparent having custody of one or more 
children who are enrolled in grades K-12, or who attend a licensed day care facility, may use 
up to 40 hours of personal leave, vacation, or compensatory time off each school year in order 
to participate in school or day care activities. Such leave shall not exceed eight hours in any 
month of the school year, and.  The employee shall give reasonable advance notice of the 
absence.  (Labor Code 230.8) 
 
***Note: Labor Code 230.8 provides that the employee may use time off without pay to the 
extent the district makes it available. The following optional paragraph may be revised to 
reflect district practice. *** 
 
In lieu of using vacation, personal leave, or compensatory time off, eligible employees may 
take unpaid leave for this purpose. 
 
(cf. 1240 - Volunteer Assistance) 
 
If both parents/guardians of a child are employed at the same work site, this leave shall be 
allowed for the first parent/guardian who applies;. Simultaneous absence by the second 
parent/guardian may be granted by the Superintendent or designee.  (Labor Code 230.8) 
 
The employee shall use existing vacation, personal leave or compensatory time off for purposes of this 
leave.  (Labor Code 230.8) 
 
In lieu of using vacation, personal leave or compensatory time off, eligible employees giving 
reasonable advanced notice may take up to 40 hours without pay each school year for this 
purpose, not to exceed eight hours in any month.   
 
Upon request by the Superintendent or designee, the employee shall provide documentation 
from the school or licensed day care facility to prove that he/she participated in school or 
licensed day care facility activities on a specific date and at thea particular time of the leave..  







(Labor Code 230.8) 
 
Civic Duties 
Service on Education Boards and Committees 
 
Upon request, a certificated employee shall be granted up to 20 school days of paid leave per 
school year for service performed within the state on any boards, commissions, 
committeeseducation board, commission, committee, or groupsgroup authorized by Education 
Code 44987.3, provided that all of the following conditions are met:  (Education Code 
44987.3) 
 
1. The service is inperformed within the state of California, the. 
 
2. The board, commission, organization, or group informs the district in writing of the 
service and the. 
 
3. The board, commission, organization reimburses, or group agrees, prior to the service, 
to reimburse the district, upon the district's request, for compensation paid to the employee's 
substitute and for actual related administrative costs.  (Education Code 44987.3) 
 
Religious Leave 
 
Employees***Note: The following optional section is for use by any district that chooses to 
grant religious leave and may takebe revised to reflect district practice. A district that does not 
grant such leave should delete this section. However, the district should consult legal counsel 
before denying a request for religious leave since the Constitution requires districts to provide 
"reasonable accommodation" to employee religious practices. *** 
 
The Superintendent or designee may grant an employee up to three days of leave per year for 
religious purposes, as long as such leaves doprovided that the leave is requested in advance and 
that it does not cause additional district expenditures, the neglect of assigned duties, or any 
other unreasonable hardship on the district. The Superintendent or designee may grant such leave 
provided that it is requested in advance. 
 
***Note: The following optional paragraph reflects the California Supreme Court's 
interpretation of Article 1, Section 8 of the California Constitution as stated in Rankin v. 
Commission on Professional Competence. *** 
 
The Superintendent or designee shall deduct the cost of hiring a substitute, when required, 
from the wages of the employee who takes religious leave. 
 
No employee shall be discriminated against for using this leave or any additional days of 
unpaid leave granted for religious observances at the discretion of the Superintendent or 
designee. 
 
 
 
 
 







 
Spouse on Leave from Military Deployment 
 
***Note:  Military and Veterans Code 395.10 requires any district with 25 or more employees 
to allow up to 10 days of unpaid leave to an employee whose spouse is on leave from military 
deployment. A district with fewer than 25 employees may use the following section at its 
discretion. In addition, 29 USC 2612 authorizes an employee to take up to 26 work weeks of 
unpaid military caregiver leave or up to 12 weeks of "exigency" leave during a single 12-
month period, as determined by the district; see AR 4161.8/4261.8/4361.8 - Family Care and 
Medical Leave. *** 
 
An employee who works an average of 20 hours or more per week and whose spouse is a 
member of the United States Armed Forces, National Guard, or reserves may take up to 10 
days of unpaid leave during a period that his/her spouse is on leave from deployment during a 
military conflict, as defined in Military and Veterans Code 395.10.  (Military and Veterans 
Code 395.10) 
 
Within two business days of receiving official notice that his/her spouse will be on leave from 
deployment, the employee shall provide the Superintendent or designee with notice of his/her 
intention to take the leave. The employee shall submit written documentation certifying that 
his/her spouse will be on leave from deployment during the time that the leave is requested.  
(Military and Veterans Code 395.10) 
 
Leave for Emergency Duty 
 
***Note: Labor Code 230.3 prohibits a district from discharging or discriminating against an 
employee who takes time off to perform emergency duty as specified below. Labor Code 
230.3 defines emergency rescue personnel as a member of a federal, state, local, or private 
fire department or agency, as well as a sheriff or police department. *** 
 
An employee may take time off to perform emergency duty as a volunteer firefighter, a 
reserve peace officer, or emergency rescue personnel.  (Labor Code 230.3) 
 
 
***Note: Pursuant to Labor Code 230.4, as amended by AB 11 (Ch. 120, Statutes of 2013), 
the requirement for a district with 50 or more employees to grant an employee who is a 
volunteer firefighter leaves of absence for up to 14 days per calendar year for training 
purposes has been extended to employees who are reserve peace officers and emergency 
rescue personnel as specified in the following paragraph.  A district with fewer than 50 
employees may use or delete this paragraph at its discretion. *** 
 
Any employee who performs duty as a volunteer firefighter, reserve peace officer, or 
emergency rescue personnel shall be permitted to take temporary leaves of absence, not to 
exceed an aggregate total of 14 days per calendar year, for the purpose of engaging in fire, 
law enforcement, or emergency rescue training.  (Labor Code 230.4) 
 
Civil Air Patrol Leave 
 
***Note:  Labor Code 1500-1507 require a district with more than 15 employees to provide at 







least 10 days of unpaid leave per year, beyond any leave otherwise available to employees, to 
employees who volunteer with the Civil Air Patrol and are directed to respond to an 
emergency operational mission, as provided below.  Labor Code 1503 specifies that a district 
may not require an employee to first exhaust all accrued vacation, personal, sick, or any other 
available leave in order to use Civil Air Patrol leave. *** 
 
***Note: If the district chooses to offer more than 10 days of such leave per year or to 
provide paid leave, it should modify the following paragraph accordingly. A district with 15 
or fewer employees may use or delete this section at its discretion. *** 
 
An employee may take up to 10 days of unpaid leave per calendar year, beyond any leave 
otherwise available to him/her, to respond to an emergency operational mission of the 
California Civil Air Patrol, provided that the employee has been employed by the district for 
at least a 90-day period immediately preceding the leave. Such leaves shall not exceed three 
days for a single mission, unless an extension is granted by the governmental entity 
authorizing the mission and is approved by the Superintendent or designee.  (Labor Code 
1501, 1503) 
 
The employee shall give the district as much advance notice as possible of the intended dates 
of the leave. The Superintendent or designee may require certification from the proper Civil 
Air Patrol authority to verify the eligibility of the employee for the leave and may deny the 
leave if the employee fails to provide the required certification.  (Labor Code 1503) 
 
 
Legal Reference: 
EDUCATION CODE 
44036-44037  Leaves of absence for judicial and official appearances 
44963  Power to grant leaves of absence (certificated) 
44981  LeavesLeave of absence for personal necessity (certificated) 
44985  Leave of absence due to death in immediate family (certificated) 
44987  Service as officer of employee organization (certificated) 
44987.3  Leave of absence to serve on certain boards, commissions, etc. 
45190  Leaves of absence and vacations (classified) 
45194  Bereavement leave of absence (classified) 
45198  Effect of provisions authorizing leaves of absence 
45207  Personal necessity (classified) 
45210  Service as officer of employee organization (classified) 
45240-45320  Merit system, classified employees 
EVIDENCE CODE 
1035.2  Sex assault counselor; definition 
1037.1  Domestic violence counselor; definition 
FAMILY CODE 
297-297.5  Registered domestic partner rights, protections, and benefits 
GOVERNMENT CODE 
3543.1  Release time for representatives of employee organizations 
12945.1-12945.2  California Family Rights Act 
LABOR CODE 


230  Time off to appear in court 
230-230.2  Leave for victims of domestic violence, sexual assault, or specified felonies 
230.3  Leave for emergency personnel 
230.4  Leave for volunteer firefighters 
230.8  Leave to visit child's school 
233  Illness of child, parent or, spouse or, domestic partner or domestic partner's child 
234  Absence control policy 







246.5  Paid sick days, purposes for use 
1500-1507  Civil Air Patrol leave 
MILITARY AND VETERANS CODE 
395.10  Leave when spouse on leave from military deployment 
PENAL CODE 
667.5  Violent felony, defined 
1192.7  Serious felony, defined 
CALIFORNIA CONSTITUTION 
Article 1, Section 8  Religious discrimination 
UNITED STATES CODE, TITLE 29 
2601-2654  Family and Medical Leave Act 
UNITED STATES CODE, TITLE 42 
2000d-2000d-7  Title VII, Civil Rights Act of 1964 
COURT DECISIONS 
Rankin v. Commission on Professional Competence, (1988) 24 Cal.3d 167  
 PUBLIC EMPLOYMENT RELATIONS BOARD DECISIONS 
Berkeley Council of Classified Employees v. Berkeley Unified School District, (2008) PERB Decision No. 1954 
 
Management Resources: 
WEB SITES 
California Federation of Teachers:  http://www.cft.org 
California School Employees Association:  http://www.csea.com 
California Teachers Association:  http://www.cta.org 
Public Employment Relations Board: http://www.perb.ca.gov 
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Classified Personnel        AR 4261.1 (a) 
 
PERSONAL ILLNESS/INJURY LEAVE 


   


 
***Note: The following optional administrative regulation is subject to collective bargaining. 
Twelve days of paid personal illness or injury leave (sick leave) per year is the minimum 
prescribed by Education Code 45191 for classified employees in both merit and non-merit system 
districts. The Governing Board may allow additional days at its discretion; if it does so, the 
following paragraph should be revised accordingly. *** 
 
***Note: Effective July 1, 2015, Labor Code 245-249 (the Healthy Workplaces, Healthy Families 
Act), as added by AB 1522 (Ch. 317, Statutes of 2014), require districts to grant a minimum of one 
hour of paid sick leave for every 30 hours worked to their employees who work for 30 days within 
a year of their employment, including classified employees. Additional requirements of Labor 
Code 245-249 include, but are not limited to, display of a poster containing specified information 
at every workplace, provision of each employee's sick leave balance on his/her wage statements, 
and maintenance of leave usage documentation for three years. The provisions of Labor Code 
245-249 are very broad and only district employees covered by a valid collective bargaining 
agreement may be exempted from them, if the collective bargaining agreement expressly provides 
paid sick leave in an amount equal to or exceeding the amount of leave required pursuant to Labor 
Code 246, includes final and binding arbitration of disputes regarding the application of the paid 
sick days provisions, and provides premium wage rates for all overtime hours worked and a 
regular hourly rate of pay of not less than 30 percent more than the state minimum wage rate.  
Since many districts may not satisfy all the conditions for this exemption, this administrative 
regulation has been drafted to include the requirements of Labor Code 245-249. Any district 
whose collective bargaining agreement meets all the conditions for exemption may modify this 
administrative regulation accordingly. *** 
 
***Note: See sections titled "Healthy Workplaces, Healthy Families Act Requirements" and 
"Short-Term and Substitute Employees" below for more details of AB 1522 requirements. For sick 
leave for certificated employees, see AR 4161.1/4361.1 - Personal Illness/Injury Leave. *** 
 
Full time Classified employees employed five days per week are entitled to 12 days leave of 
absence, with full pay, for personal illness or injury (sick leave) per fiscal year.  Employees who 
servework less than a full fiscal year or lessfewer than five days a week (part-time employees) shall 
be granted comparable sick leave in proportion to the time they work.  (Education Code 45191, 
except when the sick leave will be less than the district grants short-term or substitute employees 
pursuant to Labor Code 246.  (Education Code 45191; Labor Code 245-249) 
 
(cf. 4161/4261/4361 - Leaves) 
(cf. 4161.9/4261.9/4361.9 - Catastrophic Leave Program) 


 
 


  







AR 4261.1(b) 


 


PERSONAL ILLNESS/INJURY LEAVE  (continued) 


An employee may take sick leave at any time during the year, even if credit for sick leave has not yet been 
accrued. However, new employees shall not be entitled to more than six days of sick leave until they have 
completed six months of active service with the district.  (Education Code 45191) 


When available paid leave has been exhausted, the employee shall be so notified in writing and shall be 
offered an opportunity to request additional leave.  (Education Code 45195) 


who does not complete a given year of service shall be charged for any unearned sick leave used as of the 
date of termination.  


Unused days of sick leave shall be accumulated from year to year without limitation. (Education 
Code 45191) 
 
At the beginning of each school year, employees shall be notified of the amount of sick leave they have 
accumulated. 


A classified employee who leaves the district after at least one year of employment and accepts 
employment in another district or county office of education within one year shall have transferred with 
him/her the total amount of accumulated sick leave. This provision shall not apply to employees whose 
employment is terminated due to action initiated by the district for cause. The district may not require new 
employees to waive their leave accumulated in a previous district.  (Education Code 45202) 
 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 


Classified employees may use leave may be used by classified employees forfor absences due to: 


 
1. Absences caused by Accident or illness, whether or not the absence arises out of or in the 
course of employment, or by quarantine which results from contact during the performance of the 
employee's duties with other persons having a contagious disease during the employee's 
performance of his/her duties  (Education Code 45199) 
 
2. Absences due to Pregnancy, childbirth, and recovery  (Education Code 45193) 
 
(cf. 4161.8/4261.8/4361.8 - Family Care and Medical Leave) 
 
3. Cases of Personal necessity (as specified in Education Code 45207) 
 
(cf. 4161.2/4261.2/4361.2 - Personal Leaves) 
 
***Note: Optional item #4 below may be revised to specify a different minimum increment. *** 
 
4. Medical or dental appointments, in increments of not less than one half hour 
 


  







AR 4261.1(c) 


PERSONAL ILLNESS/INJURY LEAVE  (continued) 


5. Cases of industrial accidentsIndustrial accident or illnessesillness when leave granted 
specifically for that purpose has expiredbeen exhausted  (Education Code 45192) 
 
(cf. 4261.11 - Industrial Accident/Illness Leave) 
 
6. Illness of the employee’s child, parent or spouse, up to the amount of sick leave that would be 


accrued during six months (Labor Code 233)  


***Note:  Pursuant to Labor Code 233, any employer who provides sick leave for employees 
must permit them to use sick leave in any calendar year to attend to the illness of their child, parent, 
spouse, domestic partner, or domestic partner's child, in an amount not less than the sick leave that 
would be accrued during six months at the employee's then current rate of entitlement (e.g., six 
days accrued during six months for full-time classified employees, unless the district has 
established an amount that is higher than the legal minimum).  Classified employees also may use 
sick leave for personal necessity, including the serious illness of a member of the employee's 
immediate family pursuant to Education Code 45207; see AR 4161.2/4261.2/4361.2 - Personal 
Leaves. Districts are cautioned to consult legal counsel regarding the possible interaction of sick 
leave and personal necessity leave provisions in the Education Code and Labor Code. *** 
 
6. Illness of the employee's child, parent, spouse, domestic partner, or domestic partner's 
child for up to the amount of leave that would be accrued during six months for personal illness or 
injury  (Labor Code 233) 
 
***Note:  Pursuant to Labor Code 246.5, as added by AB 1522 (Ch. 317, Statutes of 2014), paid 
sick leave may also be used for the purposes specified in items #7 and #8 below.  Labor Code 
245.5, as added by AB 1522, defines "family member" for the purpose of item #7 to include a 
registered domestic partner, grandparent, and sibling.  Item #8 applies only to employees who are 
victims of domestic violence, sexual assault, or stalking.  For more details of AB 1522 
requirements, see sections titled "Healthy Workplaces, Healthy Families Act Requirements" and 
"Short-Term and Substitute Employees" below. For additional information about leaves for 
victims of domestic violence, sexual assault, or stalking, see AR 4161.2/4261.2/4361.2 - Personal 
Leaves. *** 
 
7. Diagnosis, care, or treatment of an existing health condition of, or preventive care for, the 
employee or his/her family member as defined in Labor Code 245.5  (Labor Code 246.5) 
 
8. Need of the employee to obtain or seek any relief or medical attention specified in Labor 
Code 230(c) and 230.1(a) for the health, safety, or welfare of the employee, or his/her child, when 
the employee has been a victim of domestic violence, sexual assault, or stalking (Labor Code 
246.5) 
 
An employee may take leave for personal illness or injury at any time during the year, even if 
credit for such leave has not yet been accrued. However, a new full-time classified employee shall 
not be entitled to more than six days of sick leave until he/she has completed six months of active 
service with the district.  (Education Code 45191) 







  


AR 4261.1(d) 


 


PERSONAL ILLNESS/INJURY LEAVE  (continued) 


 
Unused days of sick leave shall be accumulated from year to year without limitation. (Education 
Code 45191) 
 
***Note: The following paragraph is optional. *** 
 
At the beginning of each school year, each classified employee shall be notified of the amount of 
sick leave which he/she has accumulated. 
 
***Note: The following paragraph is optional. *** 
 
An employee shall reimburse the district for any unearned sick leave used as of the date of his/her 
termination. 
 
The district shall not require newly employed classified employees to waive leave accumulated in 
a previous district. However, if the employee's previous employment was terminated for cause, the 
transfer of the accumulated leave shall be made only if approved by the Governing Board.  
(Education Code 45202) 
 
***Note: Pursuant to Education Code 45202, a classified employee is entitled to have 
accumulated sick leave transferred with him/her in the circumstances specified in the following 
optional paragraph. *** 
 
The Superintendent or designee shall notify any classified employee who leaves the district after at 
least one school year of employment that if the employee accepts employment in another district, 
county office of education, or community college district within one year, he/she may request that 
the district transfer his/her accumulated sick leave to the new employer.  (Education Code 45202) 
 
(cf. 4112.9/4212.9/4312.9 - Employee Notifications) 
 
Notification of Absence 
 
***Note: The following optional section may be revised to reflect district practice. *** 
 
An employee shall notify the district the Superintendent or the designated manager or supervisor of 
his/her need to be absent as soon as such need is known, so that the services of a substitute services 
may be secured as necessary. This notification shall include an estimate of the expected duration of 
absence. If the absence becomes longer than estimated, the employee shall so notify the district.  
If the duration of absence becomes shorter than estimated, the employee shall notify the district by 
not later than 3 p.m.three o'clock in the afternoon of the day preceding the day on which he/she 
intends to return to work. If failurethe employee fails to so notify the district and the failure results 
in a substitute being secured, the cost of the substitute shall be deducted from the employee's pay. 







 
Continued Absence After Available Sick Leave Beyond 12 DaysIs Exhausted/Differential Pay 
 
***Note: Pursuant to Education Code 45196, a district is authorized to pay any employee who has 
exhausted his/her paid leaves his/her salary minus the actual pay received by a substitute for the 
remainder of a five-month absence to which the employee is entitled (Option 1 below). 
Alternatively, such an employee may be compensated at 50 percent or more of his/her salary for up 
to 100 working days, regardless of whether or not a substitute is hired (Option 2 below). *** 
 
***Note: Districts that maintain a catastrophic leave program for their classified employees 
should specify how the program will affect the differential leave pay to which the employee may 
be entitled. *** 
 
***Note:  In 53 Ops.Cal.Atty.Gen.111 (1970), the Attorney General clarified that a classified 
employee is entitled to a total period of five months, commencing with the first day of illness, 
during which the amount deducted from his/her salary may not exceed the sum which is actually 
paid a substitute. This five-month period runs concurrently with any other paid leave. After the 
employee has exhausted all paid leaves, he/she is entitled to differential pay for the balance of the 
five-month period. *** 
 
***Note: In California School Employees Association v. Tustin Unified School District, the court 
ruled that a district could deduct from the absent employee's salary only the cost of an outside 
substitute employee, not the cost of existing classified employee(s) working additional hours to fill 
the position during the absence. *** 
 
***Note: Pursuant to Education Code 45196, the amount paid to a substitute must be less than the 
absent employee's salary unless the Board has adopted a salary schedule for substitutes. *** 
 
After an A classified employee who has exhausted all paid leaves, including sick leave, he/she 
shall for the remainder of the five-month period of absence to which he/she is entitled, receive 
his/her regular salary minus the actual amount paid a substitute to fill the employee's position 
during his/her absence.  (Education Code 45196) 
 
After a permanent employee has exhausted all available sick leave, vacation, compensatory 
overtime and any other paid leave, and he/she is still absent because of nonindustrial accident or 
illness, he/she shall be so notified in writing and offered an opportunity to request additional leave.  
The Board may grant the employee additional leave, paid or unpaid, for a period not to exceed six 
months and may renew this leave for two additional six-month periods or for lesser periods.  Total 
leave so granted shall not exceed 18 months.  
 
The five-month period shall commence on the first day of the leave of absence and shall run 
concurrently with any other paid leave. 
 
Extension of Leave 
 
***Note: Pursuant to Education Code 45195, the following extension of leave may be either paid 
or unpaid, and the Board may grant full pay for the full 18 months' allowable absence, if desired. 
*** 
 







A permanent employee who is absent because of a personal illness or injury and who has 
exhausted all available sick leave, vacation, compensatory overtime, and any other paid leave, and 
he/she is still absent because of nonindustrial accident or illness, he/she shall be so notified, in writing, 
and offered an opportunity to request additional leave. The Board may grant the employee 
additional leave, paid or unpaid, for a period not to exceed six months and may renew this leave for 
two additional six-month periods or for lesser periods. TotalThe total additional leave so granted 
shall not exceed 18 months. (Education Code 45195) 
 
(cf. 4216 - Probationary/Permanent Status) 
 


When a classified  If the employee has exhausted all available leaves, paid or unpaid, and is still not 
ableunable to resume his/her duties after all available paid and unpaid leaves have been exhausted, 
the employee shall be placed on a reemployment list for a period of 39 months. If during this time 
the employee becomes able to resume the duties of his/her position, he/she shall be 
reemployedoffered reemployment in the first vacancy in the classification of his/her previous 
assignment. During the 39 months, the employee's reemployment shall take preference over all 
other applicants except those laid off for lack of work or lack of funds, in which case the employee 
shall be ranked according to his/her seniority. (Education Code 45195) 
 
Verification Requirements 
 
***Note: Education Code 45191 mandates the Board to adopt regulations that require proof of 
illness or injury and prescribe the means of verification. However, Education Code 45191 provides 
that these regulations shall not discriminate against evidence of treatment and the need for 
treatment by the practice of a well-recognized religion. The following section should be modified 
to reflect district practice and any procedures that have been specified in negotiated agreements. 
*** 
 
After any absence due to illness or injury, the employee shall verify the absence by submittingsubmit 
a completed and signed district absence form to his/her immediate supervisor. 
 
The Superintendent or designee may, at any time, require additional written verification by the 
employee's physician or medical practitioner. Such verification shall may be required after four or 
more consecutive days whenever an employee's absence record shows chronic absenteeism or a 
pattern of absences immediately before or after weekends and/or holidays or whenever 
clearavailable evidence clearly indicates that an absence is not related to illness or injury. 
 
In addition, the Superintendent or designee may require an employee to visit a physician selected 
by the district and, at district expense, in order to receive a report on the medical condition of the 
employee. The report shall include a statement as to the employee's need for furtheradditional leave 
of absence and a prognosis foras to when the employee will be able to return to work. If the report 
concludes that the employee's condition does not warrant continued absence, the Superintendent or 
designee may, after giving notice to the employee, may deny furtherthe request for additional leave. 
 
***Note: 42 USC 2000ff-1, the Genetic Information Nondiscrimination Act, and its implementing 
regulations, 29 CFR 1635.1-1635.12, specify that it is unlawful for a district to request, require, or 
purchase an employee's or his/her family member's individual genetic information except in 
complying with the medical certification requirements for family care and medical leave purposes 







or with the employee's prior written authorization. See AR 4161.8/4261.8/4361.8 - Family Care 
and Medical Leave. Pursuant to 29 CFR 1635.9, any such information received by the district must 
be kept confidential as specified below. *** 
 
Any district request for additional verification by an employee's physician or a district-selected 
physician shall be in writing and shall specify that the report to be submitted to the district should 
not contain the employee's genetic information. 
 
Any genetic information received by the district on behalf of an employee shall be treated as a 
confidential medical record, maintained in a file separate from the employee's personnel file, and 
shall not be disclosed except in accordance with 29 CFR 1635.9. 
 
Before returning to work, an employee who has been absent for surgery, hospitalization, or 
extended medical treatment may be asked to submit a letter from his/her physician stating that 
he/she is able to return to work and stipulating any recommended restrictions or limitations. 
 
(cf. 4032 - Reasonable Accommodation) 
(cf. 4113.4/4213.4/4313.4 - Temporary Modified/Light-Duty Assignment) 
 
Healthy Workplaces, Healthy Families Act Requirements 
 
***Note: Pursuant to Labor Code 245-249, as added by AB 1522 (Ch. 317, Statutes of 2014), all 
employers, including those that provide paid time off to their employees under existing policy or 
other law, must comply with the requirements specified in the following section. Pursuant to Labor 
Code 248.5, noncompliance with the Healthy Workplaces, Healthy Families Act could result in 
enforcement action against the employer, including the imposition of civil and monetary penalties.  
Any district with questions regarding the applicability of this new law should consult its legal 
counsel. *** 
 
No employee, including a short-term or substitute employee, shall be denied the right to use 
accrued sick days and the district shall not in any manner discriminate or retaliate against an 
employee for using or attempting to use sick leave, filing a complaint with the Labor 
Commissioner, or alleging district violation of Labor Code 245-249. 
 
To ensure the district's compliance with Labor Code 245-249, the Superintendent or designee 
shall: 
 
1. At a conspicuous location in each workplace, display a poster on paid sick leave that 
includes the following information: 
 
a. That an employee is entitled to accrue, request, and use paid sick days 
 
b. The amount of sick days provided by Labor Code 245-249 
 
c. The terms of use of paid sick days 
 
d. That discrimination or retaliation against an employee for requesting or using sick leave is 
prohibited by law and an employee has the right to file a complaint with the Labor Commissioner 
if the district discriminates or retaliates against him/her 







 
2. Provide at least 24 hours or three days of paid sick leave to each eligible employee to use 
per year and allow eligible employees to use accrued sick leave upon reasonable request 
 
3. Provide eligible employees written notice, on their pay stub or other document issued with 
their pay check, of the amount of paid sick leave they have available 
 
4. Keep a record documenting the hours worked and paid sick days accrued and used by each 
eligible employee for three years 
 
Short-Term and Substitute Employees 
 
***Note:  In addition to the requirements specified above, Labor Code 245-249, as added by AB 
1522 (Ch. 317, Statutes of 2014), requires a district to either (1) allow short-term and substitute 
employees to carry over accrued paid sick leave to the following year up to a maximum of 48 hours 
or 6 work days, in which case the district must track the amount of sick leave earned by each 
employee, or (2) grant 24 hours of paid sick leave to each such employee at the beginning of each 
year, in which case no sick leave carries over to the following year. Districts should select the 
option below which corresponds to their approach under Labor Code 246. *** 
 
Any short-term or substitute employee who works for 30 or more days within a year of his/her 
employment shall be entitled to one hour of paid sick leave for every 30 hours worked. Such 
employee may begin to use accrued paid sick days on the 90th day of his/her employment, after 
which he/she may use the sick days as they are accrued. Accrued paid sick days shall carry over to 
the following year of employment, up to a maximum of 48 hours.  (Labor Code 246) 
 
 
***Note:  The following paragraph applies to both options and reflects the intent of the 
legislature in enacting the Healthy Workplaces, Healthy Families Act, including to enable 
California workers to address their own and their family's health needs and to provide them with 
economic security when they need to take time off work for reasons of domestic violence, sexual 
assault, or stalking. *** 
 
A short-term or substitute employee may use accrued sick leave for absences due any condition 
specified in item #7 or #8 above.  (Labor Code 246.5) 
 
 
Legal Reference: 
EDUCATION CODE 
45103 Substitute employees 
45190 Leaves of absence and vacations 
45191 Leaves of absence for illness and injury 
45193 Leave of absence for pregnancy (re use of sick leave under certain circumstances) 
45195 Additional leave for nonindustrial accident or illness; reemployment preference 
45196 Salary; deductions during sick leave 
45202 Transfer of accumulated sick leave and other benefits 
LABOR CODE 
230  Jury duty; legal actions by domestic violence, sexual assault and stalking victims, right to time off 
230.1  Employers with 25 or more employees; domestic violence, sexual assault and stalking victims, right to time off 
233 Illness of child, parent or, spouse or domestic partner 
245-249  Healthy Workplaces, Healthy Families Act of 2014 







COURT DECISIONS 
California School Employees Association v. Colton Joint Unified School District, (2009) 170 Cal.App.4th 957 
California School Employees Association v. Tustin Unified School District, (2007) 148 Cal.App.4th 510 
ATTORNEY GENERAL OPINIONS 
53 Ops.Cal.Atty.Gen. 111 (1970) 
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Information Sheet – 2/09/16 - Board of Trustees Meeting  
 
 


 
 
TO: Board of Trustees       Item: 8.3 
 
FR: Celli Coeville 
 
RE: First Reading – Policy Revision 
 
 
 
BP/AR 5141.31 – Immunizations 


(BP/AR revised) Policy and regulation updated to reflect NEW LAW (SB 277, 2015) which 
limits the personal beliefs exemption to students whose parent/guardian submits a letter or 
written affidavit by January 1, 2016, in which case the exemption shall be effective only until the 
student enters the next grade span, as defined. Policy also deletes material related to conditional 
enrollment of transfer students while waiting for the transfer of immunization records, now 
addressed in AR. Regulation also reflects provisions of SB 277 which (1) require districts to 
ensure that students advancing to grade 7 are fully immunized against all specified diseases, (2) 
state that students with disabilities must be provided special education and related services 
regardless of their immunization status, and (3) exempt students from immunization 
requirements who are enrolled in an independent study program and who do not receive 
classroom-based instruction. 


 







Students BP 5141.31(a) 
 
IMMUNIZATIONS 
 
 
To protect the health of all students and staff and to curtail the spread of infectious diseases, 
the Governing Board shall cooperate with state and local public health agencies to encourage 
and facilitate immunization of all district students against preventable diseases. 
 
(cf. 1400 - Relations Between Other Governmental Agencies and the Schools) 
(cf. 5141.22 - Infectious Diseases) 
(cf. 5141.26 - Tuberculosis Testing) 
(cf. 6142.8 - Comprehensive Health Education) 
 


Note: The following optional paragraph should be revised to reflect the grade levels and programs offered by 
the district. 
 
Health and Safety Code 120335 requires districts to ensure that students are fully immunized prior to 
admission. In addition, beginning July 1, 2016, Health and Safety Code 120335, as amended by SB 277 (Ch. 
35, Statutes of 2015), requires districts to ensure that students are fully immunized against all specified 
diseases before advancing to grade 7. See the accompanying administrative regulation for requirements 
pertaining to the immunization record, including the diseases for which students must be immunized. 
 
Health and Safety Code 120335, as amended by SB 277, further provides that students must be exempted 
from immunizations for any one of the following reasons: (1) a licensed physician indicates that a student 
should be exempted for medical reasons, (2) a parent/guardian files a letter or affidavit prior to January 1, 
2016 stating his/her personal beliefs opposed to immunization (effective only until the student enters the next 
grade span), or (3) a student is enrolled in independent study and does not receive classroom-based 
instruction. See the accompanying administrative regulation for further information about exemptions. 


 
Each student enrolling for the first time in a district elementary or secondary school, 
preschool, or child care and development program or, after July 1, 2016, enrolling in or 
advancing to grade 7 shall present an immunization record from any authorized private or 
public health care provider certifying that he/she has received all required immunizations in 
accordance with law.  Students shall be excluded from school or exempted from 
immunization requirements only as allowed by law. 
 
In order to ensure that children who have not been immunized may be enrolled in school 
without delay, the Superintendent or designee shall arrange for qualified medical personnel to 
administer the immunizations at school in accordance with law.  Immunizations shall not be 
given without parental consent. 
 
(cf. 5145.6 - Parental Notifications) 
(cf. 5112.1 - Exemptions from Attendance) 
(cf. 5112.2 - Exclusions from Attendance) 
(cf. 5141.32 - Health Screening for School Entry) 
(cf. 5148 - Child Care and Development) 
(cf. 5148.3 - Preschool/Early Childhood Education) 
 
Except to the extent otherwise authorized by law, each transfer student shall present evidence 
of immunization before he/she is admitted to school.  Such evidence may include the child's 
personal immunization record from his/her authorized health care provider or his/her 







cumulative file from his/her previous school. 
Note: 17 CCR 6070 allows a transfer student to be conditionally admitted for up to 30 days while waiting for 
the transfer of immunization records from his/her previous school; see the accompanying administrative 
regulation. However, the California Department of Public Health's California Immunization Handbook for 
Child Care Programs and Schools recommends that schools request parents/guardians to bring their child's 
personal immunization record from his/her health care provider to registration, rather than waiting for the 
cumulative file, especially if the student's former school is located outside the United States. In this way, 
districts would only need to request the record from the previous district for those students who could not 
present an adequate record at the time of entry. 


 
 
 
 BP 5141.31(b) 
 
 
IMMUNIZATIONS  (continued) 
 
 


Pursuant to 42 USC 11431 and Education Code 48853.5, homeless children and foster youth must be 
immediately enrolled even if they are unable to produce records normally required for enrollment, including 
medical records.  See AR 6173 - Education for Homeless Children and AR 6173.1- Education for Foster 
Youth. In addition, pursuant to Education Code 49701, children of military families must be allowed 30 days 
from the date of enrollment to obtain required immunizations; see AR 6173.2 - Education of Children of 
Military Families. These exceptions are also addressed in the accompanying administrative regulation. 


 
Each transfer student shall be requested to present his/her immunization record, if possible, 
upon registration at a district school. 
 
(cf. 6173 - Education for Homeless Children) 
(cf. 6173.1 - Education for Foster Youth) 
(cf. 6173.2 - Education of Children of Military Families) 
 


Note: The following optional paragraph is for use by districts that permit medical personnel to administer 
immunizations at school as authorized by Education Code 49403. Pursuant to Education Code 49403, 
immunizations may be provided by a licensed physician or, if acting under the direction of a supervising 
physician, a registered nurse (including a school nurse), physician assistant, nurse practitioner, licensed 
vocational nurse, or nursing student acting under the supervision of a registered nurse. The authority of any 
health care practitioner, other than a licensed physician, to administer immunizations in a school 
immunization program is limited to immunizations for annual seasonal influenza, influenza pandemic 
episodes, and other diseases that represent a current or potential outbreak as declared by a federal, state, or 
local public health officer.  Whenever a health care provider is authorized to administer immunizations at 
school, the school nurse must be notified and must maintain control, as necessary, as the supervisor of health 
in accordance with Education Code 44871 and other statutes. 


 
The Superintendent or designee may arrange for an authorized health care provider to 
administer immunizations at school to any student whose parent/guardian has consented in 
writing.  At the beginning of the school year, parents/guardians shall be notified of their right 
to provide consent for the administration of an immunization to their child at school.   
(Education Code 49403) 
 
(cf. 5141.3 - Health Examinations) 
(cf. 5141.6 - School Health Services) 
(cf. 5145.6 - Parental Notifications) 







 BP 5141.31(c) 
 


IMMUNIZATIONS  (continued) 
 
 
Legal Reference: 


EDUCATION CODE 
44871 Qualifications of supervisor of health 
46010  Absences excluded in computingTotal days of attendance 
48216  Immunization;  
48853.5  Immediate enrollment of foster youth 
48980  Required notification of rights 
49403  Cooperation in control of communicable disease and immunizations 
44871 Qualifications of supervisor of health 
48853.5  Immediate enrollment of foster youth 
49426  Duties of school nurses 
49701 Flexibility in enrollment of children of military families 
51745-51749.6  Independent study 
HEALTH AND SAFETY CODE 
120325-120380  Immunization against communicable disease, especially: 
120335  Immunization requirement for admission 
120395  Information about meningococcal disease, including recommendation for vaccination 
120440  Disclosure of immunization information 
CODE OF REGULATIONS, TITLE 5 
430  Student records 


CODE OF REGULATIONS, TITLE 17 
6000-6075  School attendance immunization requirements 
UNITED STATES CODE, TITLE 20 
1232g  Family Educational Rights and Privacy Act 
UNITED STATES CODE, TITLE 42 
11432  Immediate enrollment of homeless children 
CODE OF FEDERAL REGULATIONS, TITLE 34 
99.1-99.67  Family Educational Rights and Privacy 


 
Management Resources: 


CALIFORNIA DEPARTMENT OF PUBLIC HEALTH 
California Immunization Handbook for Schools and Child Care Programs, July 2003 and Schools, 
August 2015 
Guide to Immunizations Required for Child Care 
Guide to Immunizations Required for School Entry 
Parents' Guide to the Requirements of the California School Immunization LawImmunizations Required 
for Parents of Children in or Entering School or Child Care 
Parents' Guide to Immunizations Required for School Entry 
EDUCATION AUDIT APPEALS PANEL PUBLICATIONS 
Guide for Annual Audits of Local Education Agencies and State Compliance Reporting, July 2015 
U.S. DEPARTMENT OF EDUCATION GUIDANCE 
Family Educational Rights and Privacy Act (FERPA) and H1N1, October 2009 
WEB SITES 
California Department of Education:  http://www.cde.ca.gov 
California Department of Public Health, Immunization Branch:  
http://www.cdph.ca.gov/programs/immunize 
California Department of Public Health, Shots for Schools: http://shotsforschools.org 
Centers for Disease Control and Prevention: http://www.cdc.gov 
Education Audit Appeals Panel: http://www.eaap.ca.gov 
U.S. Department of Education: http://www.ed.gov 
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Students AR 5141.31(a) 
 
IMMUNIZATIONS 
 
 
Required Immunizations 
 


Note: The following optional paragraph may be revised to reflect district practice. The California 
Department of Public Health's (CDPH) California Immunization Handbook for Child Care Programs and 
Schools recommends that districts provide parents/guardians with a written notice of immunization 
requirements.  The CDPH's Parents' Guide to Immunizations Required for School Entry and Parents' Guide 
to Immunizations Required for Child Care may be used for this purpose. 


 
The Superintendent or designee shall provide parents/guardians, upon school registration, a 
written notice summarizing the state's immunization requirements. 
 


Note: The following paragraph should be revised to reflect the grade levels and programs offered by the 
district. Health and Safety Code 120335 requires districts to ensure that students are fully immunized prior to 
admission. See 17 CCR 6020 and the CDPH's California Immunization Handbook for Child Care Programs 
and Schools for details regarding the ages/grades at which specific immunizations are required and the doses 
needed. 
 
Pursuant to Health and Safety Code 120335, districts must ensure that students entering grade 7 are fully 
immunized against pertussis. Beginning July 1, 2016, Health and Safety Code 120335, as amended by SB 
277 (Ch. 35, Statutes of 2015), also requires districts to ensure that students are fully immunized against all 
specified diseases before advancing to grade 7. 


 
The Superintendent or designee shall not unconditionally admit any student to a district 
elementary or secondary school, preschool, or child care and development program for the 
first time nor, after July 1, 2016, admit or advance aany student to specified grade levels7 
unless the student has presentedbeen fully immunized. The student shall present 
documentation of full immunization, in accordance with the age/grade and dose required by 
the California Department of Public Health (CDPH), against the following diseases:  (Health 
and Safety Code 120335; 17 CCR 6020) 
 
1. Measles, mumps, and rubella (MMR) 
 


2. Diphtheria, tetanus, and pertussis (whooping cough) (DTP, DTaP, or Tdap) 
 


3. Poliomyelitis (polio) 
 


4. Hepatitis B 
 


5. Varicella (chickenpox) 
 


6. Haemophilus influenza type b (Hib meningitis) 
 


7. Any other disease designated by the CDPH 
 
(cf. 5141.22 - Infectious Diseases) 
(cf. 5148 - Child Care and Development) 
 
 







 


 


AR 5141.31(b) 
 
 
IMMUNIZATIONS  (continued) 
 
 
(cf. 5148.3 - Preschool/Early Childhood Education) 
(cf. 6170.1 - Transitional Kindergarten) 
 
However, full immunization against hepatitis B shall not be a condition by which the 
Superintendent or designee shall admit or advance any student to grade 7.  (Health and Safety 
Code 120335) 
 


Note: State law does not exempt from vaccination requirements students who qualify for an individualized 
education program (IEP). However, Health and Safety Code 120335, as amended by SB 277 (Ch. 35, 
Statutes of 2015), specifies that its provisions do not prohibit a student who qualifies for an IEP from 
"accessing any special education and related service" required by his/her IEP.  The district should consult 
legal counsel if it has questions about how to ensure compliance with vaccination requirements consistent 
with a student's IEP. The district may want to consider holding an IEP meeting to resolve any potential 
conflicts with the IEP. 


 
A student who qualifies for an individualized education program (IEP), unless otherwise 
exempt, shall be fully immunized in accordance with Health and Safety Code 120335 and this 
regulation. However, the district shall continue to implement the student's IEP and shall not 
prohibit the student from accessing any special education and related service required by 
his/her IEP regardless of whether the student is fully immunized.  (Health and Safety Code 
120335) 
 
(cf. 6159 - Individualized Education Program) 
 


Note: According to the CDPH's California Immunization Handbook for Child Care Programs and Schools, 
the immunization record must be either a personal record with entries made by the physician or agency 
performing the immunization or a school immunization record from the student's previous school (either the 
California School Immunization Record or another state's school record). 17 CCR 6070 specifies the 
information that must be included in the record. 


 
The student's immunization record shall be provided by the student's health care provider or 
from the student's previous school immunization record.  The record must show the date that 
each dose was administered.The record must show at least the month and year for each dose, 
except that the day, month, and year must be shown for the MMR doses given during the 
month of the first birthday and for the Tdap dose given during the month of the seventh 
birthday.  (l7 CCR 6070) 
 
Exemptions 
Exemption from one or more immunization requirements shall be granted under eitherany of 
the following circumstances:  (Health and Safety Code 120365, 120370; 17 CCR 6051) 
 
1. The student's parent/guardian providesfiles with the district a written statement by a 


licensed physician that, due to the effect that the physical condition of the child is 
such, or medical circumstances 
 







 


 


 
AR 5141.31(c) 


 
 
IMMUNIZATIONS (continued) 
 
 of the student, one or more immunizations relating to the child are such, that immunization is 
not considered unsafe or are permanently not indicated.safe. The physician's statement shall 
indicate the specific nature and probable duration of the medical condition or circumstances 
that contraindicate immunization. In such circumstances, the student shall be exempted from 
one or more vaccines to the extent indicated by the physician's statement., including, but not 
limited to, family medical history, for which the physician does not recommend 
immunization. (Health and Safety Code 120370; 17 CCR 6051) 
 


Note: Health and Safety Code 120365, which exempted a student from one or more immunization 
requirements if his/her parent/guardian stated in writing that the immunizations are contrary to his/her 
beliefs, was repealed by SB 277 (Ch. 35, Statutes of 2015). However, SB 277 also amended Health and 
Safety Code 120335 to provide that a personal beliefs exemption may be granted for any student whose 
parent/guardian files a letter or affidavit prior to January 1, 2016 stating his/her beliefs opposed to 
immunization, and that such exemption shall be effective until he/she enters the next grade span. For this 
purpose, Health and Safety Code 120335 defines three grade spans: birth through preschool, grades K-6 
(including TK), and grades 7-12. For example, a student granted a personal beliefs exemption in preschool 
must be immunized when entering kindergarten, and a student granted such an exemption in grade 4 must be 
immunized when entering grade 7. The district may revise item #2 to reflect grade levels offered by the 
district. 


 
2. The student's parent/guardian files with the district, before January 1, 2016, a letter or 


written affidavit stating that an immunization is contrary to his/her personal beliefs, in 
which case the student shall be exempted from the immunization until he/she enrolls 
in the next applicable grade span requiring immunization (birth to preschool, grades 
K-6, grades 7-12).  (Health and Safety Code 120335) 


 
2.The student's parent/guardian provides a letter or affidavit documenting which 
immunizations required by Health and Safety Code 120355 have been given and which 
immunizations have not been given on the basis that they are contrary to the parent/guardian's 
beliefs.  
 
(cf. 6141.2 - Recognition of Religious Beliefs and Customs) 
 
When immunization(s) are contrary to the parent/guardian's personal beliefs but there is good 
cause to believe that the student has been exposed to one of the communicable diseases listed 
in Health and Safety Code 120325, the student may be temporarily excluded from school until 
the local public health officer is satisfied that the student is no longer at risk of developing the 
disease. 
 


On or after January 1, 2014, the parent/guardian shall also submit a form prescribed by the 
CDPH which includes a signed attestation by a health care practitioner that indicates he/she 


has provided the parent/guardian with information regarding the benefits and risks of the 
immunization and the health risks of the communicable diseases listed in Health and Safety 


Code 120335 to the person and the community. The parent/guardian shall sign a  







 


 


AR 5141.31(d) 
 
 
IMMUNIZATIONS  (continued) 
 


statement indicating that he/she has received this information. Neither the health care 
practitioner nor the parent/guardian shall sign these statements more than six months prior 
to the date that the student is subject to the immunization requirement.  In lieu of the 
original form, the district shall accept a photocopy of the signed form or a letter by a health 
care practitioner that includes all information and attestations included on the form. 
 
Note: The following paragraph reflects the CDPH's Senate Bill 277 Frequently Asked Questions, which 
indicate that a personal beliefs exemption filed before January 1, 2016 may be transferred to another school 
or child care facility within the same district or in another school district within California. The CDPH's 
position is that a personal beliefs exemption from another state or country is not valid. The district should 
consult legal counsel if any question arises regarding the validity of a student's personal beliefs exemption. 


 
When a student transfers to a different school within the district or transfers into the 
district from another school district in California, his/her personal beliefs exemption 
filed before January 1, 2016, shall remain in effect until the next applicable grade 
span. A student transferring from a school outside the district shall present a copy of 
the personal beliefs exemption upon enrollment. When a student transfers into the 
district from outside California and presents a personal beliefs exemption issued by 
another state or country prior to January 1, 2016, the Superintendent or designee may 
consult with legal counsel regarding the applicable immunization requirements. 


 
Note:  Health and Safety Code 120335, as amended by SB 277 (Ch. 35, Statutes of 2015), exempts certain 
students enrolled in independent study, as provided below. 


 
3. The student is enrolled in an independent study program pursuant to Education Code 


51745-51749.6 and does not receive classroom-based instruction. 
 
(cf. 6158 - Independent Study) 
 
Conditional Enrollment 
 
The Superintendent or designee may conditionally admit a student with documentation from 
an authorized health care provider that:  (Health and Safety Code 120340; 17 CCR 6000, 
6035) 
 
1. The student has not received all the immunizations required for his/her age group, but 


has commenced receiving doses of all required vaccines and is not due for any other 
doses at the time of admission. 


 
2. The student has a temporary exemption from immunization for medical reasons 


pursuant to item #1 in the section "Exemptions" above. 
 
The Superintendent or designee shall notify the student's parents/guardians of the date by 
which the student must complete all the remaining doses as specified in 17 CCR 6035. 
 







 


 


AR 5141.31(e) 
 
 
IMMUNIZATIONS  (continued) 
 
 (cf. 5145.6 - Parental Notifications) 
 
In addition, a transfer student may be conditionally admitted for up to 30 school days while 
his/her immunization records are being transferred from the previous school. If such 
documentation is not presented within 30 days, the student shall be excluded from school until 
the required immunizations have been administered.  (17 CCR 6070) 
 
The Superintendent or designee shall review the immunization record of each student 
admitted conditionally every 30 days until that student has received all the required 
immunizations.  If the student does not receive the required immunizations within the 
specified time limits, he/she shall be excluded from further attendance until the 
immunizations are received.  (Health and Safety Code 120375; 17 CCR 6070) 
 
The Superintendent or designee shall immediately enroll homeless students, foster youth, and 
students of military families even if their immunization records are missing or unavailable at 
the time of enrollment. School or district staff shall work with the student's prior school to 
obtain the student's immunization records or shall ensure that he/she is properly immunized. 
(Education Code 48853.5, 49701; Health and Safety Code 120341; 42 USC 11432) 
(cf. 6173 - Education for Homeless Children) 
(cf. 6173.1 - Education for Foster Youth) 
(cf. 6173.2 - Education of Children of Military Families) 
 
 
Exclusions Due to Lack of Immunizations 
 
Any student without the required evidence of immunization may be excluded from school 
until the immunization is obtained or an exemption is granted in accordance with the section 
"Exemptions" above. 
 


(cf. 5112.2 - Exclusions from Attendance) 
(cf. 6183 - Home and Hospital Instruction) 
 


Before an already admitted student is excluded from school attendance because of lack of 
immunization, the Superintendent or designee shall notify the parent/guardian that he/she has 
10 school days to supply evidence of proper immunization or an appropriate exemption. 
(Education Code 48216; 17 CCR 6040) 
 
This notice shall refer the parent/guardian to the student's usual source of medical care or, if 
the student has no usual source of medical care, then to the county health department or 
school immunization program, if any.   (Education Code 48216; 17 CCR 6040) 
 
(cf. 5141.6 - School Health Services) 
 
The Superintendent or designee shall exclude from further attendance any already admitted 
student who fails to obtain the required immunization within 10 school days following the 







 


 


parent/guardian's receipt of the notice specified above, unless the student is exempt from 
immunization for medical reasons or personal beliefs..  The student shall remain excluded 
from school until he/she provides written evidence that he/she has received a dose of each 
required vaccine due at that time. The student shall also be reported to the attendance 
supervisor or principal.  (17 CCR 6055) 
 
Conditional Enrollment 
 
The Superintendent or designee may conditionally admit a student with documentation from 
an authorized health care provider that:  (Health and Safety Code 120340; 17 CCR 6000, 
6035) 
 


1. The student has received some but not all required immunizations and is not due for any vaccine dose 
at the time of admission. 


 
2.      The student has a temporary exemption from immunization for medical reasons. 
 
The Superintendent or designee shall notify the student's parents/guardians of the date by 
which the student must complete all the remaining doses when they become due as specified 
in 17 CCR 6035. 
 
The Superintendent or designee shall review the immunization record of each student 
admitted conditionally every 30 days until that student has received all the required 
immunizations.  If the student does not receive the required immunizations within the 
specified time limits, he/she shall be excluded from further attendance until the 
immunizations are received.  (Health and Safety Code 120375; 17 CCR 6070) 
 
 
Exclusion Due to Exposure to Disease 
 


If the district has good cause to believe that a student has been exposed to a disease listed in 
the section "Required Immunizations" above and his/her documentation of immunization does 
not show proof of immunization against that disease, that student may be temporarily 
excluded from the school until the local health officer informs the district in writing that 
he/she is satisfied that the student is no longer at risk of developing or transmitting the 
disease.  (Health and Safety Code 120370) 
 
Records 
 


Note: The CDPH requires that school staff record all immunization dates from each student's personal 
immunization record onto the California School Immunization Record (often referred to as the "blue card") 
and then complete the documentation section of the card which includes the type of record provided and the 
status of the student's immunizations. The record also may be maintained electronically. 
 
An immunization record that is directly related to a student is an "education record" subject to the Family 
Educational Rights and Privacy Act (20 USC 1232g; 34 CFR 99.1-99.67) and therefore generally requires 
parent/guardian consent to be lawfully disclosed. However, pursuant to 20 USC 1232g and 34 CFR 99.31 
and 99.36, an exception exists when knowledge of the information is necessary to address an articulable and 
significant threat to the health or safety of the student or other individuals. 


 
 







 


 


AR 5141.31(f) 
 
 
IMMUNIZATIONS  (continued) 
 
The Superintendent or designee shall record each new entrant's immunizations in the 
California School Immunization Record and retain it as part of the student's mandatory 
permanent student record. District staff shall maintain the confidentiality of immunization 
records and may disclose such information to state and local health departments only in 
accordance with law.  (Health and Safety Code 120375, 120440; 17 CCR 6070) 
 
(cf. 5125 - Student Records) 
 
The district shall also retain in the mandatory student record any physician or health officer 
statement, personal beliefs letter or affidavit, reason for conditional enrollment, or any other 
documentation related to the student's immunization record or exemptions. 
 
Audits 
 


Note: The Education Audit Appeals Panel's Guide for Annual Audits of Local Education Agencies and State 
Compliance Reporting requires an audit of the immunization records for any school which, in the previous 
year, (1) failed to submit immunization assessment reports to the CDPH for kindergarten or grade 7 or (2) 
reported a conditional admission rate greater than 25 percent in kindergarten. The CDPH's web site contains 
information as to whether a school meets either of these conditions. 


 
If an audit reveals deficiencies in the district's reporting procedures, the Superintendent or 
designee shall present the Board with a plan to remedy such deficiencies. 
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Second Interim Assumptions  
 
Jefferson School District 
February 9, 2016 







 One-Time Funds 
 $1.248M in one-time funding this year 
◦ Historically, we have saved these one-time funds 


and shown as reserved 
◦ Given the increase in one-time funding this year, 


we wanted to identify uses for a portion of the 
funds 
◦ Proposing $500,000 for projects based on 


ranking process 
◦ Additional $200,000 for site based projects 
 $50K per site 
 Each site required to also obtain input from staff, 


teachers and prioritize projects based on input  







 One-Time Funds (continued) 
 Administration team brainstormed ideas 
 Resulting list further revised  
◦ Use had to be one-time in nature  
 Adding staff not considered with one-time funds 


◦ Items where supplemental fund use was possible 
were moved to separate priority list/process for 
future consideration 


 Narrowed scope down to list of 25 items 
 Each administrator had 7 votes  


 







 Top 4 Results 
 1.  One to One Chromebooks 
 2.  Tie 
◦ Install Electronic Marquees (all sites) 
◦ Increase Counseling 
◦ Install Smart Projectors/Projection Grade Whiteboards  


 3. Slurry Seal/Repave Blacktop (all sites) 
 4. Tie 
◦ Security Upgrades  
◦ Install Video Cameras 
◦ Provide Teacher Release Time for Lesson Study 


 5. Bus Barn Replacement 


 
 
 







 2nd Interim Inclusion 


 
 If Board agrees with budgeting $500K + 


$200K for one-time use, the expenditure 
budgets will be included at 2nd Interim 
◦ Further refinement and prioritization needed 
◦ Also need to obtain estimates for specific items 
◦ Likely not all of the $700K proposed would be 


spent this year – 
 Unspent funds would carryover year to year 
 Site funds to be spent by end of 2018-19  







 2nd Interim Updates  
 
 


 ELA Adoption postponed to 2016-17 
 
 
◦ $933K budgeted in 4xxx object codes removed 


in 2015-16 & re-budgeted in 2016-17 
 
◦ $20K in 1xxx and 3xxx also moved to 2016-17 


 


 
 
 







2nd Interim Updates (cont.) 
 


 Revised ADA estimates down 4 additional 
each year 
◦ Based on COE’s three year averaging of our 


enrollment and ADA trends 
◦ Projected Funded ADA 
 2015-16  2,270.33 
 2016-17  2,210.33 
 2017-18  2,150.35 


 







Next Steps 
 


 2nd Interim presented at March 8th 
meeting 


 Complete list of assumptions detailed at 
that meeting (Step & Column, etc.) 


 If approved this evening, one-time money 
uses will be included as budgeted 
expenditures in Resource 0070 Mandate 
Costs 
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